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Reconciliation Action Plan  
(RAP) summary 
This Reconciliation Action Plan (RAP) details 
the steps that the Australasian College of 
Dermatologists will take in a 12-month period 
to work towards reconciliation in Australia. The 
College needs a RAP to create a unified, coherent 
approach to addressing Aboriginal and Torres 
Strait Islander health inequities. This Reflect RAP 
will allow our organisation to focus on building 
relationships both internally and externally, and 
raise awareness with our stakeholders to ensure 
there is shared understanding and ownership of 
our RAP within the College. 
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Message from the President
On behalf of The Australasian College of Dermatologists (ACD), I am 
very pleased to release our Reflect Reconciliation Action Plan (RAP). This 
plan articulates the College’s commitment to reconciliation. It recognises 
Aboriginal and Torres Strait Islander peoples as Australia’s Traditional 
Owners and Custodians of the land. 

As specialist dermatologists, Fellows of the ACD are aware of the unique 
challenges facing Aboriginal and Torres Strait Islander people in achieving 
best outcomes in skin health. The ACD acknowledges that as the peak 
professional and education body for dermatology in Australia, it has a 
responsibility to lead in working to close the gap in skin health outcomes. 
We believe that all patients have the right to access healthcare that is 
delivered with cultural sensitivity and respect.

The ACD also acknowledges that Aboriginal and Torres Strait Islander 
doctors face additional barriers to studying and working within their 
chosen field; and that we have a responsibility to act to open up new and 
sustainable opportunities for the next generation of Aboriginal and Torres 
Strait Islander doctors.

This Reflect RAP directs College’s strategic focus on training and education 
of Australia’s current and future dermatologists, strengthening the 
Aboriginal and Torres Strait Islander dermatology workforce and working  
to address skin health inequities, particularly in rural and remote areas  
of Australia. 

The ACD gratefully acknowledges the support and endorsement of 
Reconciliation Australia in helping us lay down the foundation for our RAP. 
I would also like to thank Dr Jennifer Cahill, Chair of ACD’s Aboriginal and 
Torres Strait Islander Affairs Committee and the RAP Working Group, for 
her ongoing dedication to improving health outcomes in Aboriginal and 
Torres Strait Islander people.

Dr Andrew Miller
President
The Australasian College of Dermatologists

About the Australasian College of Dermatologists
The Australasian College of Dermatologists (ACD) is is the peak 
medical college accredited by the Australian Medical Council for the 
training and professional development of medical practitioners in the 
specialty of dermatology. 

Medical practitioners who have successfully completed the training 
program of the ACD are known as Fellows of the College (FACD). 
Fellows are recognised by Medicare Australia and the Medical Board 
of Australia as specialists in dermatology.

In addition to its training and professional development role, the 
ACD provides authoritative information about dermatology to 
government, the media, other health professionals and the general 
public. The College represents and advocates for the Fellowship of 
Dermatologists trained to the highest professional standards whose 
objective is to serve the community by providing the best quality 
dermatological care.

The ACD has a national membership of approximately 500 practising 
specialist dermatologists and 100 trainees across Australia, supported 
by 15 staff in the Sydney based office. Fellows work in private 
practices and clinics at major teaching hospitals. A small number 
of Fellows also have full-time appointments in major hospitals and 
higher education institutions. Fellows can be regarded as authorities 
in all matters pertaining to skin care and the diagnosis, treatment and 
management of all conditions affecting the skin. 

Dr Dana Slape at ACD’s 
suturing workshop, 
Australian Indigenous 
Doctors Association 
(AIDA) Conference 2016
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Our vision for reconciliation
The Australasian College of Dermatologists’ (ACD) 
vision for reconciliation is that dermatologists will 
work collaboratively with Aboriginal and Torres 
Strait Islander peoples towards achieving equity 
in health and wellbeing. By listening and achieving 
understanding, we will work on agreed solutions and 
turn intentions into actions.

Two sisters in Broome, Western Australia. 
Photographer: Tayna Lane
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About the Reflect RAP
The Reconciliation Action Plan (RAP) is about organisations from 
every sector turning good intentions into real actions and rising to the 
challenge of reconciling Australia. A RAP is a business plan that uses a 
holistic approach to create meaningful relationships, enhance respect 
and promote sustainable opportunities for Aboriginal and Torres 
Strait Islander Australians.

Reconciliation Australia’s RAP program includes four types of RAPs, 
each offering a different level of engagement and support. 

Source: https://www.reconciliation.org.au/raphub/

In developing a Reflect RAP, our College commits to completing the 
following actions over the next 12 months to ensure we are well 
positioned to implement effective and mutually beneficial initiatives 
as part of future RAPs. 

Our future RAPs will identify relationships, respect, opportunities and 
actions specific to our organisation and our sphere of influence.

The purpose of the ACD RAP 
There are currently many great contributions to Aboriginal and Torres Strait 
Islander health being made by Fellows and the College across the nation. 
The purpose of this Reflect RAP is to help us unite the efforts of many people 
nationally and create a unified, coherent approach to helping close the gap in 
health inequities in Australia.

The Reflect RAP allows us to translate good intentions into action by establishing 
goals, timelines and responsibilities. Formal recognition of reconciliation allows 
us to advocate and lead within the medical specialist profession, the health 
profession and the community.

By implementing the Reflect RAP, College will be building the foundations for 
relationships, respect and opportunities in the future. This includes strengthening 
relationships with Aboriginal and Torres Strait Islander peoples health 
organisations and collaborating with them to deliver more effective health care.

The ACD RAP Working Party 
In 2015 the College started to look at developing a RAP and an introductory paper 
was written. In early 2016 the College formed a RAP working party which met 
several times throughout the year to discuss the RAP and develop various drafts. 

The members of the working party are listed below. There are two Aboriginal and 
Torres Strait Islander peoples in the group – Dr Dana Slape and Mr Frank Pearce. 

RAP type Explanation

Reflect

The Reflect RAP is for when an organisation is just 
starting out on their reconciliation journey and needs 
to build the foundations for relationships, respect and 
opportunities.

Innovate

The Innovate RAP is for when an organisation has 
developed relationships with their Aboriginal and 
Torres Strait Islander stakeholders and is ready to 
develop or implement programs for cultural learning, 
Aboriginal and Torres Strait Islander employment and 
supplier diversity.

Stretch 
The Stretch RAP is for when an organisation is ready to 
challenge themselves by setting targets for the actions 
outlined in their RAP.

Elevate

The Elevate RAP is for organisations with a long, 
successful history in the RAP Program; a current 
Stretch RAP and a willingness to significantly invest in 
reconciliation.

Name Position

Dr Jennifer Cahill Fellow of ACD, Chair of the College’s Aboriginal and Torres 
Strait Islander Affairs Committee

Mr Frank Pearce Aboriginal educational consultant, of the Bundjalung people

Dr Dana Slape ACD trainee, Australian Indigenous Doctors Association 
Board Member, of the Larrakia people

Dr Ian McCrossin Fellow of ACD, Member of the College’s Aboriginal and Torres 
Strait Islander Affairs Committee

Dr Andrew Miller Fellow of ACD, ACD President (commencing May 2017)

Dr Clare Tait Fellow of ACD

Ms Judy Hext ACD Academic Coordinator (until Jan 2017)

Dr Haley Bennett ACD Director of Policy, Engagement and Advocacy  
(from Jan 2017)
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In his various roles as a GP, dermatologist and sexual health physician, Dr Ian 
McCrossin has worked throughout his career to improve health for Aboriginal 
and Torres Strait Islander peoples. 

For the last 35 years, Dr McCrossin has lived and worked on the south coast of 
New South Wales (NSW), providing care to communities from Nowra, Bateman’s 
Bay, Moruya and Narooma.

Dr McCrossin’s work providing specialist medical care has taken him across 
the country – from Rockhampton in Queensland to Arnhem Land in Northern 
Territory to Wilcannia in NSW. 

Dr McCrossin says: 
“My travels have given me an appreciation of the unique challenges 
facing Aboriginal and Torres Strait Islander people growing up 
in local rural communities.  I have had the absolute privilege of 
visiting remote communities in Arnhem Land with Aboriginal 
Health Workers and learning part of the Yolgnu culture.”

Dr McCrossin is an honorary dermatologist for the NSW Royal Flying Doctor 
Service, seeing Aboriginal and Torres Strait Islander patients in Menindee and 
Wilcannia. He has helped to establish dermatology services at Coonamble and 
Walgett Aboriginal Medical Services in NSW and at Nhulunbuy in the Northern 
Territory. Dr McCrossin was also involved with the East Arnhem Healthy Skin 
Project, where he saw patients at Elcho Island, Ramingining, Yirrkala and 
Gapuwiyak. Securing funding for dermatologists to take part in this important 
initiative of the Menzies School of Health Research was led by Dr Colin Parker, 
dermatologist in South Australia.

In addition to his outreach work, Dr McCrossin has played an integral role 
at the College, working with colleagues to promote training and education 
on Aboriginal and Torres Strait Islander skin health.  As a member of the 
Committee of Presidents of Medical Colleges, Dr McCrossin advocated for and 
successfully obtained Commonwealth Government funding for a dedicated 
training position for Aboriginal and Torres Strait Islander doctors to specialise  
in dermatology. 

Dr Rebecca Dunn has provided dermatology services at the Victorian 
Aboriginal Health Service (VAHS) in Fitzroy, Victoria since 2013. Dr Dunn also 
works as a Consultant Dermatologist at the Royal Melbourne Hospital and in 
private practice.

Through her work with VAHS, Dr Dunn is dedicated to help close the gap in 
health outcomes for Aboriginal and Torres Strait Islander people. The VAHS 
was established in 1972 to address the medical needs of Victorian Aboriginal 
and Torres Strait Islander communities and is now a bustling health centre 
with a comprehensive range of medical, dental and social services. 

Dr Dunn says: 
“There is an ongoing and pressing need to improve the health 
outcomes of Aboriginal and Torres Strait Islander peoples, and 
dermatologists have an important role to play.”

Patients attending the dermatology clinic come from all over Victoria, many 
travelling from rural areas or even interstate, seeking treatment for a variety 
of skin diseases – from common conditions like eczema and psoriasis, to 
skin infections prevalent in remote communities such as scabies and tinea 
corporis. Dr Dunn works closely with Aboriginal Health Workers, general 
practitioners, nurses and fellow dermatologists to ensure patients at the 
VAHS receive comprehensive dermatology care.

Attendance at the VAHS is now an essential part of the Victorian 
dermatology training program, allowing future dermatologists to learn, 
understand and respond to the health and cultural needs of Aboriginal and 
Torres Strait Islander peoples.

13

Our Fellows – 
Dr Ian McCrossin

Our Fellows – 
Dr Rebecca Dunn 
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Skin Like Country 
Skin is like Country, it is who we are, it is our identity.

We are one with this Land, we are born from this earth and return 
to this Country.

All country is different, all skin is different – we must all look after it.

Skin Like Country – this artwork looks at the correlation between our 
skin which is our body’s largest organ and the Country or place were 
we are from, and how Country is a big part of our identity as Aboriginal 
and Torres Strait Islander People. We are connected as one, when land 
needs healing we have a duty to take care of it, the same way we need 
to take care of our skin.

Pathways lead from the outside toward the centre of the artwork, the 
country is very dry and arid as the viewer moves closer to the middle, 
the country whilst still challenging becomes more fertile and lush – 
water flows rejuvenating the land and enriching the country

The central motif represents a meeting place of people coming together 
– the Australasian College of Dermatologists and the knowledge that is 
researched, shared and learnt, a place of Learning a place of Healing.

About the Artist
Riki Salam, Principal, Creative Director and artist of We are 
27 Creative developed “Skin Like Country” for the Australasian 
College of Dermatologists’ first Reconciliation Action Plan. 
Riki was born and raised in Cairns on Yidinji land in 1972 and 
is a member of  Kala Lagaw Ya - Western Island groups (St. 
Pauls - Moa Island), Kuku Yalanji Peoples on his Father and 
Grandfather’s side and a member of the Ngai Tahu people 
in the South Island of New Zealand on his Mother’s side. 
Educated in both Cairns and Brisbane he has over 20 years 
of industry experience as a graphic designer and artist. 

Riki has worked on many high-profile projects including the 
Qantas painted B747, Yananyi Dreaming. He works in pen 
and ink, gouache on paper, and with acrylic paints, exploring 
concepts of traditional culture in a contemporary format.
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Aboriginal and Torres Strait Islander 
Medical Graduates Training Position

The College offers a designated 
Aboriginal and Torres Strait Islander 
training position for a doctor who meets 
the other requirements of selection 
into the dermatology training program. 
By providing this training position, the 
College aims to increase the number 
of Aboriginal and Torres Strait Islander 
dermatologists in Australia, which is 
crucial to improving health outcomes 
for Aboriginal and Torres Strait Islander 
individuals and families.

Aboriginal and Torres Strait Islander 
Mentoring

All Aboriginal and Torres Strait Islander 
trainees who are in the dermatology 
training program have a mentor 
appointed in first year. The College 
manages the mentoring program 
that continues across the four years 
of training. The trainee meets with 
their mentor (a Fellow of the College) 
on a regular basis and discusses their 
progress in the training program.

Aboriginal and Torres Strait Islander 
Medical Student Annual Scientific 
Meeting Travelling Award

The College has established two awards 
for Aboriginal and Torres Strait Islander 
medical students to attend the College’s 
Annual Scientific Meeting (ASM) in 
May. The Award comprises medical 
student registration to the ASM and a 
contribution to the cost of travel and 
accommodation. This award is open to 
medical students and junior doctors 
who identify as being Aboriginal and 
Torres Strait Islander and are members 
of the Australian Indigenous Doctors 
Association (AIDA).

Aboriginal and Torres Strait Islander 
Affairs Committee

This committee is currently made up 
of seven fellows and one Aboriginal 
and Torres Strait Islander registrar. 
It is chaired by Dr Jenny Cahill. The 
committee meets a few times a year to 
discuss strategies for engaging more with 
Aboriginal and Torres Strait Islanders, 
as well as initiatives to teach registrars 
more about Aboriginal and Torres Strait 
Islander peoples health in Australia. The 
Committee reports to the ACD Board of 
Directors.

Australian Indigenous Doctors’ 
Association

College participates in the annual 
conference run by the Australian 
Indigenous Doctors’ Association (AIDA). 
In the past few years, one or two fellows 
have attended to present to junior 
doctors and medical students about the 
speciality of dermatology. In 2016 College 
also ran a workshop on basic suturing to 
give attendees a practical session to learn 
a new skill and become engaged with the 
field of dermatology. 

Education for Fellows regarding 
Aboriginal and Torres Strait Islander 
Health and Culture

In 2015, College launched the Continuous 
Professional Development (CPD) 
module entitled ‘Aboriginal and Torres 
Strait Islander Health and Culture’. The 
module equips fellows with the skills 
and knowledge required to provide 
accessible and respectful health services 
to Aboriginal and Torres Strait Islander 
patients. It includes information about 
the importance of culture in doctor-
patient relationships, as well as key 
health issues and barriers facing 
Aboriginal and Torres Strait Islander 
Australians. It features interviews with 
dermatologists who have experience 
working in the area of Aboriginal and 
Torres Strait Islander peoples health.

Our partnerships and current activities
Aboriginal and Torres Strait Islander Medical Graduates Training Position

Aboriginal and Torres Strait Islander Mentoring

Aboriginal and Torres Strait Islander Medical Student Annual Scientific 
Meeting Travelling Award

Aboriginal and Torres Strait Islander Affairs Committee

Australian Indigenous Doctors’ Association

Education for Fellows regarding Aboriginal and Torres Strait Islander Health 
and Culture

View over the Kimberley, 
Western Australia.

ACD’s suturing workshop, Australian Indigenous 
Doctors Association (AIDA) Conference 2016
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Key objectives
Our main objectives over the next 12 months are to:

• build a foundation for our ongoing reconciliation framework

•  raise awareness within College to ensure there is shared understanding and 
ownership of our RAP

•  develop and strengthen external relationships with Aboriginal and Torres 
Strait Islander peoples and organisations 

•  build a culture that respects Aboriginal and Torres Strait Islander peoples, 
their communities and diverse cultures

•  research current health service delivery to Aboriginal and Torres Strait 
Islander peoples to identify ways to improve

19

Commitments for the next 12 months
Over the period of November 2017 to November 2018, the 
ACD commits to the following actions. Aboriginal and Torres 
Strait Islander people will be consulted during the process 
of implementing each of the actions in the RAP and kept 
informed of their progress.

Dr Artiene Tatian at ACD’s suturing workshop, 
Australian Indigenous Doctors Association (AIDA) 
Conference 2016

Australian native bush medicines at ACD’s 
Rural Dermatology Meeting, Broome 2017
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Relationships Relationships (cont)

Action Deliverables Timeline Responsibility

1.  RAP Working Group 
(RWG) actively 
monitors RAP 
development and 
implementation of 
actions, tracking 
progress and 
reporting

1.1    RWG oversees the development, 
endorsement and launch of the RAP.

November 
2017

Chair, RWG

1.2   Ensure Aboriginal and Torres Strait Islander 
peoples are represented on the RWG.

November 
2017

1.3   Meet at least twice per year to monitor and 
report on RAP implementation.

May 2018, 
November 
2018

1.4   Establish Terms of Reference for the RWG. November 
2017

2.  Build internal 
and external 
relationships

2.1    Research current relationships between 
fellows and Aboriginal and Torres Strait 
Islander peoples, and organisations. 
Evaluate the list of relationships and work 
out the most important partnerships to 
develop in the next RAP.

January 2018

Director, Policy 
Engagement and 
Advocacy

2.2    Develop a list of RAP organisations and 
other like-minded organisations that we 
could approach to connect with on our 
reconciliation journey.

January 2018

2.3    Invite Reconciliation Australia/ Aboriginal 
and Torres Strait Islander stakeholder 
organisation to ASM in May 2018.

May 2018
Media and 
Communications 
Specialist

2.4    Build partnerships with Aboriginal 
and Torres Strait Islander peoples and 
organisations. 

January 2018 CEO    •   ACD CEO to meet with Australian 
Indigenous Doctors’ Association (AIDA) 
CEO to form an agreement on how the two 
organisations will collaborate. 

2.5    Engage our leaders in the delivery of RAP 
outcomes.

November 
2018

CEO; Chair, Aboriginal 
and Torres Strait 
Islander Affairs 
Committee

    •    Fellows attend annual AIDA conference 
and talk to doctors about a career in 
dermatology.

September 
2018

    •   One or two Fellows to meet with the CEO 
of the National Aboriginal Community 
Controlled Health Organisation (NACCHO) 
to identify unmet needs in skin conditions 
and to develop a framework to meet needs 
in Aboriginal and Torres Strait Islander 
health clinics.

July 2018

Action Deliverables Timeline Responsibility

2.  Build internal 
and external 
relationships

2.6   Raise external awareness of our RAP.

November 
2017, 2018

Director, Policy 
Engagement and 
Advocacy

    •    Include social media updates about RAP 
progress and various activities relating to 
Aboriginal and Torres Strait Islander affairs.

Media and 
Communications 
Specialist

    •   Engage with NSW Aboriginal Education 
Consultative Group Inc to seek 
opportunities for presenting our RAP.

Director, Policy 
Engagement and 
Advocacy

3.  Participate in and 
celebrate National 
Reconciliation Week 
(NRW)

3.1  Encourage our staff to attend a NRW event.

27 May – 3 
June 2018

Director, Policy 
Engagement and 
Advocacy

3.2   Circulate Reconciliation Australia’s NRW 
resources and reconciliation materials to 
our staff and College office holders. Media and 

Communications 
Specialist3.3   Publicise NRW via a College website 

banner, The Mole and the Weekly Update – 
including links to posters and resources on 
the NRW website.

3.4   Ensure our RAP Working Group participates 
in an external event to recognise and 
celebrate NRW. 

Chair, RWG

3.5   Plan an annual dermatology reconciliation 
award for a Fellow or registrar who 
has made a significant contribution in 
Aboriginal and Torres Strait Islander health.

Chairs, Aboriginal and 
Torres Strait Islander 
Affairs and Academic 
Standards Committees

4.  Raise internal 
awareness of our 
RAP

4.1   Develop and implement a plan to raise 
awareness amongst all staff across the 
organisation about our RAP commitments.

November 
2017, May 
2018

Director, Policy 
Engagement and 
Advocacy

4.2   Develop and implement a plan to engage 
and inform key internal stakeholders of 
their responsibilities within our RAP.

November 
2017, May 
2018

4.3   Circulate the published RAP to all fellows 
and registrars, inviting them to provide 
comments and suggestions.

November 
2017

CEO; Director, Policy 
Engagement and 
Advocacy

4.4   Give a presentation on our RAP 
commitment at the ASM in May 2018 and 
other College meetings.

May 2018 CEO; Chair, RWG

4.5   Write an article for the Mole twice a year 
on Aboriginal and Torres Strait Islander 
health issues/clinics/outreach and include 
reference to the RAP.

February 2018, 
August 2018

Chair and members, 
Aboriginal and Torres 
Strait Islander Affairs 
Committee 
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Respect Opportunities

Action Deliverables Timeline Responsibility

5.  Investigate 
Aboriginal and 
Torres Strait 
Islander cultural 
learning and 
development

5.1    Develop a business case for a suite of resources 
for increasing awareness of Aboriginal and 
Torres Strait Islander cultures, histories and 
achievements within our organisation.

March 2018

Director, Policy 
Engagement and 
Advocacy

5.2   Capture data and measure our staff, Fellows 
and registrar’s current level of knowledge and 
understanding of Aboriginal and Torres Strait 
Islander:

        •  cultures, histories and achievements
        •   concept of disease, health and treatment. 

March 2018

5.3   Conduct a review of cultural awareness training 
needs within our organisation to promote cultural 
understanding and respect for difference.

March 2018 Director, Education 
Services

6.  Participate in 
and celebrate 
NAIDOC Week

6.1    Raise awareness and share information amongst 
our staff and Fellows of the meaning of NAIDOC 
Week which includes information about the local 
Aboriginal and Torres Strait Islander peoples and 
communities.

First week in 
July 2018

Director, Policy 
Engagement and 
Advocacy

       •    Publicise NAIDOC week via The Mole and the 
ACD Weekly Update – including links to posters 
and resources on the NAIDOC website.

Media and 
Communications 
Specialist

6.2    Introduce our staff to NAIDOC Week by promoting 
community events in our local area. 

Director, Policy 
Engagement and 
Advocacy

6.3   Ensure our RAP Working Group participates in an 
external NAIDOC Week event.

Chair, Aboriginal and 
Torres Strait Islander 
Affairs 

7.  Develop and 
raise internal 
understanding 
of new internal 
Aboriginal and 
Torres Strait 
Islander cultural 
protocols

7.1    Explore who the Traditional Owners are of the 
lands and waters in our local area. Scope and 
develop a list of local Traditional Owners of the 
lands and waters within our organisations sphere 
of influence.

April 2018

CEO; Director, Policy 
Engagement and 
Advocacy

7.2    Develop and implement a plan to raise awareness 
and understanding of the meaning and 
significance behind Acknowledgement of Country 
and Welcome to Country protocols (including any 
local cultural protocols).

April 2018

7.3    Write and gain approval for new College policies 
regarding: 

       •   Welcome to Country and Acknowledgement of 
Country for ASM and other college events.

       •   Appropriate terminology for Aboriginal and 
Torres Strait Islander people, with advice from 
Aboriginal Education Consultative Group (AECG) 
NSW.

April 2018

Action Deliverables Timeline Responsibility

8.  Investigate 
Aboriginal 
and Torres 
Strait Islander 
employment

8.1    Develop and implement an Aboriginal and 
Torres Strait Islander Employment and 
retention strategy.

September 
2018

CEO; Human Resources 
consultant

8.2    Engage with existing Aboriginal and 
Torres Strait Islander staff to consult 
on employment strategies, including 
professional development.

September 
2018

8.3    Review HR and recruitment procedures 
and policies to ensure there are no 
barriers to Aboriginal and Torres Strait 
Islander employees and future applicants 
participating in our workplace.

September 
2018

       •   Advertise all College staff positions in 
Aboriginal and Torres Strait Islander 
media.  

       •   Add the following statement to job 
advertisements for roles in the College 
office ‘Aboriginal and Torres Strait 
Islander people are encouraged to apply’ 
and/or ‘Assistance would be provided 
for those who may need it to write the 
application’.

      •   Write new procedures for selecting and 
interviewing Aboriginal and Torres Strait 
Islander people, including participation 
of Aboriginal and Torres Strait Islander 
recruitment organisations in interview 
process. 

9.  Build the Aboriginal 
and Torres 
Strait Islander 
dermatological 
workforce (via 
medical students 
and junior doctors)

9.1    Advertise training application dates through 
AIDA. July 2018

Director, Education 
Services9.2    Establish an understanding of how many 

Aboriginal and Torres Strait Islander 
doctors are interested in joining the 
training program. 

July 2018

9.3    Work with AIDA to offer ASM travelling 
award for Aboriginal and Torres Strait 
Islander medical students. 

March 2018
Director, Policy 
Engagement and 
Advocacy

9.4    Keep lobbying the federal government so 
we can continue to create and advertise 
dedicated positions for Aboriginal and 
Torres Strait Islanders to enter the 
dermatology training program.

November 
2017, 2018

CEO; Director, Policy 
Engagement and 
Advocacy
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Opportunities (cont) Tracking Progress

Action Deliverables Timeline Responsibility

10.  Encourage 
registrars to 
have exposure 
to  remote 
and rural 
communities

10.1    Include a presentation at the 3rd year workshop 
from a fellow who works in Indigenous health. 
The goal is to motivate registrars to work in this 
area in their future career as dermatologists. 

February 2018 Director, Education 
Services

10.2   Research current status of rural rotations. Find 
out where fellows practise in rural areas and 
identify the gaps.  Research the opportunity for 
fellows to take one or more registrars on their 
rural rotations. 

April 2018
Director, Education 
Services; National 
Training Committee

11.  Investigate 
Aboriginal 
and Torres 
Strait Islander 
supplier 
diversity

11.1    Develop an understanding of the mutual benefits 
of procurement from Aboriginal and Torres Strait 
Islander owned businesses.

           Develop a business case for procurement from 
Aboriginal and Torres Strait Islander owned 
businesses.

June 2018 CEO

Action Deliverables Timeline Responsibility

12.  Build Support for 
the RAP

12.1    Define resource needs for RAP 
development and implementation

         •   Meet every three months in the 
12-month period to review progress in 
meeting RAP targets 

February 2018; 
May 2018; 
August 2018; 
November 
2018

Chair, Aboriginal and 
Torres Strait Islander 
Affairs Committee

12.2    Define systems and capability needs 
to track, measure and report on RAP 
activities

         •   Provide update about the RAP at each 
ASM

         •   Provide an annual report of RAP in 
College Annual Report 

         •   Presentation to the Board regarding RAP 
progress.

May 2018
CEO; Director, Policy 
Engagement and 
Advocacy

12.3    Complete the annual RAP Impact 
Measurement Questionnaire and submit 
to Reconciliation Australia annually

          •   Submit an annual report on our 
achievements to Reconciliation 
Australia. 

November 
2018

Director, Policy 
Engagement and 
Advocacy

13.  Review and 
Refresh the RAP

13.1   Liaise with Reconciliation Australia to 
develop a new RAP based on learnings, 
challenges and achievements.

          Submit draft RAP to Reconciliation 
Australia for formal review and 
endorsement.

December 
2018

Director, Policy 
Engagement and 
Advocacy

For more information
For more information about the RAP, please contact  
Haley Bennett, Director of Policy, Engagement and Advocacy at 
haley@dermcoll.edu.au.
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In the following timeline, the numbers for each month represent 
the deliverables specified in the previous table. 

 

NOVEMBER  
1.1, 1.2, 1.4, 2.6,  
4.1–4.3, 9.4

DECEMBER  JANUARY
2.1, 2.2, 2.4

FEBRUARY
4.5, 10.1, 12.1

MARCH
5.1–5.3, 9.3

APRIL  
7.1–7.3, 10.2

MAY  
1.3, 2.3,  
3.1–3.5, 4.1, 
4.2, 4.4, 12.1, 
12.2

JUNE
11.1

JULY
2.5, 6.1–6.3,  
9.1, 9.2

AUGUST
4.5, 12.1

SEPTEMBER  
2.5, 8.1–8.3

OCTOBER  NOVEMBER
1.3, 2.5, 2.6, 9.4, 
12.1, 12.3, 13.3

2017

2018

2018

2018

Looking out, Broome, Western Australia.
Photographer: Tayna Lane



Skin Like Country 
Skin is like Country,  

it is who we are,  
it is our identity.

We are one with this Land,  
we are born from this earth  
and return to this Country.

All country is different,  
all skin is different –  

we must all look after it.


