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From the editor

W

elcome to our first edition
for 2022. This year is
already proving to be
another one full of challenges
as we navigate the constantly
changing landscape of ‘living with
COVID-19’. As we enter our third
year of pandemic adjustments,
College continues to adapt and
use our experience of the past
two years to provide outstanding
services for our members.
Our ASM, scheduled for April, will
be one event where our previous
experience will stand us in good
stead. We are still working towards a
face-to-face event, whilst developing
a post-event recorded package for
those who are unable to attend.

The new year also sees some
change for College with the
retirement of CEO Tim Wills at the
beginning of February. Tim has
been an outstanding leader for our
College since taking on the role in
2014 and I am sure I speak for all
when I say we are sad to see him
leaving this position. We wish him
all the best in his retirement as he
takes some time to concentrate
on his family.
With Tim’s retirement, we
are pleased to welcome Haley
Bennett into the role of CEO.
Haley has been with College since
2016 and has been fulfilling the
role of Deputy CEO for the past
three years, stepping up into the

Acting CEO role during Tim’s
extended leave in 2020. She has
proven herself a worthy candidate
following an extensive recruitment
process and we are excited to be
moving forward with Haley in the
driver’s seat.
We continue to share stories
of your experiences, innovation
and adaptability that are vitally
important for the future direction
of our profession. Thank you once
again to all contributors to this
issue. As ever, it is a wonderful
reflection of College’s dynamic
and diverse membership.
A/Prof Anna Braue
Honorary Secretary
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President’s report
I

write this as Western Australia’s borders
are poised to open. I send you all good
wishes and hope that you and your
families have not been too affected by
this latest challenge and that personal and
professional lives continue to flourish. I
was reminded recently of the strength and
value of our College connections when our
WA Faculty hosted a virtual meeting led by
interstate colleagues generously sharing
their experiences and advice on how we in
the West might best prepare ourselves for
what many of you are living through now.
Much of this helps to compensate for the
fact that I still cannot visit our new head
office building in Sydney, still cannot meet
College staff, old and new, and cannot
attend the First and Third year workshops
in person.
This article also marks the end of Tim
Wills’ time as our CEO. We all wish him
well as he takes a step back to spend
some more time with his family. Previous
College presidents whom he served under
have offered their personal reflections
that include, from A/Prof David Francis,
“Tim’s wish to make our College a better
organisation for Fellows, trainees, and staff
alike. As a past President, I was so grateful
to have not only his guidance and counsel,
but also his friendship”. A/Prof Stephen
Shumack, who was President when Tim
was appointed, says “he brought a new
enthusiasm and energy to the position.
He expanded the international outreach
and position of Australian dermatology
especially with the international contacts
and involvement associated with the
International Society of Dermatology 2021
Congress and the ILDS 2023 congress
bid.” Dr Andrew Miller also reflected that
“he has been a team builder, and always
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encouraged frank and fearless advice from
the secretariat team.” A/Prof Chris Baker
remembers his determination to improve
the welfare of trainees, and his work with
Chris on developing a culture and resources
to improve workplace behaviour. One
of our current Board members, Dr Ben
Carew was impressed by Tim’s ability to
challenge the Board and organisation to
be a more responsible governance based
organisation. To add to my own reflections
already published in The Weekly bulletins,
I have been grateful for his steadfast and
responsive leadership that has given much
needed stability throughout the uncertainties
and changes of the last 2 years.
We now look forward to Haley Bennett
leading our organisation. As one of the
main authors of our current Strategic Plan
she has real ownership and understanding
of what the Board wishes to achieve in the
next few years, and we know she will help
us define our priorities beyond that.
We remain focused on expanding our
expert services to those areas where they
are most needed. The publication of our
Innovate Reconciliation Action Plan reflects
our commitment to improving Aboriginal
and Torres Strait Islander health, and the
Policy team are working hard to achieve
gains in funding for some of our most
geographically remote dermatologists.
A focus on outer metropolitan areas that
are poorly serviced will remain, with other
workforce issues, a priority.
This issue of The Mole includes further
reflections from Tim and an important article
from Haley on her plans for the organisation.
I encourage you all to read them.
Dr Clare Tait
President

CEO’s report
A

As I leave my post at College
as CEO, I look back at what
has been a very satisfying
period in my life, on a great job in
a great organisation that kept me
engaged and enthusiastic since
I started on 14 February 2014. It
has been an honour and privilege
to serve as your CEO. This is your
organisation and I have always been
aware I held a license to operate
only at the Board’s discretion.
To all the many directors I worked
with I wish to thank you for your
camaraderie, friendship, support,
and the stimulating Board-to-CEO
by-play. I always felt we were
working in partnership. I never had
big battles, but I did at times push
the Board, always with College’s
best interests at heart.
To the five presidents, A/Prof
Stephen Shumack, A/Prof Chris
Baker, Dr Andrew Miller, A/Prof
David Francis and Dr Clare Tait
who have given me guidance,
support and courage to take on
the improvement and change
agenda, my thanks. When I started
this very new role I was fortunate
to be guided by Stephen through
the culture and practices, the
strengths and the weaknesses
and to be encouraged to have
a go. We worked together to
amend the Constitution which
has been, in hindsight, a really
great achievement, and far from
a cosmetic change. I will come
to that. And many thanks to
Andrew for taking my professional
development seriously. Joining
The Executive Connection opened
a world of learning and resources
with invaluable peer support. This
enabled me to thrive and call
stumps at a time of my choosing. I
am so grateful, I learned a lot. It was

a stellar period of my life so far.
But first some thoughts.
Always know why you exist, and
have a strategy
On joining, College expressed itself
to me as primarily an educational
body. But we are also a member
and peak body. There was no
strategy or planning framework to
advance anything but education, so
the first Strategic Plan 2015-2019
started to recognise the member
and advocacy/peak body expertise
we needed to develop.
Always execute strategy with
diligence
This means refer to strategy all the
time. Devise budgets that take it
forward.
The first strategy saw significant
but small growth. From 10-12 staff
on my arrival, I was immediately
aware the cupboard was pretty
bare. We could not hope to cover
all the functions a College should
play. I went about change slowly,
but I was ambitious to improve
the College, as I could see the
opportunities and the potential. Now
I think, wow, we are mostly there in
2022.
It seemed the head office was
framed and expected to be just
‘support’. But this thinking, and the
absence of a policy capability could
never serve the Members’ needs for
advocacy (2015 member survey).
Strategy is key. But capability
must be built.
I leave College with the potential
for it to continue to be successful.
As we recruited staff to fill policy,
advocacy and engagement, external
education, and member services
functions, we gained capability

to execute strategy. This involved
incurring cost yet we have grown
revenue and tilted the equation so
that revenue has always exceeded
costs.
Invest in the underpinning
services
Financially College is in a sound
position. We have capable people,
systems and a healthy balance
sheet. We invested in a rigorous
ERP financial system. Recently, we
re-invested our funds after careful
consideration by Fellows and
external experts. Now in Information
Technology we are building a
new database and securing our
information. It is fundamental to
have all this working well.
Pay attention to governance
The improvement in governance,
starting with the 2014/15
Constitutional change to move
away from a representative
state-based director model to
a skills based Board has been
transformative. I have been around
long enough to really see this bear
fruit. The increased involvement of
independent directors has brought
differing ways of thinking about
issues, to the great benefit of the
College. Governance is important,
and different from management. It
is oversight, it is knowing the right
questions to ask of management,
and it is having the policies.
Not until I completed the AICD
Company Directors course did I
fully appreciate its relevance. I think
College is very well governed but it
must be continually monitored.
Risk management matters
When I joined it became obvious
that we had no approach to risk
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management. I also became aware
I joined in the middle of a long and
serious crisis and it took a toll,
but we resolved to improve risk
management then and there. When
tackling risk management, the
Company is only as good as it can
be when it can absorb bad risks as
they occur. We tightened the ‘nuts
and bolts’ and the discipline of risk
management must never be allowed
to slip. Companies will always be
attacked and face threats. Cyber
risks are now our biggest risks.
Strategy can only happen when the
business is not diverted by crises
coming from downside risks.
Always take advantage of a crisis
Whilst there is nothing good to be
said of the impact COVID-19 has
had on all of us, as an unpredictable
crisis, it has given us a window
into the possible – exams,
online learning, meetings and
workshops. I know these were not
all big favourites, but the disruption
created learning for staff, and I
hope, many Fellows. That we, as
staff, can effectively work now from
anywhere, is turning office closure
from crisis to opportunity. We now
have two staff in Melbourne, and it
is proving no barrier to collaboration
and team building.
Culture eats strategy for breakfast
I am proud that with my staff we
have together created a strong
culture - of improvement, of
embracing the ideas from within
and without, of trust, accountability
and responsibility. It has also
depended upon skilled recruitment.
That we got this culture embedded
well before the pandemic meant
we could swiftly adapt. We have
demonstrated that we can not
only manage if disrupted but make
progress through crises. The new
staff have accelerated the diversity
of thought, strengthened the culture,
and added to the mix, and I feel
adaptability is now endemic in the
head office. To have led a team that
has been strengthened and not
wiped out by these speed bumps
4 | THE MOLE | Summer 2022

is a source of some satisfaction
as I down tools. But it is all so
the College can make strategic
progress. Get culture right and find
the wind in your sails.
Look outside College
It is often underplayed, but the
international networks gained by
bidding for the world congress is
worth revisiting when the focus
can shift. College has some stellar
international dermatology leaders,
and the pandemic has somewhat
prevented the continuity we had
created. The work in 2018/19
to lobby and grow friends was
invaluable, and we could forge
stronger links with dermatology
societies that look and behave like
us such as the UK and Canada.
Be a College that is socially
responsible, guard against elitism
It is my view that it is your corporate
social responsibility to help our
Asia-Pacific neighbours. It is
healthy to look out the window, to
consider what a regional leader
College could be. A College that
is forced to retreat internally as we
have been through the pandemic,
is insufficient. If we fail to show we
care, we risk being labelled elite.
And we must see our position as
privileged. This demands we give
back to Aboriginal and Torres Strait
Islander peoples, and to resource
emerging nations in our sphere
where dermatology and skin health
is rudimentary.
Dare I raise selection?
In the early years I commissioned
reports into selection by Barbara
Griffin, however progress has been
too gradual for my liking. There was
then and is now no evidence for
using CVs as a part of selection.
I see using mini multi-station
interviews that we now have in
place, scaled up, for all applicants
as the way forward. The inability to
really progress the rural selection
agenda, and to make smarter
pathways for entry is also a regret,
but as the curriculum changes,

there is hope these topics can be
revitalised.
Training Program and Culture
And finally, to the Training Program.
There is a rolling curriculum review.
I am greatly encouraged by the
work the Deans and the committees
have done and I applaud the
external expert involvement that is
happening. The Training Program
can be bettered. There must be
a College-wide resolve to end
the behaviours that are toxic to
a healthy College. Trainees must
become Fellows knowing they have
been tested and extended but fairly
treated. It is core to the future.
Hang together
College membership is small. We
do not have the leverage of the
bigger colleges. Now that we have
a good solid suite of the services to
professionally manage it, it can hold
its own, but it has to hang together,
or risk decline. There will always
be a need for dermatologists. But
there may not always be the body
there to promote you if it is not
cohesive, progressive and solutions
focused. Many Fellows contribute
hugely and voluntarily. Several
hundred attended the two online
AGMs. There is a fabulous strength
and base of collegiate interplay.
But it must be curated. And we
need our trainees to join as happy
and willing. Work hard to stay as
one. Be inclusive, innovate and
modernise. Take some risks and
College will live on.
I feel I am leaving College in a
sound position. I hand over to
Haley Bennett who not only knows
College well but is extremely
capable. I wish you all well. Finally,
thank you to the Board of 2019
when my personal life took a turn.
And it is to this that I wish to turn my
attention to, knowing that College
is on many fronts in a good position
and in good hands.
Tim Wills
Chief Executive Officer

Message from
the New CEO
I

am absolutely delighted to be
writing for The Mole in my new
capacity as CEO. I would like to
thank the President Dr Clare Tait
and the Board for their confidence
in me to take up the reins following
Tim Wills’ eight years of excellent
leadership. Tim was from the very
beginning a most generous and
supportive mentor, willing to share
his time, wisdom and insights
across all aspects of the business.
I am extremely grateful to Tim and
thank him wholeheartedly for his
enduring support and friendship.
I would also like to extend my
gratitude to the many Fellows who
have reached out to me personally
to offer their congratulations. It is
encouraging to know that I have
so many supporting me to take the
organisation forward. In the almost
six years I have been at College,
I have made many connections
and as we all know, it is the people
that make a place. I have been
continually impressed by the sheer
range of ways in which the Fellows
of this College work to make a
difference for their patients and
communities, for trainees and the
Training Program, and indeed for
College itself. The opportunities
to do so really are endless and
for me it is both personally and
professionally very satisfying to be a
part of such a great culture.
College wears many hats – we
are an education and training
organisation, a professional and
peak body, and a membership
organisation. College exists for you,
its members, so that you can in turn
be supported to do your job to the
best of your ability. This ethos is
cultivated strongly at College head
office and we have ushered in many
positive changes. I am very proud

of the team I have built and the
services we deliver spanning policy,
government advocacy, community
engagement, communications,
events and member services.
Under the leadership of Sarah
Stedman Director, Membership and
Professional Services and Caroline
Zoers Director Policy, Advocacy
and Engagement, whom many of
you will know and have had the
pleasure to work with already, these
portfolios will continue to thrive,
aiming to position College as the
leaders in skin health in the eyes of
government, the health sector and
patients, and ensuring that College’s
services meet the professional and
membership needs of Fellows. The
pandemic has made it all the more
apparent how critical it is for College
to have these capabilities at hand
and the capacity to respond to everchanging public policy and health
system pressures.
The Training Program is another
area where adaptive ability has been
a necessity. With the move to online
exams, telederm clinics, virtual
skin school and other solutions
necessitated by the pandemic, there
clearly exists an inherent flexibility in
our processes and program delivery
that was previously unexplored and
possibly still untapped. This year
has seen the introduction of the
revised curriculum which has put
us in good stead with the Australian
Medical Council. Retaining our AMC
accreditation status is no small
feat, and the work that goes on
behind the scenes by the Dean of
Education Dr Catherine Drummond,
President-elect Dr Adriene Lee,
the many Fellows involved in
education committees and College’s
Training Program team led by
Jennifer Chowdhury, is significant.

Our most recent AMC report has
several conditions focusing on
strengthening trainee feedback
processes, addressing bullying
and harassment and evaluation
of supervisor performance. These
cultural concerns dominate the
conversation at all colleges and we
too are not immune. A number of
projects and process revisions will
be kickstarted this year, helping
us to address some of the more
immediate concerns of the AMC
but also to build the foundation for
longer term cultural change.
In the GP Education space we
continue to build momentum. In
2021 the new brand and website
for Dermatology Australasia were
launched, led by Magda Dickinson,
College’s Business Development
Manager. With Board Director Dr
Ben Carew, College consulted
widely with Fellows in 2021 on
how best to engage and optimise
relationships with general practice,
as individual specialists and as an
organisation. What we heard from
the overwhelming majority was
considerable support for College’s
work in this area and a keenness to
improve collaboration. This does not
detract from College’s core mission
of supporting the education, training
and professional development of
specialist dermatologists and our
advocacy for the dermatology
workforce. Rather, external
education is a complementary way
for College to deliver on our vision –
for available, accessible high quality
skin health care for all.
An admirable vision indeed – and
one that I am very honoured to work
towards as CEO.
Haley Bennett
Chief Executive Officer
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Celebrating excellence in innovation
and care in Far North Queensland

C

ongratulations to Dr Aaron Boyce and
his Mackay team on being awarded the
Mackay Hospital and Health Service
2021 Excellence in Leadership, Teaching
and Research Awards under the category –
Acknowledging and Rewarding Excellence in
Innovation.
Dr Boyce and his Townsville dermatology team
were also awarded in the inaugural Townsville
Hospital and Health Service Medical Excellence
Awards 2021 in the category Transforming
Patient Care – SMO 2021. They were awarded
for excellence in developing the Townsville
dermatology services and advocating for the
care the community needs.
Congratulations to both teams on their
excellent work.

CERTIFICATE OF RECOGNITION
THIS IS PRESENTED TO

The Dermatology Department
In recognition of your nomination in the Mackay Hospital and Health Service
2021 Excellence in Leadership, Teaching and Research Awards

DR DAVID FARLOW
Executive Director
Research & Innovation

The Townsville dermatology team. Front Row: Aaron Boyce (Dermatologist), Voleak La (Nurse), Zoe Chattin (Admin Officer)
Back Row: Niall Small (Chief Medical Officer, THHS), Rupert Templeman (Registrar), Tom Pitney (Registrar), Frank Chiu (PHO).
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BEING THE REPRESENTATIVE VOICE IN SKIN HEALTH

Our new
Innovate
RAP: the next
step in our
reconciliation
journey
College is proud to be
launching our second
Reconciliation Action Plan.

Our ‘Innovate RAP’ represents the next step in our reconciliation journey and is
core to our efforts
to strenthen
our relationships
withReconciliation
Aboriginal andAction
Torres Plan
StraitFebruary 2
The Australasian
College
of Dermatologists
Innovate
Islander peoples to achieve positive change and equity in skin health outcomes.
DR CLARE TAIT, PRESIDENT

C

ollege’s new Innovate
Reconciliation Action Plan,
endorsed by Reconciliation
Australia, reflects our commitment
to working in partnership with
Aboriginal and Torres Strait Islander
peoples and communities to
achieve positive change and equity
in skin health outcomes.
College is uniquely placed to
help address the health disparities
that exist between the Aboriginal
and Torres Strait Islander and
non-Indigenous Australians. We
believe reconciliation and actively

improving diversity within our own
workforce enriches those efforts –
that we can achieve more together.
Based on the central themes
of relationships, respect and
opportunities, our Innovate RAP
provides the next steps in College’s
reconciliation journey with a focus
on strengthening our approach to
reconciliation through business
activities, services and programs,
and developing mutually beneficial
relationships with Aboriginal and
Torres Strait Islander stakeholders.
The Innovate RAP provides a

clear plan for accelerating our effort
to embed Aboriginal and Torres
Strait Islander involvement and
perspectives in our governance
and stakeholder engagement; to
building skills and understanding
to recognise and respond to the
needs of patients and communities
with cultural sensitivity and clinical
expertise; to addressing inequitable
access to dermatology services
and disparities in skin health
outcomes; and to fostering the
First Nations specialist dermatology
workforce.
THE MOLE | Summer 2022 | 7
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Over the past two years we have graduated
four First Nations dermatologists – each of
whom are making incredible contributions
to our profession, to the way we work as a
College, and to the communities they serve
(see Spring 2021 Mole). Our relationships with
First Nations health organisations such as the
Australian Indigenous Doctors Association
(AIDA) and Leaders in Indigenous Medical
Education (LIME) have been instrumental in
informing our positive actions in recruitment,
progression and support, and we look forward
to continuing to work together and nurturing
new relationships.

At the same time, we are acutely
aware that we remain a long way from
achieving health equity. While there have
been notable successes (for example,
recurrence rates for crusted scabies )[1]
disparities persist and have in some cases
widened, with the gap in 5-year survival for
melanoma being one such example.[2],[3]
To make significant changes, as a
College we need to continue on the journey
we have started in acknowledging and
addressing the legacy of colonisation
processes, racism and privilege at
curricular and institutional levels. Our
Innovate RAP provides the framework to
do this but it requires all of us to be willing
to reflect on and confront our own biases,
to listen and to be prepared to have the
difficult conversations.
As Shelley Reys AO, CEO of Arrilla
Indigenous Consulting noted in her
Foreword to Reconciliation Australia’s 2021
State of Reconciliation in Australia report,
“Brave - is when we listen, challenge, and
learn about ourselves and others. Brave is
saying that you’re ready to delve into the
The Australasian College of Dermatologists believes all very things that hold you together; your
people should have equal access to opportunities to bias, belief and values”[4].
And to draw further on Shelley Reys’
contribute to our society and share in its development. We
sage
are committed to actively encouraging Aboriginal and Torresadvice, the measure of our success,
as individuals and as a College, will be
Strait Islander medical students and graduates to consider
the extent to which we have empowered
dermatology as a career and to fostering a welcoming ourselves and our sphere of influence with
and inclusive culture within the College. We hope that by
the knowledge and confidence to face our
increasing the participation of Aboriginal and Torres Strait
own biases and then, to create change.
Through
with Aboriginal
anddecision- Ultimately our success will be measured
Islander peoples
in ourworking
workforce
and in our
Torres Strait
Islander
communities
and health
the position that our First Nations
making processes,
we will
overcome
inequality
and thatbytheir
services,
non-Indigenous
Fellows
and
trainees
patients,
communities and colleagues find
increased presence and expertise will help promote a more
themselves in - that is a safe, equitable,
have the opportunity to gain invaluable
accessible and culturally safe care for Aboriginal and Torres
experience in delivering healthcare for and with equal and fair environment filled with
Strait Islander
peoples
contribute to achieving equitable
prospect and hope.
First
Nationsand
peoples.

Many College Fellows
work tirelessly to deliver
outreach, working with
the local Aboriginal health
Opportunities
workforce to build mutual
capability and capacity,
and to advocate for
opportunities to expand
both services and training
opportunities for
non-Indigenous trainees.

health outcomes.
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Our new RAP coincides with the commencement of our
new curriculum with a renewed focus on ensuring our
trainees graduate with the knowledge, competencies, skills
and experience to deliver culturally and clinically safe
care for First Nations peoples and that our First Nations
trainees can learn and work in an environment of respect.

Who we are
The Australasian College of
Dermatologists is the sole medical
college accredited by the Australian
Medical Council for the training and
continuing professional development of
medical practitioners in the specialty of
dermatology.
As the national peak membership organisation, we
represent 590 dermatologist Fellows (FACD) and
100 trainees across Australia and employ 24 staff
at our Sydney office. We have four Aboriginal and
Torres Strait Islander Fellows and one trainee.
As the leading authority in Australia for
dermatology, we provide information, advocacy
and advice to patients, communities, government
and other stakeholders on skin health and
dermatological practice. Our vision is for the
highest standard of skin health and dermatology
care to be available and accessible to all patients
and communities. Our focus is on training,
educating and fostering ongoing excellence of
specialist dermatologists, enabling our Fellows
to be the leaders in skin health care, education,
advocacy and innovation.

Our vision is for the highest standard of skin
health and dermatology care to be available and
accessible to all patients and communities.
Our mission is to train, educate and foster
ongoing excellence of specialist dermatologists,
enabling our Fellows to be the leaders in skin
health care, education and innovation.
THESE ARE REALISED THROUGH FOUR
STRATEGIC GOALS:
1. To be the representative voice in skin health
2. To deliver high quality member services and
support
3. To lead skin health education and training
4. To drive dermatology research and innovation.

We have engaged AIDA to run face-toface cultural safety training for supervisors,
with these one-day workshops becoming
a fundamental component of future trainee
workshops. We look forward to offering these
(or like opportunities) to all Fellows and staff
in the future. Our Aboriginal and Torres Strait
Islander Affairs Committee will also continue
to work with several College committees
to improve the cultural safety of College
processes, and to identify and address any
institutional biases and blind spots.
In launching our RAP, I would like to
acknowledge the ongoing input, energy and
commitment of College’s Aboriginal and
Torres Strait Islander Affairs Committee,
co-chaired by Dr Dana Slape and A/Prof
Erin McMeniman, and to those Fellows who
have been champions for reconciliation and
increased First Nations presence within our
profession. I would also like to acknowledge
the contribution of Riki Salam from We Are
27 Creative whose RAP artwork incorporates
concepts of taking care of Country and
of skin and College’s role as a place for
coming together, of learning and in turn a
place of healing. College Director Policy,
Advocacy and Engagement, Caroline Zoers’
contribution to this article and College’s
Innovate RAP, and her wider support and
work with the Aboriginal and Torres Strait
Islander Affairs Committee, deserves special
mention and thanks.
We look forward to continuing to work
together to strengthen relationships and
deliver on this vision.

1. One Disease Annual Report 2020-2021.
2. Australian Institute of Health and Welfare
2019. Cancer in Australia 2019. Cancer series
no.119.Cat. no. CAN 123. Canberra: AIHW.
3. Australian Institute of Health and Welfare
2021. Cancer in Australia 2021. Cancer series
no. 133. Cat. no. CAN 144. Canberra: AIHW.
4. Reconciliation Australia 2021. 2021 State of
Reconciliation in Australia Summary Report.

The Australasian College of Dermatologists Innovate Reconciliation Action Plan February 2022 – February 2024 3
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Collaborating
for impact
– joint advocacy
on skin cancer
Each year Cancer Council Australia and
College come together to celebrate National
Skin Cancer Action Week.

The job’s not done
until we’re all safe
in the sun
More than 1 in 4 Aussies admit that sun protection
isn’t part of their daily routine in summer.
We are calling on the Federal Government to invest in
a national skin cancer prevention campaign.

MARIAM ZAHID, COMMUNITY ENGAGEMENT MANAGER;
CAROLINE ZOERS, DIRECTOR POLICY, ADVOCACY AND

National Skin Cancer
Action Week
21 - 27 November 2021

ENGAGEMENT; ANNIE BYGRAVE, POLICY OFFICER

N

ational Skin Cancer Action
Week (21-27 November
2021) presents a valuable
opportunity to work with Cancer
Council to encourage a national
conversation about the importance
of skin cancer prevention and
early detection, with many Fellows
engaging with the campaign.
The theme of this year’s campaign
The job’s not done until we’re
all safe in the sun reflected on
the importance of sun protective
behaviours and called on the
Federal Government to invest in
a national skin cancer prevention
campaign to raise awareness
about skin cancer risk and support
Australians to be SunSmart. With
a keener advocacy focus than
in previous years, the campaign
included MP mailer kits to help
MPs get behind the campaign and
a paid media campaign targeting
MPs and policymakers.
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To launch the week, a joint
press conference with Cancer
Council was held at the Andrew
(Boy) Charlton Pool in Sydney with
Fellow A/Prof Stephen Shumack
speaking on behalf of College
alongside Cancer Council Australia
CEO Tanya Buchanan. The event
also included a patient story from
Matt Kean on his experience with
melanoma. The campaign was
actively promoted through College
social media channels.
The campaign saw strong
engagement from MPs and
achieved its advocacy goal –
securing a $20 million Federal
government commitment over
the next two years in skin cancer
awareness raising activities,
including a $10 million commitment
to Cancer Council to execute a
national skin cancer prevention
campaign this summer.

Earned media
statistics of the
National Skin
Cancer Action Week
included:
• 679 media articles
reaching a potential
audience of 21,808,855
• 6 TV news stories,
syndicating across the
country 96 times
• 84% of coverage
included more than 3
key messages with 76%
of coverage including a
spokesperson
• Key message shared by
11 MPs and 8 third party
health organisations

This achievement built on successful joint advocacy by College,
Cancer Council Australia and other key stakeholders over the last
year to have skin cancer included in the Federal Government’s 10
Year National Preventive Health Strategy launched in December
2021 by outgoing Federal Minister for Health and Aged Care, the
Hon Greg Hunt MP.
Building on our 2021 collaboration, we
have also worked with Cancer Council
Victoria and Public Health Association
of Australia to submit a joint response to
Treasury’s Supporting business through
improvements to mandatory standards
regulation under the Australian Consumer
Law consultation to argue against proposed
changes to allow the adoption of overseas
standards highlighting these would weaken

Check
the UV
myUV.com.au

Australian standards on sun protection
products, such as secondary sunscreens
and sunglasses.
Our recent submission on the Australian
Cancer Plan 2023-2033 provided a further
opportunity to highlight the importance of
dermatologists and accessibility to specialist
care; high quality education to support GPs;
improved data collection; and the future role
of artificial intelligence.

Launched on 19 January 2022, Cancer Council Australia’s
new Federal Government funded campaign focuses on
educating Australians that the UV index, not the sun or
temperature, should inform SunSmart behaviours and the
need to be SunSmart whenever the UV is 3 or above. For
more information and to help support the campaign, visit
www.myuv.com.au or like and share College’s social media
posts in support of the campaign.

Exposure to UV
radiation causes
95% of melanomas,
which means it’s almost
entirely preventable
Protect yourself in five ways from skin cancer
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Communicating our policy
platform for engagement
and influence
Our skin cancer advocacy successes highlighted the
importance of grassroots community engagement and simple,
compelling narratives to execute our advocacy agenda.
CAROLINE ZOERS, DIRECTOR POLICY, ADVOCACY AND ENGAGEMENT

C

ommunicating our policy
positions simply in a way
that resonates with patients
and the general public as well as
politicians and policymakers is
incredibly important. The Policy,
Engagement and Advocacy Team
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has been working to distil our
advocacy positions into simple key
messages for use across a range of
communications from submissions
through to campaign materials.
Our new Dermatologist Workforce
at a Glance and Improving access to

care pages on the College website
put our key advocacy asks and
rationale into clear, concise messaging
to facilitate community understanding
and engagement. Visit the College
website to see some of the following
messages in action.
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Why does this matter?
Almost 1 million people in Australia – over 4% of the
population – suffer from a long-term condition of the
skin.
 any inflammatory skin diseases are,
M
or without early intervention become,
chronic conditions with significant health,
psychosocial and economic impacts,
including pain, increased levels of anxiety and
depression, fear of stigma and social isolation
significantly impacting quality of life.
 t the same time, skin cancers are the most
A
commonly diagnosed cancers in Australia
each year and are predicted to continue
to rise, placing a substantial burden on
Australia’s healthcare system.
 here is clear evidence that patients
T
with dermatological conditions living in
regional, rural and remote areas experience
poorer outcomes with limited access to
specialist dermatology services being a key
contributing factor.

 arly and accurate diagnosis and finding
E
the best possible treatment and support
can make a significant difference. Access
to specialist dermatology services leads to
better outcomes for individuals and drives
efficiencies within the health system.
 ccess to specialist teaching and expertise
A
also provides opportunities for other health
professionals to develop confidence and
skills in delivering care to people with skin,
hair and nail conditions.

Limiting exposure to
specialist expertise affects
our ability as a nation
to make optimal use of
scarce health system
resources.
REFERENCES
For references, visit the ACD website.
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Policy and
advocacy:
drawing on
experience
for future
change

Advocacy is a long game and there are a
myriad of issues to be tackled to create
sustained and permanent change.
CAROLINE ZOERS, DIRECTOR POLICY, ADVOCACY
AND ENGAGEMENT

A

s 2021 drew to a close, amid new COVID-19
related challenges there was a brief opportunity
to pause and reflect on where we were on our
advocacy journey and what had been achieved through
persistent and collaborative effort.
COVID-19 AND TELEHEALTH
With pre-budget and pre-election submission season
on the horizon, it was a chance to take stock of our
key asks for the Federal Government. Departing Health
Minister Greg Hunt’s announcement that specialist
telehealth services would from 1 January be supported
by permanent Medicare Benefits Schedule (MBS)
arrangements for all patients regardless of location was
welcomed and reflected many of our telehealth ‘asks’
over several years.
While store-and-forward as a mechanism for
interprofessional assessment and advice remains a
gap, these new permanent arrangements do provide
Fellows and patients with the flexibility to select the most
appropriate consultation mode to enable ongoing care.
As a result of our direct advocacy to the Department
of Health, we also saw an extension to image-based
prescribing, allowing smaller clinical software providers
the time to fully transition to electronic prescribing.
On the topic of the pandemic, the COVID-19
Taskforce’s thought leadership on the issues facing
private practice received good engagement from both
Federal and state-based AMAs, resulting in several
meetings not least with AMA Federal President Dr Omar
Khorshid. With Federal, state and territory governments
playing catch up, it is pleasing to see many of the
issues raised being in part addressed although no
doubt significant challenges remain and our COVID-19
Taskforce continue to monitor the situation closely.

WORKFORCE
Addressing the workforce shortage and maldistribution
remains our core advocacy priority. The challenges
and opportunities are well articulated in the Federal
Government’s recently released National Medical
Workforce Strategy 2021-2031 and we have used our
Federal Pre-Budget 2022-2023 submission to call on
the Federal Government to continue to invest in training
and to adapt funding mechanisms like the STP to better
consider supervisory needs.
Our advocacy at a jurisdictional level continues,
recently meeting with the Tasmanian Health Minister’s
adviser and the Department of Health’s workforce
planning division to secure in-principle support for
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reinstating training in Tasmania. These activities
complement some great initiatives from Faculties aimed
at addressing local service and training needs.
LOOKING AHEAD
As we look to the year ahead, further investigations to
inform future statements and work on AI in dermatology
continue by College’s Digital Health Committee
(previously known as the e-Health Committee), chaired
by A/Prof Rob Miller, including commissioning a literature
review and meeting with AI stakeholders.
Recently, College received an Educational Grant from
Janssen Pharmaceutica to develop consensus guidelines
for the management of paediatric and adult psoriasis
in Australia. College’s Policy Officer Annie Bygrave has
been expertly coordinating this process and we would
like to thank A/Prof Peter Foley and A/Prof Christopher
Baker for their active involvement and guidance.
The process for development of the guidelines has
commenced. Annie has also been working with a
number of Fellows on an update to the Isotretinoin for
Treatment of Acne Policy Statement and undertaking
important work to document and refine our processes for
development of evidence-based policy.
Two separate consultations have been announced
related to use of the title ‘surgeon’ including ‘cosmetic
surgeon’ and governance of the cosmetic sector, and
the first of these has commenced. The two consultations
are below.

1. Health Ministers consultation on medical
practitioners’ use of the title “surgeon”,
including “cosmetic surgeon”, under the
Health Practitioner Regulation National Law
(National Law).
2. Australian Health Practitioner Regulation
Agency (Ahpra) and Medical Board of
Australia commissioned review of patient
safety issues in the cosmetic sector, including
how to strengthen risk-based regulation
of practitioners in the industry and ensure
Ahpra and the National Boards’ regulatory
approach keeps pace with rapid changes in
the cosmetic surgery industry.

These will be important conversations about scope
of practice and patient safety, and also have broad
implications that go well beyond cosmetic surgery.
A key focus for this year will be to create more
sustained and proactive relationships with key
stakeholders and influencers to identify and pursue areas
of common interest. Advocacy requires sustained effort
around common goals and consistent messages, and
we must use our networks and spheres of influence to
best effect.
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Advocacy requires sustained
effort around common goals
and consistent messages.
This year, a key focus will
be to create more sustained
and proactive relationships
with key stakeholders and
influencers to identify and
pursue areas of common
interest.

LEADING SKIN HEALTH EDUCATION & TRAINING

Welcome to
education in 2022
– A new year with
new changes
As we reflect on 2021 and welcome 2022, the Education Team hopes
that you have all had a chance to reflect on what you have learned about
your strength and resilience over the past two years and looks forward to
a safe and more predictable year.
JENNIFER CHOWDHURY, ACTING DIRECTOR TRAINING PROGRAM

T

he Education Team has
extended our activity over the
last two years and continues to
adapt to the ongoing challenges our
team and College faces. One of the
more recent changes we have made
is to amend our support services
to trainees. Caterina De Meneghi
has moved into the role of National
Wellbeing and Engagement Manager
where she is solely responsible
for trainee wellbeing matters in all
States. Ashleigh Thomas moves
from her Wellbeing role to Curriculum
and Assessment Manager focusing
on the curriculum, assessment
and supervisor training. College is
confident these role changes will help
support the Training Program needs
more efficiently.
In relation to Wellbeing matters, we
have developed a personal mentoring
program to link trainees with Fellows
who are able to guide trainees in
navigating the program. The National
Wellbeing and Engagement Manager
is also conducting two-day Mental
Health First Aid courses throughout
the year, the first of which went
ahead in February and was a great
success. The course is open to any
interested trainees and Fellows so

please contact Caterina via College
if you wish to participate in future
courses.
In other Education news, the
Queensland training positions were
due for reaccreditation in 2021
and were reviewed by the National
Accreditation Committee in December
2021. Traditionally, members of the
Committee and College staff attend in
person, visiting the sites and meeting
with supervisors and trainees. Due
to COVID-19 restrictions these visits
had to be conducted virtually as was
the case for South Australia in 2020.
The National Accreditation Committee
members were incredibly impressed
by the Queensland Faculty’s
dedication and commitment to the
Training Program, and they wish to
thank all the Heads of Departments,
supervisors, trainees, and Directors
of Training for participating in these
sessions. The Committee recognises
the challenges faced by the Faculty in
managing and coordinating multiple
training sites and appreciates the time
and enthusiasm in doing this every
year. Well done to our Queensland
Faculty.
The Education Team are also
gearing up for the First and Third

year workshops to be held during
February and March 2022. The
workshops were unable to go ahead
in 2021 due to border closures
and so workshops will be held for
trainees who missed out in 2021
to ensure all have equitable access
to the procedural component and
information sessions.
In other good news the
Commonwealth Government has
offered College another four-year
Specialist Training Program (STP)
funding contract, which will enable
College to continue to host its 29
training positions across the country
in addition to the state funded
positions. College continues to be
grateful to the hospitals and Heads
of Departments for managing these
positions by ensuring they meet the
rural and private components of the
STP operational framework.
As we start this new year, our
advice to all is to keep a positive and
open approach to learning as it can
occur in different ways and from the
people we least expect. Use every
opportunity to expand your personal
and academic knowledge in any way
you can. And finally, prioritise your
wellbeing.
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COVID-19:
Implications for
Dermatology
Australasia
COVID-19 has brought unprecedented effects on business
systems around the world. It has created new challenges and
market conditions that require new ways of operating. As a
healthcare education provider, it is important for Dermatology
Australasia to know how to respond to these changes and new
market demands in a safe and effective manner.
MAGDA DICKERSON, BUSINESS DEVELOPMENT MANAGER

T

he pandemic has required many of our students to rapidly adjust to new
modes of learning. The impact of COVID-19 on primary care went far
beyond the increased numbers of general practice consultations, leading
to ongoing reports of doctor burnout causing many GPs to withdraw from the
clinical workforce.
Last year, Dermatology Australasia focused on retaining enrolled students
already stretched to their limits. The spread of the Omicron variant in the first
weeks of the New Year posed new challenges to the already compromised
healthcare system and its representatives. This year Dermatology Australasia’s aim
is to further support the relationships between teachers and students and create
a space that recognises the needs of our students that have evolved as a result of
the pandemic.

Will the demand for the online learning model
continue post-pandemic, and if so, how will
this new format impact the education market in
general and Dermatology Australasia enrolments?
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In 2021, as a response to student
expectations and developments in the
education market, Dermatology Australasia
introduced an online version of our Practical
Dermoscopy and Suture Techniques
Workshop. The workshop forms an integral
part of the Certificate of Practical Dermoscopy.
This year, we will continue to offer this
alternative to students who are unable to
attend the face-to-face training. It will be
interesting to see if the demand for the online
learning model will continue post-pandemic,
and if so, how this new format will impact the
education market in general and Dermatology
Australasia enrolments. We received positive
feedback from our educators and the students
regarding our 2021 courses on the delivery,
participation and learning outcomes related to
this new mode of training so we are pleased

INTRODUCING OUR NEW COURSE
MANAGER

with the results to date.
To further support our students in 2022,
Dermatology Australasia readopted the
3-term format, extending each term to 12
weeks. This approach allows our timepoor learners more time to complete the
modules. Some of the practical workshops
have been postponed to the second part of
the year and an extensive COVID-19-safe
plan has been developed.
Redevelopment of existing teaching
formats to cater for the new market
demands can bring Dermatology Australasia
increased reach, awareness and greater
financial sustainability. However, our main
priority is the delivery of high-quality
education and development of long-term
student relationships amid the limitations
and challenges posed by the pandemic.

NEW OPTIONAL WORKSHOP
FORMAT
The introduction of the online
practical workshop opened the
door to international enquiries
and allowed for the delivery of
Dermatology Australasia courses
worldwide.

We are pleased to announce that Uta
Meyer has joined our team as Training
Manager - GP Programs. Uta has
joined us from the Skin Health Institute
in Melbourne and brings a wealth of
knowledge, network contacts and
experience in medical education.

Our main priority is
the delivery of highquality education
and development of
long-term student
relationships amid
the limitations and
challenges posed by the
pandemic.

WEBSITE TRAFFIC
The DA website www.
dermatologyaustralasia.com.au
maintained high traffic over the
Christmas period and course sales
have gradually increased since
December.
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From the Faculties
registrars. The complexity of ensuring
that each registrar receives the right
balance of rural, surgical, paediatric and
private practice exposure is no mean
As we enter our third year living in
feat. I would like to take this opportunity
a pandemic, we are accepting as the
to congratulate and thank our three
new norm PPE usage, regular RAT
Directors of Training: Dr Catherine
testing by staff, and juggling the reality
MacKay, Dr Andrea Tomizawa and Dr
and difficulties of staff shortages and
Nicholas Stewart for their incredible
disruption of services due to illness. In
these unprecedented times, I hope that dedication and care of our registrars,
especially during last year, dealing with
you are all coping with the increased
complex COVID-19 related training
stress and demands placed on us all.
issues. Their tireless efforts are not
The new registrar training year
commenced in early February, and we recognised often enough. Nick’s term
have two new additional positions. We will end in March and his last three years
warmly welcome Dr Nicole Seebacher of significant contribution cannot be
understated.
and Dr Kevin Phan, along with Dr
The other unsung heroes are our
Lachlan Byth, Dr Nicholas Manuelpillai
Heads of Departments, Supervisors
and Dr Russell Thompson as our new
first year registrars. NSW is truly lucky to of Training and consultant Fellows that
have such a group of diversely talented year after year teach our registrars with
and enthusiastic trainees that will bring both passion and compassion. Without
you, we would not have a Training
new skills to our Training Program.
Program. Thank you.
Indeed, we have the largest cohort
Congratulations to Cl Prof Saxon
of trainees in Australia with 34 current

NSW Faculty

VIC Faculty
Despite high hopes for the new year,
the first few weeks of 2022 have again
been dominated by COVID-19 and
soaring infection rates. Fortunately, over
90% of Victorians are double vaccinated
and most of our essential workers and
those more vulnerable have had their
boosters. Despite comprising less than
10% of the Victorian population, the
unvaccinated still account for most of
those who are ending up in the intensive
care units.
Reports indicate that Omicron
numbers have peaked and we will soon
see a reduction in hospital and ICU
admissions. Schools are back, the traffic
is terrible and life may be slowly returning
to normal. Thanks again to Dr Bruce
Tate and his COVID-19 Taskforce which
continues to monitor the situation and
keep us informed.
Prof Greg Goodman has been
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working tirelessly to organise the ASCD
symposium which was held at the
Crown Conference Centre in Melbourne
from 25 to 27 February. Greg assembled
some great overseas and home-grown
speakers and the conference was
delivered live and incorporated a virtual
component.
As our graduates finish up a very
successful year and start work in private
practice we welcome our new trainees,
Dr Charlie Wang, Dr Rebekka Jerjen,
Dr Kate Simpson, Dr Yonatan Kok
and Dr Seamus McWhirter.
Melbourne will be hosting the final
year exams in 2022 and our censors
Michelle Goh and Matheen Mohamad
are already recruiting suitable patients.
Congratulations to Dr Adriene Lee,
who is now President Elect of College.
Adriene has contributed so much to our
registrar training, the development of the
Skin School and College governance.
Congratulations also to our past
Director of Training, Dr Anousha

Smith, who became a member of
the Order of Australia recently for
significant service to medicine as a
dermatologist and a researcher and for
his contribution to medical societies.
What wonderful recognition of Saxon’s
many years of service to our field.
Lastly, the NSW Faculty has now
created a Rural Taskforce to address
the maldistribution of dermatology
services across our state, to try and
better provide services to rural NSW,
better coordinate placements for
Fellows who are willing to undertake
rural work, and to assist Fellows
working in rural / remote regions. This
Taskforce includes Dr Phillip Artemi,
Dr Rachael Anforth, Dr Ian Hamann,
Dr Ian McCrossin, Dr Michelle McRae,
Dr Rebecca Saunderson, Dr Dana
Slape and Dr Andrea Tomizawa.
Take care and stay safe.
Dr Li-Chuen Wong
Chair, NSW Faculty

Yazdabadi on taking on the role of Chair
of the National Training Committee.
After eight years as our Faculty
Secretary Dr Julia Rhodes is stepping
down from the Victorian committee and
Dr Toy Tancharoen will be taking on
the role. Toy is a new graduate and it is
exciting to see her collegiate spirit.
A/Prof Anna Braue has another
year to serve as Honorable Secretary
of the College and continues to be an
invaluable asset in this role.
The organisational skills, dedication
and attention shown by our secretaries
make life so much easier for myself, the
Faculties and the national Board. Many
thanks to Julia, Toy, Anna and their
interstate counterparts.
Finally, I am looking forward to our
Victorian Faculty dinner. After cancelling
last year, I am hoping it will go ahead on
26 March. Fingers crossed!
Dr Jill Cargnello
Chair, VIC Faculty

candidates. I would also like to thank
Dr Lisa Byrom and Dr Natalie Ling for
all their effort juggling and rebooking
Due to a collision with Queensland’s the Faculty dinner.
Omicron peak, we have been forced
We commence 2022 with 22
to delay our annual Faculty dinner.
training positions, having added three
The focus of this dinner is to receive
new positions over the previous 12
and welcome our new Fellows, a
months – two in Townsville, and one
congratulations that will now have
at Queensland Children’s Hospital.
to wait until June. I would like to
As a Faculty we have a strong ethos
acknowledge Dr Neela Biswas, Dr
towards expanding beyond South
Stephen Andrews, Dr Kristyn Deen,
East Queensland, and we remain
Dr Tristan Blake, and Dr Stephen
very grateful for both the role our rural
Thomas on their success. Considering and remote Fellows play in moving
this forward, as well as the broader
the circumstances of their year, it
support of College.
was another stellar effort by these

QLD Faculty

WA Faculty
It has been a hot summer in the
West. Our final year registrars are
now Fellows and we welcome
Dr Justin Bui and Dr Sarah
Strathie Page to the Faculty in their
consultant roles and look forward to
their contributions to the Faculty in
years to come. We wish Dr Bui well
in his travels to St Johns Institute in
London, and wish Dr Strathie Page
all the best as she commences
private practice in Perth.
We are always learning from the
experiences of our eastern state
colleagues, particularly regarding
the spread of the Omicron
COVID-19 variant and its impact on
dermatology practice. Our incoming
Chair, Dr Rachael Foster, arranged
a virtual meeting for WA Fellows to
learn from the experiences of Fellows

SA Faculty
2022 began with the rise of
COVID-19 numbers in SA. There
have been significant impacts on
both public hospital and private
practice dermatology however it
appears the peak has passed and
we are all hoping for a gradual
return to slightly more normal life.
Our Faculty AGM however will
be held online for the first, and

Finally, many thanks to the
contributions of all Queensland
Fellows to the Faculty, but in
particular the Faculty executive
Dr Lauren Kunde, Dr Samantha
Conias, Dr Godfrey Wagner,
and Dr Erin McMeniman, for their
enormous contributions over the last
2 years. I have been extremely
fortunate to have the support of a
motivated and innovative team, and
wish Dr McMeniman all the best as
Chair for 2022-23.
Dr Dougal Coates
Chair, QLD Faculty

from the east. Whilst our COVID-19
numbers remain low in WA, most
agree it is only a matter of time
before community spread becomes
much more prevalent.
We congratulate well known WA
Fellow Prof Kurt Gebauer on being
awarded the Medal of the Order
of Australia (OAM) for services to
Dermatology. Most Fellows in WA
have worked closely alongside or
been taught by Prof Gebauer and
we greatly value the expertise,
experience and good humour that
he brings to our Faculty, and to the
practice of dermatology more widely
in Australia and overseas.
With two registrars completing
their training we welcome Dr Dean
Choong and Dr Anita Smith who
are joining the training program in
WA this year. We hope they thrive in
our Faculty and go on to contribute
to the exceptional care of patients

in whichever path of dermatology
practice they choose.
This will be my last article as Chair
of the WA Faculty. I am very grateful
to have had this experience, and
I am particularly fortunate to have
been surrounded by such dedicated
and hardworking colleagues.
Dr Rachael Foster has been a
fantastic support as Secretary and
will now be taking over as Chair.
Dr Yee Tai has completed his term
as a dedicated Director of Training
and will now be taking over the Head
of Department role at Royal Perth
Hospital. Dr Genevieve Sadler will
take over as Director of Training.
Dr Su-Lin Chan will step into the role
of Secretary. I look forward to seeing
our Faculty continue to thrive under
their stewardship.

hopefully last, time this year.
We welcome new registrars Dr
Brendan Stagg, Dr Kristian Stefani
and Dr Sarajane Ting to our training
program.
Dr Emma Ryan has finished
her term as Director of Training. I
congratulate her on an outstanding
job under difficult circumstances.
Dr Rachel Manifold has taken on
the Director Of Training role and
I wish her every success. I would
like to thank all the Fellows who

contribute to teaching and tutorials
every year.
Thank you to Dr Sachin Vaidya,
Faculty Secretary, and Dr Chris
Tyson, Treasurer, for your support.
Lastly, I hope to see as many of
you as possible in Adelaide for the
Annual Scientific Meeting at the
end of April, now that travel is more
feasible!

Dr Austen Anderson
Chair, WA Faculty

Dr Jeff Wayte
Chair, SA Faculty
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A F A N TA S T I C O P P O R T U N I T Y T O C O M E
TOGETHER IN PERSON AGAIN
The 54th Annual Scientific Meeting (ASM) will be held
in Adelaide from 30 April to 3 May 2022. The program
is taking shape and we look forward to another
enlightening and engaging event.
Early Bird registration is now open so visit the dedicated
ASM website www.acdasm.com to register now.
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Save the date:
Inaugural summit
on the impact of
climate change on
skin health
College’s Environmental
Sustainability Group has
been working to bring you the
inaugural summit on
Climate Change and Skin Health.
Increasingly it has become clear that climate change is a factor in health outcomes, including dermatological
disease. As leaders in dermatology education, research and innovation and a valued contributor to improvement
of skin health outcomes globally, College has a key leadership role to play on this issue.
Join us on Saturday, 28 May 2022 for our one day virtual summit with international and local experts examining
the evidence on how climate change is impacting skin health.
The program is soon to be released and guarantees to be educational, fascinating, and evidence-based.
Registrants may claim CPD points for attending the summit.
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Nurse phone suppor t f or patien t s*
*Otezla® Care is only for people with plaque psoriasis prescribed Otezla® (apremilast)

Tailored support by registered nurses via phone,
SMS & email to help improve adherence & empower
patients to better manage their plaque psoriasis

Visit GOtezla.com.au

Or call 1800 951 135

for more information or to start
patient enrolment

Before prescribing, please review the Product Information available from Amgen Australia Pty Ltd, Ph: 1800 803 638 or www.amgen.com.au/Otezla.PI
For more information on Otezla® or to report an adverse event involving Otezla® please contact Amgen Medical Information on 1800 803 638 or visit
www.amgenmedinfo.com.au

PBS Information: Authority Required (STREAMLINED) as treatment for severe chronic plaque psoriasis.
Criteria Apply. Refer to PBS Schedule for full information.
This product is not listed on the PBS for the treatment of psoriatic arthritis.
OTEZLA® (apremilast) Minimum PI. Indication: Treatment of adult patients with moderate to severe plaque psoriasis who are candidates for phototherapy or systemic therapy or adult patients with
active psoriatic arthritis. Contraindications: Hypersensitivity to apremilast or any excipient, pregnant and nursing women. Precautions: Weight decrease – monitor weight regularly. If unexplained
or clinically significant weight loss occurs, evaluate and consider Otezla discontinuation. Depression – increase in occurrences of depression, prescribers to carefully weigh the risk and benefits
in patients with history of depression and/or suicidal thoughts or behavior before use; patient families/caregivers to be alert for emergence or worsening of depression, suicidal thoughts or other
mood changes. Carefully evaluate risks & benefits of continuing treatment if events occur. Diarrhoea, nausea & vomiting – post marketing reports of severe diarrhoea, nausea & vomiting, mostly
within first few weeks of treatment, Patients ≥65 years and patients on medicines that can cause volume depletion or hypotension at higher risk; patients improve quickly with reduced dosage or
discontinuation. Lactose intolerance. Renal impairment. Use in Elderly - no differences in safety or efficacy of elderly ≥65 years and <65 years; Dose adjustment not necessary. Safety & efficacy
not established in paediatrics. No studies on ability to drive/use of machines performed. Adverse Effects: V common: diarrhoea, nausea. Common: vomiting, frequent bowel movements, abdominal
pain upper, gastroesophageal reflux disease, dyspepsia, fatigue, bronchitis, upper respiratory tract infection, nasopharyngitis, decreased appetite, back pain, migraine, tension headache, headache,
insomnia, cough. Dosage & Administration: 30 mg twice daily orally swallowed whole with or without food approximately 12 hours apart after initial titration schedule. Renal impairment - dose
reduction required for severe renal impairment. No re-titration required. See full PI for dosing & administration information. Refer to full Product Information before
prescribing - available from Amgen Australia Pty Ltd, Ph: 1800 803 638 or at www.amgen.com.au/Otezla.PI. Otezla® is a registered trademark of Amgen. Amgen Australia
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ADNA 20th
Annual Conference
The Australian Dermatology Nurses’ Association (ADNA) are very proud to be hosting their 20th Annual
Conference this year in collaboration with ACD. This will be a Gala event to celebrate ADNA’s 20th Anniversary.
The conference will run 3 workshops covering Suturing, UV treatment, Psychodermatology - Mental Health
and Wellbeing, Wound Management and of course many amazing speakers covering many topics!

The theme this year is 3 E’s: Educate, Excellence, Expertise.
Education is of highest priority, especially after two years of lockdowns and Covid-19 restrictions. Nurses
are more than ready for a face-to-face conference, as networking and interaction inspires confidence to
improve and upskill knowledge.
Please pass on this invitation to attend to all nurses working or interested in working in dermatology.

From humble beginnings 30+ years ago, two nurses working in the field of
dermatology, embarked on a journey to bring dermatology nurses together
where they can grow within their field through education, collaboration,
and unity. In 1990 their hard work and commitment saw the establishment
of the
Australian Dermatology Nurses’ Association (ADNA).
The 20th Annual Conference will be a true celebration of ADNA’s
continuing dedication to evolve with the times and deliver education on
new therapies, guidelines and advancing technology to the forefront for all
dermatology nurses.
It’s time for the ADNA community to come together and reconnect with
your peers.
The committee is working hard behind the scenes collaborating with
dermatology leaders to ensure our members receive innovative education
so they can continue to provide best practice care for their clients.
The conference is shaping up to be a gala event, with the aim of show
casing interactive hands-on sessions, speakers from diverse backgrounds
and advancing specialists within the dermatology arena.
Stay tuned to the ADNA website for more information regarding this
milestone event.

ADNA is excited to announce their
20th Annual Conference in 2022
Location: Adelaide Convention Centre (in collaboration with ACD)
Date: 30/4/22 to 1/5/22
Theme: “Dermatology nurses coming together”

Find out more about the ACN Graduate Certificate in Dermatology here.
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Australian
dermatologists at the
forefront of science
Medical science in
Australia is at the
forefront of innovation,
and its practitioners are
rightly regarded as some
of the best in their field.
The same can be said of
Australian Dermatology.
Each year, various global comparisons are published to rank scientists and
the calibre of their research. One of the most comprehensive scientific
surveys is produced by PLOS Biology, a non-profit, open access publisher
specialising in research communication.
DR LEONA YIP

Dermatology
Scientists

Affiliation

T

Rodney Sinclair

Sinclair Dermatology

Dedee Murrell

UNSW

Richard Sturm

University of Queensland

Scott Menzies

Royal Prince Alfred Hospital

Michael Veness

Westmead Hospital

Gary Halliday

University of Sydney

Robin Marks

Skin and Cancer Foundation

Catherine Olsen

Queensland Institute of Medical Research

Diona Damien

Royal Prince Alfred Hospital

Tarl Prow

University South Australia

Peter Soyer

University of Queensland

Peter Foley

University Melbourne

Kiarash Khosrotehrani

University of Queensland

Steven Kossard

Kossard Dermatopathologists

John Kelly

The Alfred

CD Weller

Monash University

heir analysis of citations, h-index, co-authorship
adjusted hm-index, citations to papers in
different authorship positions and a composite
indicator, adjusted for self-citation was published in
November 2021.[1]
Using data from more than 9.5 million published
authors, PLOS compiles a list of the world’s top 2
per cent of scientists in 22 disciplines and 176 subdisciplines.
In the most recent year analysed (2020), the list
revealed 7,239 Australians hit the benchmark for
inclusion in the list of the world’s top scientists.
From all of the scientific disciplines there were 1,043
scientists in the field of dermatology and venereal
diseases listed.
There were 16 Australian dermatology researchers
listed among the world’s top scientists demonstrating
the valuable multi-disciplinary collaboration between
dermatologists, other specialists and scientists in
Australian dermatology research, listed in Table 1.
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The data set provides an insight into the contribution of Australian scientists
to the global dermatology literature. The top 25 dermatology scientists in
2020 are listed below in Table 2.
TABLE 2. THE TOP 25 DERMATOLOGY SCIENTISTS IN 2020
Dermatology Scientists

Affiliation

Country

Hamblin, Michael R.

University of Johannesburg

South Africa

Silverberg, Jonathan I.

The George Washington University School of Medicine and Health Sciences USA

Gallo, Richard L.

University of California, San Diego

USA

Williams, Hywel C.

Queen's Medical Centre

Great Britain

Lebwohl, Mark G.

Icahn School of Medicine at Mount Sinai

USA

Dréno, B.

CHU de Nantes

France

Jemec, Gregor

Sjællands Universitetshospital

Denmark

Zouboulis, Christos C.

Städtisches Klinikum Dessau

Germany

Reich, Kristian

Universitätsklinikum Hamburg-Eppendorf

Germany

Krueger, James

Rockefeller University

USA

Elias, Peter

University of California, San Francisco

USA

Bieber, Thomas

Universitäts-Klinikum Bonn und Medizinische Fakultät

Germany

Blauvelt, Andrew

Oregon Medical Research Center

USA

Slominski, Andrzej T.

Birmingham VA Medical Center

USA

Menter, Alan

Scott and White

USA

Simpson, Eric

Oregon Health & Science University

USA

Paus, Ralf

University of Miami Leonard M. Miller School of Medicine

USA

Griffiths, Christopher E.M.

The University of Manchester

Great Britain

Kabashima, Kenji

Graduate School of Medicine

Japan

Feldman, Steven R.

Wake Forest School of Medicine

USA

Armstrong, April

Keck School of Medicine of USC

USA

Papp, K. A.

K Papp Clinical Research and Probity Medical Research

Canada

Thyssen, Jacob P.

Københavns Universitet

Denmark

Finlay, Andrew Y.

Cardiff University School of Medicine

Great Britain

Gottlieb, Alice B.

Icahn School of Medicine at Mount Sinai

USA

1. Baas, Jeroen; Boyack, Kevin; Ioannidis, John P.A. (2021), “August 2021 data-update for “Updated science-wide author
databases of standardized citation indicators””, Mendeley Data, V3, doi: 10.17632/btchxktzyw.3
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The Australasian Journal of
Dermatology: a year in review
In 2021, the Australasian Journal of Dermatology
(AJD) continued to go from strength to strength.

W

hile the uncertainty of the
coronavirus pandemic
continued to have a global
impact, the AJD, yet again, reported
some remarkable results for 2021. As
observed in recent years, the upward
trend continued unabated, thanks
to the Editors in Chief, Prof Kiarash
Khosrotehrani and A/Prof Helmut
Schaider for their ongoing dedication
and support.
The 2-year Impact Factor increased
from 1.79 to 2.88 in 2020. Readership
rose by an impressive 37% from
2020, with nearly 255,000 full-text

article downloads for the year. Of
those downloads, the United States
had the highest number, accounting
for 22% followed by Australia (13%)
and mainland China (10%).
New submissions in 2021
remained relatively unchanged,
with over 1,600 papers submitted
from countries around the world.
Only 13% of articles were accepted
for publication, a decrease from
19% in the previous year. However,
the number of published articles
continued to increase from 277 in
2020 to 321 in 2021.

Top 3 Downloaded Papers in 2021
• Veraldi, S et al. Pityriasis rosea-like eruption revealing COVID-19.
Accessed 32,377 times in 2021
• O’Connor, A.A et al. Chemical peels: A review of current practice.
Accessed 8,370 times in 2021
• Australasian College of Dermatologists. Poster presentation.
Accessed 4,879 times in 2021

Full-text article download trends

Top 10 downloading countries 2021
United States
Australia
China - Mainland
United Kingdom
India

250,000
200,000

Japan

150,000

Canada

100,000

Germany
Spain
Turkey

Figure 1. Top 10 downloading countries 2021
28 | THE MOLE | Summer 2022

300,000

50,000
0

2017

2018

2019

2020

Figure 2. Full-text article downloads by year

2021

The future
of academic
dermatology
We recently published an opinion letter about the
future of academic dermatology[1].
PROF KIARASH KHOSROTEHRANI

T

his was a collective reflection
of representatives of the
Australasian Society for
Dermatology Research and College’s
Academic Research Committee, and
it was echoed by many other similar
societies internationally.
Despite the quality of our trainees
and their engagement and activities
in research, very few have the
opportunity of an academic career.
This, we proposed, is essentially
a structural issue. Across the
country, academic dermatology
departments affiliated with teaching
hospitals have been stripped of full-

time consultant staff that usually
fulfil important roles beyond clinical
duties in teaching, mentoring and
research. As a result, many of
our brilliant trainees with research
degrees and a desire to be
academics are left without any
obvious position upon completion
of their final examination.
Catering for these motivated
junior consultants with a 3-5 year
clinician-scientist early-career
Fellowship or junior-faculty position
in research intensive departments
would be an important investment
for the future of our specialty.

Many of our brilliant trainees with research degrees and a desire to
be academics are left without any obvious position upon completion
of their final examination.
1.Khosrotehrani K, Murrell D, Veysey E, Tong P, Bennett H, Mar V, Soyer HP. Training and Retaining Physician-Scientists in
Dermatology: Australia. JID Innov. 2021 Nov 24;2(1):100074.
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Master of Cosmetic Dermatology
As the standard setters in the practice
of cosmetic dermatology, College and
the ASCD recognise the importance
of offering extended education and
professional development opportunities
for our members.

T

 e Master of Cosmetic Dermatology (MCosDerm), developed in
h
collaboration with College and the ASCD, offers recent Fellows or
those wishing to embark on cosmetic dermatology an opportunity
to extend their knowledge.

Taught via a blended model of learning, the
MCosDerm program is designed to:
1. Broaden knowledge and skills base in the domain of cosmetic
dermatology
2. Develop and apply a wide range of skills and processes
associated with clinical practice in the domain of cosmetic
dermatology
3. Gain and apply an understanding of the role and impact of
Evidence Based Medicine in everyday practice in the domain
of cosmetic dermatology
4. Develop and apply skills in the design, conduct and reporting
of research in a cosmetic dermatological setting.

Obituary

Dr Noel Callan
21.01.1932 – 25.01.2022
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Dr Noel Callan graduated from
Melbourne University in 1955 and
completed his intern and residency
years at St Vincents Hospital
Melbourne.
He established the first and very
successful General Practice in Glen
Waverley but after a number of
years and following a discussion
with Dr John Brenan, he decided on
a career in dermatology.
After achieving the Diploma of
Dermatological Medicine (DDM) in
Sydney he returned to Melbourne
firstly practising in Glen Waverley

This post-graduate education
program is designed to be
completed as a ‘nested’ program.
It begins with a Graduate Certificate
in Cosmetic Dermatology, followed
by a Graduate Diploma, and Minor
Research project, all leading towards
a Master of Cosmetic Dermatology.
The program is offered by College
and is accredited by TEQSA under
the Australian Quality Framework.
For more information on the
course, please visit the College
website.

before relocating to East Malvern,
in partnership with his wife Dr
Annette Callan, and later with Dr Jill
Cargnello.
Dr Callan was a senior specialist
at The Austin Hospital for many
years and was highly regarded by
colleagues for his compassion,
excellent clinical judgement and
wisdom. His passion lay in treating
patients to the best of his ability. His
patients often left a consultation with
Dr Callan feeling better than before,
a sign of a good Doctor.
He will be sadly missed.

OUR PARTNERS

Update
Education
REGISTRARS
In February we officially farewelled our 2021 registrars, who have successfully completed
their rotations with TSH despite a year full of challenges, disruptions and lockdowns.
We are proud to have trained 90% of NSW dermatologists since we were established and
were excited to welcome 11 new registrars to our team in early February. Our 2022 cohort
will work across NSW providing innovative and integrated patient care and we look forward
to helping them achieve their goals over the next 12-months.

THE SKIN HOSPITAL’S PRIZE FOR DERMATOLOGY
Each year, The Skin Hospital awards an aspiring dermatologist a prize
of $500 to further fund their professional development in the field of
dermatology. This year we introduced two separate categories: JMOs/
Unaccredited registrars and medical students.
We are very pleased to announce our 2021 winners:
1. Dr Mina Kang in the category of JMOs/Unaccredited registrars
2. William Luu in the category of medical students.

Supporting the
professional
development
of aspiring
dermatologists
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EDUCATION PROGRAM 2022
This year’s education program for dermatologists, GPs and medical students kicked off in February. The calendar is
packed with innovative and relevant content and expert speakers.
While we hope to welcome participants back to our dedicated Darlinghurst event space soon, for now we will
continue to host all events online.
UPCOMING EVENTS
Date
Audience

Topic

Speaker/s

4-Mar

All

Laser Safety Course

A/Prof Lee Collins

16-Mar

Dermatologists and Dermatology Registrars

Adjuvant Therapy in Melanomaw

A/Prof Matteo Carlino

Visit our website to register. You can also see our upcoming events on LinkedIn.
MISSED ONE OF OUR 2021 WEBINARS?
Last year TSH hosted 10 online events with over 600 participants.
All past events are available to replay online at time that suits you.

Research & Clinical Trials
CLINICAL TRIALS UPDATE
Our Principal Investigator, Dr Johanna Kuchel, is
conducting clinical trials at our Darlinghurst site and
is recruiting for the following clinical trials:
1. Adults with moderate-to-severe eczema
for treatment with an oral medication (H4R
antagonist).
2. Adolescents with moderate-to-severe plaque
psoriasis for treatment with deucravacitinib.
Our Principal Investigator, Dr Ebrahim Abdulla,
is recruiting for the following clinical trial at our
Westmead site:
1. Adults with mild-to-moderate eczema for
treatment with a topical pharmaceutical grade
botanical product.
To learn more about our current trials, please
contact our trials team at clinicaltrials@skinhospital.
edu.au or go to our website.
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The trials team is facilitating trials
for dermatology conditions such
as eczema and plaque psoriasis.

Update
Members
Special
Recognition
Awards
On 23 November 2021,
we were excited to host
the Members’ Special
Recognition Evening at the
Melbourne Museum.

I

t seemed so long since dermatologists and friends
of the Institute have had a chance to catch up with
each other for a social event. We were thrilled to
award Dr Rod O’Keefe for his longstanding support
of dermatopathology at the Institute. He has been
involved in an educational role, contributing many hours
of teaching over the years, and been a key figure in
the maintenance of our sponsorship relationship with
Melbourne Pathology, which has been important for the
Institute in so many ways.
A/Prof Peter Foley and A/Prof Alvin Chong were also
awarded for their outstanding and ongoing contributions
to the Institute in treatment, education and research.
Both are Board members, and we are immensely
fortunate and proud to have the benefit of their
expertise, innovation and combined experience over the
past decades.
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SHI FIRST PUBLICATION IN THE US DERMATOLOGIC SURGERY JOURNAL
Leadership, collaboration, and shared learning activities are at the forefront of our
purpose/mission and what makes us a dermatology centre of excellence. Thanks
to the collaboration of Dr Edward Upjohn, Dr Philip Bekhor, Dr Tim Rutherford, Dr
Rodney O’Keefe, Dr Nisal Punchihewa and Senior Mohs Scientist Sonya Odhavji,
the Institute was published last month in the American Dermatologic Surgery
Journal.
In addition, the abstract has also been accepted at The Australasian College of
Dermatologists Annual Scientific Meeting which will be held in Adelaide from 30
April – 3 May. Congratulations to all involved.
The full article can be viewed here.
ASSOCIATE PROFESSOR ALVIN CHONG STEPS DOWN AS DIRECTOR OF
EDUCATION
After many years of stellar service, A/Prof Alvin Chong
has retired from the position of Director of Education at
the Institute. Alvin started the first dedicated Transplant
Dermatology clinic in Australia at the then Skin and Cancer
Foundation in 2004. He has also contributed to research
and has published on the epidemiology of melanomas and
non-melanoma skin cancers in organ transplant recipients,
sun associated risk behaviour in organ transplant
recipients and various clinical aspects of transplant
dermatology. He has also contributed to dermatology
A/Prof Alvin Chong
education as a censor for the Australasian College of
Dermatologists, and in the education program at SHI, including co-ordinating
multiple GP workshops, educational materials for medical students, initiating
Junior Skin Schools and developing the highly acclaimed Spot Diagnosis Podcast.
All these activities have helped educate medical students and GPs in dermatology
and the podcast had been downloaded over 11,000 times in 63 countries by the
end of season 2. He also currently serves on the Board of Directors as well as our
Clinical Governance Committee.

PILLARS OF DERMATOLOGY PRACTICE SYMPOSIUM
The Skin Health Institute, in partnership with Novartis, are excited to host the first
ever Pillars of Dermatology Practice Symposium, bringing together dermatology
healthcare professionals across Australia.
The symposium will include award-winning plenary speakers who will lead
sessions on the latest research in dermatology, treatments, and education.
Date: 4-6 March 2022
Venue:	Crowne Plaza Melbourne
1/5 Spencer St, Melbourne VIC 3008
Virtual option also available.
Cost:	Free to attend – accommodation provided if required.
Register here
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