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Trainee Selection Policy 

 
1. PURPOSE OF POLICY 

The purpose of this policy is to provide a set of principles which outlines the selection process to gain 
admission to the Australasian College of Dermatologists’ (‘College’) dermatology training program.  

 
2. POLICY SCOPE & PRINCIPLES 

The policy applies to all registered medical practitioners who seek admission to the dermatology 
training program, and who can demonstrate they meet all eligibility requirements as outlined on the 
College website.   
 
The policy is to provide a clear and transparent pathway for all eligible applicants to the dermatology 
training program. The policy processes are approved and overseen by the College’s Selection 
Committee, the Professional Standards Committee, and the Board of Directors.  

 
3. DEFINITIONS / KEY WORDS / ABBREVIATIONS 

The Applicant is a registered medical practitioner applying for admission to the dermatology 
training program 

Training Position is a dedicated specialist training position for registered medical 
practitioners successful in gaining admission to the dermatology training program 

The College means the Australasian College of Dermatologists 
BoD refers to the Board of Directors of the Australasian College of Dermatologists 

AMC refers to the Australian Medical Council 

AHPRA refers to the Australian Health Practitioner Regulation Agency 
 
 

4. POLICY STATEMENT 

Program Aims and Objectives 

The duration of the dermatology training program is four (4) years, and trainees undertake their 
training in accredited clinical settings under the supervision of specialist dermatologists. The 
Australasian College of Dermatologists selects dermatology trainees on an annual basis via a rigorous 
and competitive selection process.  

The aim of the College is to select dermatology trainees who possess the attributes outlined in the 
training program curriculum with respect to the College dermatology competencies: 
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• Medical Expert 
• Communicator 
• Collaborator 
• Leader 
• Health Advocate 
• Scholar 
• Professional 
• Culturally Responsive Practitioner 

 
Selection of trainees is also directly related to the College’s Strategic plan, which will enable the College 
to achieve its ongoing and sustainable strategic goals including: 
 

• Being the representative voice in skin health for our members, their patients and our 
communities on any skin health matter. As the expert peak and professional body in 
dermatology, we aim to set the clinical and policy agenda in skin health in Australia. 

• Leading skin health education and training for specialist dermatologists, other health 
professionals, students, communities, and patients. 

• Delivering high quality member services and support which will support our members to work 
effectively and collaboratively at each stage of their career progression, to provide excellence 
in skin health care to patients and communities. 

• Drive dermatology research and innovation in Australia and contribute to the growing 
evidence base to inform best clinical practice in dermatology, direct appropriate policy change 
and work towards achieving equitable patient outcomes in skin health. 

 
College Professional Code of Ethics 
 
The Australasian College of Dermatologists (ACD) Professional Code of Ethics commits its members and 
trainees to the highest standards of dermatology practise and care. The Code outlines the professional 
behaviours expected of Fellows and trainees as doctors and as Members of the College and can be 
viewed in detailed on the College website. 

 
Members and trainees of the College are to observe and maintain standards of behaviour and ethics 
befitting a professional membership organisation – a College community where fairness, dignity and 
respect are the normal behaviours. 

 
Medical practitioners applying to the dermatology training program who demonstrate behaviours 
unbecoming of the College’s Professional Code of Ethics or display any of the following behaviours 
during CV assessment, interview assessment and/or from referee reports will not be offered a training 
position regardless of how they rank overall: 

 
• submi�ng fraudulent documents to gain admission to the ACD dermatology training program  
• abusive, violent, threatening or obscene behaviour.  
• Harassing, discrimina�ng, in�mida�ng or making inappropriate comments about another 

person because of race, ethnic or na�onal origin, sex, marital status, sexual preference, 
disability, age, religious beliefs or poli�cal convic�on or for any other reason  

• being found guilty of a criminal offence which results in a jail term or on restric�ons being 
placed on their ability to prac�ce medicine.  

• placing others at poten�al threat to their own health and safety including a breach of pa�ent 
safety or poten�al breach of safety to others or self  

https://www.dermcoll.edu.au/publications-and-policies/
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Eligibility Criteria 

The Australasian College of Dermatologists (ACD) is the only organisation accredited by the Australian 
Medical Council (AMC) to train and assess dermatologists in Australia.  

To be eligible for consideration for selection, applicants must: 

• Be registered with AHPRA for medical practice in Australia 
• Have permanent residency status in Australia or be permitted to remain in Australia indefinitely 
• Have completed or be likely to satisfactorily complete a minimum of two years of acceptable 

postgraduate training (PGY 1 and PGY 2 accredited positions) in a teaching hospital or equivalent 
recognised by College by the time of commencing the training program. 

To be eligible for the designated Aboriginal and Torres Strait Isander position, in addition to the above 
criteria applicants must also provide: 

• A copy of written Confirmation of Aboriginality from an incorporated Aboriginal and/or Torres 
Strait Islander corporation on an official letterhead and signed by an authorised and contactable 
person.  

 

Application Process 

Applicants must complete an online application, and if successful will be invited for an interview before 
final decisions are made on position offers for the following year: 

 
• Applications are completed online via the College’s website and are only available for completion 

during the application opening and closing dates.   
• Applicants are responsible for the submission of all supporting documentation requested prior to 

the application deadline.  
• Insufficient supporting documents may result in a reduced selection score or the exclusion of the 

application from the selection process.  
• All documentations must be retrospective, except where noted and in English, or be accompanied 

by a certified English translation.  
• By submitting the application, the applicant certifies that the information is correct to the best of 

their knowledge.  
• Any intentionally misleading or falsified information will result in the application being excluded 

from the selection process.  
• Faculty members involved in selection reserve the right to contact all supervisors (including 

previous supervisors) and employers to confirm the accuracy of the information provided in the 
application.  

• References may be obtained from referees not included in the application such as supervisors and 
employers the applicant has worked with in the last two years.  
 

 
Applicants may be shortlisted for an interview for further assessment depending upon their overall 
score and ranking, reference reports, and the number of available training positions for the following 
year.  
 
Interviews are held on the second or last weekend of August each year at the College Headquarters 
offices.  
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Interview notifications are emailed to applicants in July of each year. Unless applicants reside in Sydney 
all applicants will be required to travel to Sydney for their interviews.  
 
Remote interviews may only be granted under exceptional and extenuating circumstances, providing 
appropriate evidence is produced by the applicant at least 24 hours in advance of their interview date.  

 
Interviewed applicants are informed of the outcome of their application via email. Announcement of 
offers varies each year, however, notifications are typically sent in October prior to the start of the new 
training year in February of the following year.  

 
The number of training positions offered in Australia is determined by the number of available training 
positions available in each State for the following year and is subject to change during the selection 
process.  

 
 

Selection Committee 

The College Selection Committee overseas the delivery and review of the assessment and selection 
processes, and delegates the assessing of applications, and conducting of interviews to a number of 
College members including: 

 
1. Faculty Chairs of each State 
2. Directors of Training for each State 
3. Other State Faculty members as determined appropriate by the Faculty 
4. Chair of the Aboriginal and Torres Strait Islander Affairs Committee for applicants who apply via 

the Aboriginal and Torres Strait Islander pathway 
5. Members of the Community Engagement Advisory Committee (interviews only) 

 

Evaluation Criteria 

CV Assessment 

CVs are assessed against the five categories as outlined below and on the website: 

1. Academic achievement (Undergraduate and Post Graduate Studies) 

a. Tertiary study undertaken prior to entry into medicine, including level and grades. 

b. Initial medical studies, including: Grades, Honours, Academic Prizes, and 
Repeated Subjects 

c. Post graduate studies, including partial or completed Fellowships in other areas of 
medicine 

d. Work/life activities occurring at the same time as study 

e. Time taken to complete studies, progress to date, or non-completion 

2. Employment History/Clinical experience 

Assessment in this area is to reflect the scope and quality of clinical experience including, where 
possible, an assessment of the level of responsibility 

3. Interest in Dermatology 

This includes a demonstrated interest in dermatology that has been evidenced in work, 
research, and related activities post-graduation. 
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4. Academic presentations, publications and research  

5. Community and leadership 

This category looks at the applicant’s level of involvement in activities outside their work role 
over a long period of time, rather than short term commitments to enhance CVs. Examples may 
include involvement in community or sporting groups, social involvement and/or general 
excellence in non- academic fields 

 

Interview Assessment 

Applicants are interviewed over several stations known as multiple mini-interviews (MMIs) where they 
must demonstrate real life knowledge and experience from clinical and non-clinical settings, which align 
with the key dermatological competencies outlined in the Program Aims and Objectives section of the 
policy. These type of interview questions are created by the Selection Committee and are revised each 
year.  

 

Overall Score 

The overall ranking of an applicant is determined by the combined scores of the CV and interview 
assessments. Highly ranked applicants at CV assessment stage may only be invited to interview 
assessment depending upon satisfactory references, and the number of available training positions the 
following year. Applicants invited to interview assessment may only be offered a training position for 
the same. 

Applicants who demonstrate behaviours unbecoming of the College’s Professional Code of Ethics or 
display any of the aforementioned behaviours outlined in the Program Aims and Objections section of 
the policy during CV assessment, interview assessment and/or from referee reports will not be offered a 
training position regardless of how they rank overall. 
 

Selection Process 

Assessment of applications is undertaken by a minimum of four Fellows of the College engaged in a 
faculty role. Applications are not assessed by Fellows with declared conflicts of interest, and all efforts 
are made to ensure applications are not assessed by Fellows who reside in the same State as the 
applicant, however, at times this may be unavoidable due to the number of applications.  

 
Applicants invited to interview assessment are assessed by a variety of State Faculty members, 
Community Engagement and Advisory Committee members and members of the Aboriginal and Torres 
Strait Islander Affairs Committee. Fellows with declared conflicts of interest do not participate in 
interviews.  

 
The College endeavours to maintain the fairest possible best practice selection process for the benefits 
of patients, applicants, the training program and the specialty as a whole. This is accomplished by 
regular reviews of the Selection policy and processes undertaken by the Selection Committee, which 
comprises of Fellows from all States including one Fellow from the Rural and Regional Services 
Committee and one Fellow from the Aboriginal and Torres Strait Islander Affairs Committee.  

 
 

Communication 

All communication in relation to the application, interview and outcomes is via email.  
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Notifications regarding successful or unsuccessful progression to interview stage are provided in July of 
each year. Notifications regarding position offers following interviews are provided in October of each 
year.  

Feedback 
The College does not provide feedback information. The selection process is self-contained; the group 
applying in one year is not the same as those applying the following year and the number of positions 
varies from year to year. Providing an applicant with information on their ranking in one year could lead 
to false expectations that selection would be certain in the following year.  

  
Applicants are advised to refer to the College website for further information on the numbers selected 
each year and the number of times that applicants have applied.  

 
Areas for Improvement 
The College does not provide advice on areas for improvement for applicants wishing to re-apply. The 
highly competitive nature of selection for dermatology means that while many applicants could 
successfully complete the training, many will miss out on a training position due to the limited number 
of positions on offer. The College advises applicants to refer to the website for detailed information on 
the priority areas for selection and to ensure those competencies are demonstrated in their everyday 
work life. 

 

Reconsideration, Reviews and Appeals 

Decisions relating to the assessment of applicants for selection on to the dermatology training 
program by the College may be reconsidered, reviewed, or appealed in accordance with the College’s 
Reconsideration, Reviews and Appeals Policy, which can be viewed on the College website. 
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