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Membership

Fellows

Trainees

Fellows Practicing Non-Practicing

New South Wales 191 30

Queensland 93 14

South Australia 45 7

Victoria 153 16

Western Australia 45 6

Total Australia 527 73

Overseas 17 4

Total 621

New South Wales

Victoria

Queensland

South Australia

Western Australia

9

11Total: 113

31
38

24Northern 
Territory

New Fellows Successful in the 2018 Fellowship Examination ProcessNew Mohs Surgeons

Dr Shreya Andric NSW
Dr Rachael Anforth NSW
Dr Bruno Blaya Alvarez  NSW
Dr Lauren Buchanan QLD
Dr Shien-Ning Chee NSW
Dr Andrew Chen NSW
Dr Andrew Freeman QLD
Dr Sarah Gamboni VIC
Dr Alexander Gin VIC
Dr Burcu Kim NSW
Dr Patrick Mahar VIC
Dr Corinne Maiolo SA

Dr Gilberto Moreno Bonilla
Dr Glen Foxton
Dr Bonnie Swan
Dr Simon Tucker 
Dr Adam Quinn 
Dr Amit Verma
Dr Sivam Kapila

Dr Margit Polcz NSW
Dr Sarah Shen VIC
Dr Alicia Thornton NSW
Dr Shevya Tiwari WA
Dr Ryan Toholka VIC
Dr Philip Tong NSW
Dr Thevaki Wain NSW
Dr Nerilee Wall QLD
Dr Arabella Wallett SA
Dr Celestine Wong VIC
Dr Joy Yee VIC

In Memorian

Dr John Adamson – 13.02.2018
Dr Terence Casey – 31.05.2018
Dr Daniel Gaffney – 6.11.2018
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College highlights

Silver Medal
Dr Ian McCrossin
A/Prof Orli Wargon OAM

Certificate of Meritorious Service
A/Prof Peter Foley
Dr Anne Halbert
Dr Shawn Richards
Dr Philip Bekhor
Dr Howard Studniberg

Belisario Award for  
Academic Dermatology
Prof H Peter Soyer

Mervyn Gold OAM Award
Dr Deborah Holt

International Outreach Award
A/Prof Gillian Marshman

Honorary Fellows
Dr Paul Salmon

Associate Members
Dr Juliet Burn 
Dr Karen Cheung

Presidential Citation
Dr David Orchard
Cl A/Prof Christopher McCormack
Dr Chris Quirk
Cl A/Prof Kurt Gebauer
Cl A/Prof Laura Scardamaglia

Adrian Johnson Award
Dr Margit Polcz ‘Atypical fibroxanthoma management: 
Recurrence, metastasis and disease-specific death’.

Eileen Collins Memorial Prize
Dr Cathy Zhao ‘Anti-programmed cell death-1 
immunotherapy (anti-PD1) associated bullous disorders: 
A systematic review of the literature, classification and 
management update’.

We Awarded in 2018
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College  
Governance

Our Directors work in medicine, public service, business and academia, 
bringing a wealth of experience and knowledge to the College.

Dr Andrew Miller 
President

(Appointed President-Elect 18 May 
2015; became President 8 May 2017)

Adjunct Associate Professor 
 David B Francis 
President-Elect

(Appointed on 8 May 2017)

Dr Andrew Satchell 
Honorary Secretary

(Appointed 18 May 2015;  
resigned 12 February 2018)

Dr Adrian Lim 
Dean of Education

(Appointed 18 May 2015; 
Retired 21 May 2018)

Professor Ingrid Winship

(Appointed 8 May 2017; Honorary 
Secretary from 26 February 2018 to 
28 February 2019)

Dr Adriene Lee 
Dean of Education

(Appointed 21 May 2018)

Dr Clare Tait

(Appointed 21 May 2018)

Board of Directors

Miss Genevieve Dolan

(Appointed 21 May 2018)

Dr Robert Kelly 
Chair of Audit & Risk Committee

(Appointed 18 May 2015; re-elected 8 
May 2017; retired 21 May 2018)

Mr Phillip Hyde 
Chair of Audit & Risk Committee

(Appointed 26 August 2017)



The Australasian College of Dermatologists10

College governance

Name
Board of 
Directors 
meeting

Aboriginal 
and Torres 
Strait 
Islander 
Affairs 
Committee

Academic 
Standards 
Committee

Audit 
& Risk 
Committee

Nominations 
& 
Governance 
Committee

Representatives 
Committee

Community 
Engagement 
and Advisory 
Committee

Other 
Committee 
assignments

Miss 
Genevieve 
Dolan

3(3)

Adjunct 
Associate 
Professor 
David B 
Francis

5(5) 6(6) 2(2) 3(3)

Mr Phillip 
Hyde

5(5) 6(6) 3(3)

Dr Robert 
Kelly

2(2) 4(4)

Member of 
Scientific 
Meetings 
Steering 
Committee

Dr Adriene 
Lee

2(3) 2(2)

Member of 
Academic 
Research 
Committee, 
College 
Conduct 
Committee, 
and 
Workforce 
Committee

Dr Adrian 
Lim

2(2) 2(2)

Member 
of College 
Conduct 
Committee

Dr Andrew 
Miller

5(5) 3(3) 1(3) 3(4)

Member 
of Rural & 
Regional 
Services 
Committee 
and 
Workforce 
Committee

Dr Andrew 
Satchell

1(1)

Dr Clare 
Tait

3(3) 2(2) 2(2)

Professor 
Ingrid 
Winship

5(5) 2(3)

Attendance by Directors 

There were five meetings of the Board of Directors during the reporting period. Attendance by Directors is listed 
in the table below. Figures in brackets indicate total number of meetings eligible to attend during the year.



11Annual Report 2018



The Australasian College of Dermatologists12

President’s Report

3



13Annual Report 2018

2019 represents my final period as President of College  
and this will be my last Board report. In this report, I will address 
each of the pillars of the Strategic Plan.

Service to the Community
In 2017, the Board undertook a 

mid-term review of the Strategic 
Plan. This culminated at the 
February 2018 Board meeting 
with a review of the Service to the 
Community pillar. The Community 
Engagement and Advisory 
Committee (CEAC), which informs 
our strategic engagement with the 

Service to 
Community Education

Organisational Excellence

Service to 
Members

• Workforce to meet need

• Better College public 
engagement

• Understanding of 
dermatology

• Quality services by our 
members

• Leadership in skin 
healthcare

• Quality trainee 
education

• Trainee education 
delivery 

• Advance post 
Fellowship education

• Quality education for 
primary care clinicians

• Strengthen supervisor 
quality

• Governance • Financial viability • Resource deployment • Certification

• Expand member 
professional  
development 

• Increase member 
engagement 

• Member affiliations

• Scientific and academic 
advancement 

• Advocacy, public relations 
and communications 

community, community 
organisations and with 
government at all levels, met with 
the Board in February 2018. The 
CEAC continues to actively review 
engagement policy and strategy. It 
has also begun to prepare input 
for the new Strategic Plan.

The Board has continued to 
prioritise workforce matters with 

continued engagement with the 
National Medical Training 
Advisory Network (NMTAN) 
together with making a 
pre-budget submission for 
Commonwealth funding for a pilot 
teledermatology project. A review 
of the College’s trainee selection 
process has also been undertaken. 
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Education
We continue to move along the 

compliance pathway set out by the 
Australian Medical Council (AMC), 
which continues to claim 
significant resources. In many 
respects the 2017 assessment has 
offered College opportunities to 
carefully reflect on our training 
programme and processes. There 
will undoubtedly be reforms over 
the next three years and the Board 
is committed to ensuring that at 
every stage we remain focussed 
on optimising outcomes. The 
Board will continue to resource 
these activities.

College has continued to 
develop marketable educational 
products in cosmetic dermatology 
for Fellows, education courses for 
General Practitioners, training and 
certification for melanographers 

and undergraduate modules for 
medical schools. These courses 
will allow diversification of 
College’s income as well as 
continue to emphasise College’s 
primacy in education in 
dermatology and maintenance of 
clinical standards. 

Service to Members
The Australian Health 

Practitioner Regulation Agency 
(AHPRA), through the Medical 
Board of Australia (MBA), has 
signalled a major change to 
registration processes with the 
planned introduction of the 
Professional Performance 
Framework. College’s Continuing 
Professional Development (CPD) 
program will be strengthened and 
become the cornerstone of our 
planned response to this change. 

There will probably be a resource 
demand related to a requirement 
to provide remediation and other 
support services as part of our 
participation in the framework.

The Board has been critically 
considering College’s direction 
regarding academic advancement 
of dermatology. It has agreed that 
years of careful attention to 
finances have kept the 
organisation in a sound financial 
state, but that accumulated funds 
are not adequate to fulfil its 
ambitions. This has led to a critical 
reappraisal of these ambitions, 
which the Board has endorsed and 
consequently has led the Board to 
undertake a review of income 
earning and investment strategies. 
It is anticipated that this will 
inform the new Strategic Plan.

The Board continues to develop 

President’s report
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a network of relationships with 
State and Federal health 
departments, as well as with other 
professional organisations such as 
the Australian Medical Association 
(AMA). This engagement 
enhances our ability to advocate 
for Fellows and the profession.

Organisational Excellence
All Directors have now 

undertaken training with the 
Australian Institute of Company 
Directors. The Board continues to 
explore opportunities to expand 
its capabilities and improve its 
performance. College has engaged 
Kathryn Watt to conduct an 
external Board evaluation.

College’s committees have been 
restructured and most now have a 
formal charter with established 
delegations. Some committees do 

not require charters, as they have 
no external face, but instead have 
terms of reference. The 
Nominations and Governance 
Committee is oversighting these 
changes and reports to the Board 
on progress.

Because of the committee 
restructure and largely due to the 
activities of College Director of 
Policy, Engagement and Advocacy 
and the Expert Advisory 
Committee, 2018 has seen an 
extraordinary increase in 
submissions to Government. Our 
expertise has been acknowledged 
by other organisations, such as the 
AMA, which have tendered policy 
primacy to College.

College has a strong, loyal and 
highly skilled secretariat piloted 
by our Chief Executive Officer 
(CEO), Tim Wills, without whose 

efforts none of our achievements 
would have occurred and I would 
like to record my personal thanks 
and those of the Board to him. I 
have found my fellow Directors to 
be committed and insightful. They 
are always willing to contribute to 
the Board in a frank and fearless, 
yet always respectful, manner. 
Directorship represents a 
significant commitment, which 
they have never shirked. We all, 
and I in particular, owe them our 
sincere thanks. I have no doubt 
that when I step down from the 
Board, College will continue to 
excel and advance in their hands.

Dr Andrew Miller
President



The Australasian College of Dermatologists16

4

Secretary’s Report



17Annual Report 2018

This was a highly productive year for College and its members.  
There were a number of changes in Board membership, most 
notably the resignation of the previous Honorary Secretary, Dr 
Andrew Satchell.  Dr Satchell has worked tirelessly in this role for 
the College over a number of years and on behalf of the College.  
I wish to extend my thanks to him for his exemplary service. 

Three new Board members 
were appointed during the course 
of the year, Miss Genevieve Dolan, 
Dr Clare Tait and Dr Adriene Lee.  
Miss Dolan is the Executive 
Director of Strategic 
Communication, Engagement and 
Protocol at The Department of 
Premier and Cabinet in The 
Victorian State Government and 
brings her experience in 
leadership of corporate and media 
communication teams to College. 
Dr Clare Tait is a dermatologist in 
private practice in Perth and 
visiting dermatologist to the 
Kimberley region. She has 
contributed greatly to the College 
over many years, having 
previously been on the Board as 
Dean of Education.  Dr Adriene 
Lee is the Dean of Education. She 
has been a dermatologist in public 
and private practice and has made 
major contributions to College 
since 2005.  

During the past year, a 
resolution was approved by the 
membership that the Honorary 
Secretary no longer need to be a 
Board member. This has resulted 
in a new process to seek an 
Honorary Secretary. Associate 
Professor Anna Braue has recently 
been appointed to this role. A 
Fellow of the College, with a 
strong record of accomplishment 
in clinical and research 
dermatology, A/Prof Braue is in 
private and public practice in 
Victoria.  I wish her well in her 

new endeavours.  
The 2018 Annual Scientific 

Meeting (ASM) at the Gold Coast 
Convention and Exhibition Centre 
(GCCEC) in May was a program 
with something for all attendees, a 
wide range of high-level 
presentations, excellent posters 
and fun for all attendees. The 
2018 Ceremony for the Conferring 
of awards and induction of new 
Fellows was held at the GCCEC on 
Sunday 20 May 2018. Awards 
included the College Silver Medal, 
which was presented to Associate 
Professor Christopher Baker. The 
address by Professor Ian Frazer 
AC was inspirational and 
affirming. 

The College is in good heart 
with the inspiring leadership from 
our President and President- 
Elect, Dr Andrew Miller and 
Adjunct Associate Professor David 
Francis, respectively. Together, a 
Strategic Plan is being developed 
for the future so that the College is 
constantly growing and 
developing. The communication 
from the College staff and Board 
to the membership is important 
and will be continued. 

My term as Honorary Secretary 
has now ended. It has been an 
honour and a privilege to serve 
the College in this way.  

Professor Ingrid Winship
Honorary Secretary
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2018 was productive and busy year for College. Under the 
capable leadership of Dr Andrew Miller, President, College had 
a good year. Yet there remains a constantly changing landscape 
around Medicare, the work of Australian Health Practitioner 
Regulation Agency (AHPRA) and the Medical Board of Australia 
(MBA) regarding Continuing Professional Development (CPD) and 
its future – the Professional Performance Framework - and, of 
course, our workforce and its boundaries.

I wish to put on record my 
thanks to Dr Miller and the Board 
prior to and post the changeovers 
of Directors in May 2018. 
Members and the public can be 
assured that the changes driven 
from 2015’s constitution change 
have improved the focus and 
performance of the Board for a 
better functioning College.  

Governance
This has been an active year for 

improvements to governance. The 
Board’s Nominations and 
Governance Committee has been 
active, with its broader 
governance brief in 2018 
focussing on Faculty and 
committee performance by 
developing charters for 
committees including clearer 
delegations, clear role 
descriptions for Chairs and key 
officers eg Directors of Training 
and templates for reporting and 
work plans. 

College received the final 
report on its re-accreditation 
submission by the Australian 
Medical Council (AMC) in 
mid-March 2018, following 
approval by the MBA. This 
includes commentary of College 
governance and requirements. In 

2017 and 2018, College has made 
several important changes to the 
key committees reporting to the 
Board. These are: 
• The elevation of the Community 

Engagement Advisory and the 
Aboriginal and Torres Strait 
Islander Affairs Committee’s, 
both with a direct reporting line 
to the Board (not through the 
education committees)

• The main education committee 
of the past, the National 
Education Committee, split into 
two: the Academic Standards 
committee and the Professional 
Standards Committee. This year 
has seen commencement of the 
latter committee, now clear on 
its brief, covering College 
professional standards, 
oversighting the new College 
Code of Ethics, CPD and sub 
speciality groups such as Mohs 

• The Representatives Committee, 
which arose from the 
constitutional changes in 
December 2015, has now been 
functioning for several years 
and gives a focus to Faculty 
issues for the Board. This has 
been well led by Associate 
Professor Saxon Smith and it 
functions well

• The two committees of the 

Board- the Audit and Risk 
Committee and the Nominations 
and Governance Committee- are 
comprised of Board Directors 
only. Both have had active years 
with many issues to discuss and 
debate

• In 2019, College will form an 
Investment Committee.

College is governed well. The 
Board’s own performance was 
scheduled for review in early 
2019, with a view to determining 
where improvements can be 
made.

Strategy
College has held a vision 

workshop to start the process of 
re-setting the next five year 
Strategic Plan. Otherwise, 
progress on the three pillars of the 
existing strategy is discussed in 
this annual report and pleasing 
progress has been made.

Financial management
College posted an operating 

surplus of $185,933 which was 
above budget; however College 
invested funds lost value during a 
turbulent year, reducing the net 
surplus to $26,805. There was a 
very good return from the 2018 
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Annual Scientific Meeting (ASM) 
despite there being an expensive 
venue. Through the year, there 
were staff salary savings due to 
recruitment delays in education 
staff, rectified by the back end of 
the year. 

Events
The 2018 ASM, run by 

Professor H Peter Soyer and Dr 
Salvatore Scuderi, was held under 
sunny skies, produced very good 
attendance and a sound financial 
return. A number of changes 
were made in this meeting to the 
formal parts such as the Annual 
General Meeting (AGM) and the 
inclusion of workshops on 
supervisor training. Further 
changes for the 2019 ASM will 
build upon those laid down in the 

2018 ASM. The Scientific 
Meetings Steering Committee, 
chaired by Associate Professor 
Gayle Fisher, have been working 
well and the performance by our 
Professional Conference 
Organiser (PCO), The Association 
Specialists, continues to impress. 

This year, has seen a 
significant increase in effort for 
our bid to host the 2023 World 
Congress of Dermatology in 
Sydney. The meeting we have 
won the rights to hold, the 2021 
International Congress of 
Dermatology, granted to us in 
2013 by the International Society 
of Dermatology, has also ramped 
up with the commencement of its 
Scientific Committee, which met 
at the 2018 European Academy of 
Dermatology and Venereology 

(EADV) Congress in Paris, chaired 
by Professor John McGrath of the 
United Kingdom.

Planning for the 2019 Rural 
Dermatology Meeting was well 
progressed in 2018. This has also 
been the case for the work in the 
lead up to the 2019 ASM, under 
the capable leadership of Dr 
Anousha Yazbadabi of the 
Victorian Faculty, with her team.

Education
Education continues to be one 

of our primary focal points 
following the AMC’s report, 
which put an emphasis on trainee 
welfare, but also upon our 
assessment methods, particularly 
the examinations. College 
employed a Welfare Officer who 
reported in late 2018, going into 

CEO’s report
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depth regarding the motivators 
and barriers to trainee welfare. A 
pilot program saw Dr Cate Scarff 
employed to play a role in trainee 
education and welfare in Victoria 
and assist a large Faculty with 
what it requires to function 
smoothly. These are important 
bodies of work for actioning in 
2019.

Education to those external to 
College has been increasing in 
scope, quantity and quality. See 
the education pillar report for 
details. 

Management
This year, saw a major change 

in financial management with the 
departure of the Chief Financial 
Officer. This led to a restructure, 
money savings and improving 

outcomes through simplification 
of our financial system. College 
has an enterprise resource 
management system, which it 
maintains to this day, but it has 
made this considerably clearer 
and simpler, which has improved 
reporting to the Board through 
the Audit and Risk Committee. 

College had its first 
cyber-attack in 2018, leading to a 
review of security measures. 
Fortunately, no data was 
siphoned off and management’s 
regular system backups led to 
little disruption to daily 
operations. However, this was a 
stark lesson in the environment 
we work in, where there can 
never be too much care taken to 
protect our data from attack.   

Finally, on behalf of the staff of 

the College I wish to thank all 
staff and Fellows who are active 
with College for not only the 
work they dedicate their own 
time to and thoughtful way they 
approach tricky issues, but also 
the way they deal with the staff of 
College. We all feel privileged to 
work in a collegiate company, 
which respects the expertise that 
all parties bring to the table. We 
all look forward to 2019 and the 
continued success of our 
professional body. 

Tim Wills
Chief Executive Officer
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I am pleased to present this report on the financial performance of 
College for the year ending 31 December 2018.

Financial position
The College maintained a 

strong financial position in 2018 
with a net assets/equity of 
$9,616,567, compared to a net 
assets/equity of $9,589,762 for 
2017.

The continuous development of 
educational courses during the 
year led to increase intangibles of 
$347,466. This supported an 
increase and diversification of the 
future income for College.

Profit or loss
The College posted another 

year of consolidated operating 
surplus of $185,933 for 2018, 
whereas there was a consolidated 
operating surplus of $312,348 in 
2017. The decrease of 
consolidated operating surplus 
was mainly due to the increase of 
expenditures for a provision for 
an office made good as sound risk 
management, information system 
upgrade and the WCD 2023 bid 
project.

Due to negative financial 
market movements in the three 
investment portfolios during 2018 
leading to ‘comprehensive losses’ 
of $159,128, the consolidated net 
surplus was reduced to $26,805. 
This compared to a consolidated 
net surplus of $446,710 in 2017 
resulting from ‘comprehensive 

gains’ of $134,362. 
In 2018, the College has 

continued development of new 
courses for GP’s, undergraduate 
medical students and 
post-Fellowship offerings for 
College Fellows. Total educational 
courses income increased to 
$256,148 in 2018 from $89,700 in 
2017.

Investments
The total value of three 

investment portfolios (ACD, 
Endowment and Florance 
Bequest) was $7,601,414 as at 31 
December 2018, compared with 
2017 at $7,512,436. The increase 
of $88,978 represented a return of 
1.18% noting the financial market 
volatility during 2018.

Pitcher Partners continued to 
be the College’s financial adviser 
and managed the College’s three 
investment portfolios, while the 
Audit and Risk Committee 
monitored the performance of the 
investments. In 2018, there was 
no change in the investment 
strategy. While there was an 
increase in the diversification of 
investments through managed 
funds to achieve the College’s 
investment goals, the risk is low 
but the return is disappointing. 
The Audit and Risk Committee 
and the Board have resolved to 

establish a separate Investment 
Committee with external advisor 
input in an attempt to improve 
these returns.

Cash flows
The College’s consolidated cash 

position was $6,208,689 as at 31 
December 2018, compared with 
$7,053,414 at the end of 2017, 
which represented a decrease of 
$844,725. The decrease of cash 
was mainly due to increase of 
investment in financial assets 
across the three portfolios and 
lower than expected deposits 
collected from major sponsors 
and exhibitors for ASM 2019. The 
latter is a timing issue not a 
structural decrease. These 
receipts expect to be collected 
early in 2019.

Conclusion
The College carries a healthy 

balance sheet with a strong cash 
position. This supported the 
strategic plan and development of 
new educational courses for 
diversifying future income 
sources.

Adjunct Associate Professor
David Francis
Chair, Audit and Risk
Committee
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Report of the Independent Auditor on Summary Financial Statements 
 
Opinion 
The summary financial statements, which comprise the statement of financial position as at 
31 December 2018, the statement of profit and loss and other comprehensive income, 
statement of changes in equity and statement of cash flows for the year then ended, are 
derived from the audited financial report of Australasian College of Dermatologists and its 
controlled entities (presenting both consolidated and parent financials) for the year ended 
31 December 2018. 
 
In our opinion, the summary financial statements derived from the audited financial report of 
Australasian College of Dermatologists for the year ended 31 December 2018 are 
consistent, in all material respects, with that audited report, in accordance with Australian 
Accounting Standards. 
 
Summary Financial Statements 
The summary financial statements do not contain all the disclosures required by Australian 
Accounting Standards. Reading the summary financial statements, therefore, is not a 
substitute for reading the audited financial report of Australasian College of Dermatologists 
and its controlled entities. 
 
The Audited Financial Report and Our Report Theron 
We expressed an unmodified audit opinion on that financial report in our report dated 2 April 
2019 
 
Directors’ Responsibility for the Financial Report 
The directors of Australasian College of Dermatologists and its controlled entities are 
responsible for the preparation of a summary of the audited financial report in accordance 
with the criteria as set out in the Annual Report. 
 
Auditor’s Responsibility 
Our responsibility is to express an opinion on whether the summary financial statements are 
consistent, in all material respects, with the audited financial report based on our procedures, 
which were conducted in accordance with Auditing Standard ASA 810 Engagements to 
Report on Summary Financial Statements. 
 
 
 
William Buck 
ABN 16 021 300 521 
 
 
 
 
 
L.E Tutt 
Partner 
 
Sydney, 2 April 2019  

Financial report
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2018
$

2017
$

2018
$

2017
$

Revenue 5,369,024 5,212,433 5,276,654 5,082,538

Other income 3,715,653 3,235,034 3,680,070 3,257,026

Expenses

Direct costs (1,377,042) (1,433,509) (1,377,042) (1,433,509)

Government grants distributed (3,678,994) (3,252,254) (3,678,994) (3,252,254)

IT expenses (162,682) (116,466) (162,682) (116,466)

Employment costs (1,768,642) (1,760,804) (1,768,642) (1,760,804)

Occupancy expenses (302,190) (241,961) (302,190) (241,961)

Administration expenses (597,678) (569,546) (477,678) (424,546)

Governance & committee expenses (128,245) (91,383) (128,245) (91,383)

Professional fees (242,360) (152,819) (242,360) (152,819)

Depreciation & amortisation (222,561) (193,795) (222,561) (193,795)

Investment costs (95,023) (57,652) (59,437) (38,496)

Other expenses (284,139) (236,022) (284,139) (236,022)

Finance costs (39,188) (28,908) (39,188) (28,908)

Surplus before income tax 
expense 185,933 312,348 213,566 368,601

Income tax expense - - - -

Surplus after income tax expense 
for the year attributable to the 
members of Australasian College 
of Dermatologists and its 
Controlled Entities

185,933 312,348 213,566 368,601

Other comprehensive income

Items that may be reclassified 
subsequently to profit
or loss
Fair value revaluation reserve 
movement

(159,128) 134,362 (104,456) 117,471

Other comprehensive income for the 
year, net of tax (159,128) 134,362 (104,456) 117,471

Total comprehensive income for 
the year attributable to the 
members of Australasian College 
of Dermatologists and its 
Controlled Entities

26,805 446,710 109,110 486,072

Consolidated College

Australasian College of Dermatologists and its Controlled Entities
Statements of profit or loss and other comprehensive income
For the year ended 31 December 2018

The full version including all notes and disclosures of the Audited Financial Statements of The 
Australasian College of Dermatologists and its related entities are separately provided in print format 
to all College Members within the 2019 Annual General Meeting Agenda and Papers.
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Financial report

2018
$

2017
$

2018
$

2017
$

Assets
Current assets
Cash and cash equivalents 6,208,689 7,053,414 5,510,314 6,240,780
Trade and other receivables 1,269,825 906,774 1,267,371 903,486
Inventories 6,200 6,440 6,200 6,440
Available-for-sale financial assets 6,041,709 5,783,161 4,095,441 3,860,800
Other 662,593 692,559 679,938 688,836
Total current assets 14,189,016 14,442,348 11,559,264 11,700,342

Non-current assets
Investments accounted for using the 
equity method - - 2 2

Plant and equipment 88,021 61,323 88,021 61,323
Intangibles 1,024,789 677,323 1,024,789 677,323
Total non-current assets 1,112,810 738,646 1,112,812 738,648
Total assets 15,301,826 15,180,994 12,672,076 12,438,990

Liabilities

Current liabilities

Trade and other payables 408,040 546,494 408,493 546,918
Employee benefits 110,904 129,795 110,904 129,795
Provisions 43,700 - 43,700 -
Other 5,087,827 4,886,950 5,083,422 4,852,625
Total current liabilities 5,650,471 5,563,239 5,646,519 5,529,338

Non-current liabilities

Employee benefits 34,788 27,993 34,788 27,993
Total non-current liabilities 34,788 27,993 34,788 27,993
Total liabilities 5,685,259 5,591,232 5,681,307 5,557,331
Net assets 9,616,567 9,589,762 6,990,769 6,881,659

Equity
Reserves 14,757 173,885 41,224 145,680
Retained surpluses 9,601,810 9,415,877 6,949,545 6,735,979
Total equity 9,616,567 9,589,762 6,990,769 6,881,659

Consolidated College

Australasian College of Dermatologists and its Controlled Entities
Statements of financial position
As at 31 December 2018
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Consolidated

Revaluation 
Reserve

$

Retained 
profits 

$
Total Equity

$

Balance at 1 January 2017 39,523 9,103,529 9,143,052
Surplus after income tax expense for 
the year - 312,348 312,348

Other comprehensive income for the 
year, net of tax 134,362 - 134,362

Total comprehensive income for the 
year 134,362 312,348 446,710

Balance at 31 December 2017 173,885 9,415,877 9,589,762

Consolidated

Revaluation 
Reserve

$

Retained 
profits 

$
Total Equity

$

Balance at 1 January 2018 173,885 9,415,877 9,589,762
Surplus after income tax expense for 
the year - 185,933 185,933

Other comprehensive income for the 
year, net of tax (159,128) - (159,128)

Total comprehensive income for the 
year (159,128) 185,933 26,805

Balance at 31 December 2018 14,757 9,601,810 9,616,567

College

Revaluation 
Reserve

$

Retained 
profits 

$
Total Equity

$

Balance at 1 January 2017 28,209 6,367,378 6,395,587
Surplus after income tax expense for 
the year - 368,601 368,601

Other comprehensive income for the 
year, net of tax 117,471 - 117,471

Total comprehensive income for the 
year 117,471 368,601 486,072

Balance at 31 December 2017 145,680 6,735,979 6,881,659

College

Revaluation 
Reserve

$

Retained 
profits 

$
Total Equity

$

Balance at 1 January 2018 145,680 6,735,979 6,881,659
Surplus after income tax expense for 
the year - 213,566 213,566

Other comprehensive income for the 
year, net of tax (104,456) - (104,456)

Total comprehensive income for the 
year (104,456) 213,566 109,110

Balance at 31 December 2018 41,224 6,949,545 6,990,769

Australasian College of Dermatologists and its Controlled Entities
Statements of changes in equity
For the year ended 31 December 2018
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Financial report

2018
$

2017
$

2018
$

2017
$

Cash flows from operating activities
Grant income 4,052,846 5,109,613 4,052,846 5,109,613
Membership income and training 
program income 2,992,017 2,705,083 2,992,017 2,705,083

Events income 1,588,306 2,157,260 1,588,306 2,157,260
Other income 148,293 26,036 108,318 50,303
Management fees 404,698 352,738 404,698 352,738
Investment income 296,231 380,918 203,861 251,023
Payment to suppliers and employees (9,406,724) (8,490,907) (9,238,699) (8,293,999)

75,667 2,240,741 111,347 2,332,021

Other revenue 135,599 84,003 135,599 84,003
Finance costs (39,188) (28,908) (39,188) (28,908)
Fair value revaluation reserve 
movement (159,128) 134,362 (104,456) 117,471

Net cash from operating activities 12,950 2,430,198 103,302 2,504,587

Cash flows from investing activities

Net movement in financial assets (258,548) (91,180) (234,641) (95,283)
Net payments for plant and 
equipment (57,886) (1,565) (57,886) (1,565)

Net payments for intangibles (541,241) (235,726) (541,241) (235,726)
Net cash used in investing activities (857,675) (328,471) (833,768) (332,574)

Cash flows from financing activities

Net cash from financing activities - - - -
Net increase/(decrease) in cash and 
cash equivalents (844,725) 2,101,727 (730,466) 2,172,013

Cash and cash equivalents at the 
beginning of the financial year 7,053,414 4,951,687 6,240,780 4,068,767

Cash and cash equivalents at the 
end of the financial year 6,208,689 7,053,414 5,510,314 6,240,780

Consolidated College

Australasian College of Dermatologists and its Controlled Entities
Statements of cash flows
For the year ended 31 December 2018
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7

Education
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In 2018, College maintained its growth in education. The training 
program is growing at a rate that, according to workforce data, 
would not meet the demands of the profession. College continues 
to lobby State and Federal governments in this area as well as 
engaging in reviews of potential training sites in private practice.

While the training program 
remains a high priority for the 
education team, other external 
and internal education programs 
continue to grow. The launching of 
courses in cosmetic dermatology 

signals a commencement in 
higher education programs 
offered by the College. Courses for 
General Practitioners (GP’s), 
nurses, Aboriginal Health Workers 
and undergraduate students also 

continue and demonstrate the 
College’s commitment to 
education of professionals in 
related fields.

Quality trainee 
education and 

delivery

Advance post 
Fellowship 
education

Quality education 
for primary care 

clinicians

Strengthen 
supervisor quality

Key achievements in 2018

• Transition to new governance structure- 
International Medical Graduates (IMG’s), 
selection and Continuing Professional 
Development (CPD) moves to Professional 
Standards Committee

• Trainee welfare pilot study and research 
being undertaken

• Australian Council for Education Research 
(ACER) review of examination process

• Introduction of policy to meet Australian 
Medical Council (AMC) standards on 
‘managing and reporting patient safety’

• Lodgement of application for Master of 
Cosmetic Dermatology to Tertiary Education 
Quality and Standards Agency (TEQSA) 

• Commenced enrolments in Graduate 
Certificate in Cosmetic Dermatology

• Commenced enrolments in Benign and 
Precancerous Lesions online certificate for 
GP’s

• Commenced enrolments in Essential 
Melanography course for nurses

• Rebuilding of undergraduate modules into 
new accessible Sharable Content Object 
Reference Model (SCORM) package.

• Maintain AMC and TEQSA accreditation- 
Registered Training Organisation (RTO) 
status relinquished to focus on Higher 
Education Provider (HEP) status.

1 2 3 4

Education achievements are divided in the four areas identified in the Strategic Plan as per below:
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1. Quality trainee 
education and delivery-
training program

In 2018 there were 121 
trainees enrolled in some capacity 
in the training program. One 
hundred and seven were allocated 
to accredited positions, including 
IMG’s, six were taking interrupted 
training and eight were Post 
Training Candidates (PTC’s). 

2018 has been an active year 
for the training program with the 
area of trainee welfare and 
assessment brought into the 
limelight. College has undertaken 
a range of activities to assist in 
this process as well as ongoing 
areas. 

Fellow/trainee wellbeing:
College established a pilot 

program for a Trainee Welfare and 
Engagement Officer. This was 
conducted in Victoria (VIC) and 
was filled by Dr Catherine Scarff 
for two days per week. In addition 
to this, a separate project 
examining trainee welfare and 
support was conducted nationally 
through Specialist Training 

Program (STP) funding. Reports 
for these projects will be released 
in 2019.

Recent changes have been 
made to ensure that the training 
program is more flexible to 
trainees in line with AMC 
standards and requirements. This 
incorporates part time training 
and time away from training due 
to pregnancy, illness or approved 
family commitments. 

Changes in the New South 
Wales (NSW) Faculty has seen the 
positive move from a single 
Director of Training (DOT) to a 
three DOT structure, with one 
overseeing the basic trainees, one 
overseeing the advanced trainees 
and one overseeing all trainees as 
a whole including the IMG’s and 
PTC’s. 

Trainee engagement: 
The efforts on increasing 

representation of trainees has 
seen trainees attend College 
Board, Academic Standards 
Committee and Accreditation 
Standards Committee meetings. 
This has been a positive step, 

providing both valued perspective 
to the committees as well as 
opportunities for registrars to be 
engaged in a dialogue on pertinent 
issues. Strengthening interstate 
ties has been a common theme 
throughout the year. Starting with 
the collation of teaching programs 
in each state, this continuing 
project shows promise to share 
new ideas and improving 
education opportunities for 
trainees. 

Policy review: 
With changes to the College 

governance and AMC feedback, 
some policies were reviewed to 
reflect best practice as well as new 
policies dealing with the safety of 
patients.

Assessment: 
ACER was contracted to 

provide a review of the 
assessment process in the training 
program. This review was 
completed in October 2018, with a 
range of recommendations that 
also align with the AMC 
conditions. These related to 

Education



33Annual Report 2018

State
Type of 
Assessment

Facility Number Type of Position Accreditation Status

 
Queensland 
(QLD)

Proviso review 2
Royal Brisbane 
Hospital

5 Registrar Full accreditation until 2021

Site visit Cairns Hospital 1 Registrar Full accreditation until 2021

Paper based 
assessment

Brisbane Skin 1 IMG Provisional accreditation

Paper based 
assessment

QIDerm 5 Registrar Provisional accreditation

 
NSW Proviso review 1

Westmead 
Hospital

2 Registrar Full accreditation until 2022

Paper based 
assessment

Concord Hospital 1 Registrar Provisional accreditation

Paper based 
assessment

The Skin Hospital, 
Westmead

1 Registrar Provisional accreditation

Paper based 
assessment

Prince of Wales 
Hospital

1 Registrar Provisional accreditation

Paper based 
assessment

Newcastle 
Dermatology

2 IMG Provisional accreditation

 
South 
Australia 
(SA)

Site visit
Royal Adelaide 
Hospital

3 Registrar Accreditation with provisos

Western 
Australia 
(WA)

Paper based 
assessment

South Perth 
Specialist Skin 
Cancer Centre

1 Mohs Provisional accreditation

Paper based 
assessment

Oxford Day 
Surgery & 
Dermatology

1 Mohs Provisional accreditation

United 
Kingdom 
(UK)

Site visit
St George’s 
Hospital, London

1 Registrar Accreditation with provisos

development of rubrics, training 
of assessors and most importantly 
how to establish competence. 
These recommendations will be 
reviewed by the relevant 
committees and key changes from 
the report will be introduced in 
2019 and 2020.

Site accreditation: 
In 2018, the National 

Accreditation Committee 
conducted a reaccreditation of the 

fifteen sites in VIC. Overall, the VIC 
training system fulfilled the 
requirements and all were granted 
full accreditation. 
Recommendations were made to 
some sites for further 
improvements. Other 
accreditation activities were 
carried out in other states, see 
table below for these details.

In 2019, state based 
accreditation of Western Australia 
(WA) will be addressed. This will 

include accrediting all registrar 
and Mohs training positions. 
Other notable site visits will 
include accrediting the new 
Queensland Institute of 
Dermatology (QIDerm) facilities 
in Brisbane and the newly 
established STP funded position at 
the Prince of Wales Hospital in 
Sydney, in conjunction with 
Eastern Suburbs Dermatology.
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Education

State Host Facility Number of Positions

 
NSW The Skin Hospital, Darlinghurst and Westmead 6

Liverpool Hospital 1

Prince of Wales Hospital 1

Royal Prince Alfred 1

Australian Capital 
Territory (ACT)

Canberra Hospital 1

 
QLD QIDerm 4

Cairns Hospital 1

Sunshine Coast University Hospital 1

 
VIC Skin & Cancer Foundation Inc 5

St Vincent’s Hospital 3

The Alfred 1

 
SA Royal Adelaide Hospital 1

Northern Territory 
(NT)

Royal Darwin Hospital 1

STP Site review: 
In 2018, the STP Taskforce 

conducted a review of its 27 STP 
positions as per the new funding 
agreement between the College 
and the Commonwealth 
Department of Health. The 
taskforce sought feedback from 
key stakeholders relating to the 
educational value of the positons, 
resources available at each site, 
supervision and patient caseload, 
how STP funding is utilised and 
how the position(s) align with the 
STP framework. College also 
received feedback from the local 
health jurisdictions before 

finalising its decision on the 
positions.

College was set new targets of 
eight Full Time Equivalent (FTE) 
positions in a rural setting and 22 
FTE positions in a private setting. 
These must be in place by January 
2020 to ensure continuation of 
funding for the 27 positions. 
These overall targets are a slight 
increase from previous years. The 
College was also tasked with 
ensuring training opportunities 
continued to be available to 
Aboriginal and Torres Strait 
Islander doctors. 

Following the review, a number 
of positions were identified as 
having too little rural/private 
loading, which impacted targets. 
These positions were required to 
adjust their training program to 
align with the STP framework and 
to assist College with meeting its 
targets. Of the 27 positions, two 
were defunded. There are 20 
training sites on the reserve list. 
All positions have at least 0.5 FTE 
rotations to a private and/or rural 
setting. The table below outlines 
the positions that will receive STP 
funding until January 2021.
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Accreditation initiatives: 
Trainees across the country 

will be invited to participate in 
discussion forums prior to the 
state based accreditation site 
visits so that they have a platform 
to anonymously submit their 
concerns and recommendations. 
Any private practice supervision 
for trainees should not be limited 
to one supervisor unless it is for a 
short duration. This will minimise 
excessive workload for the 
consultants including conflicts 
and biases in the workplace 
between supervisor and trainee. 
College would like to thank the 
trainees, past and present, for 
their input into the accreditation 
process and will strive to make it 
an inclusive and beneficial 
process. 

We plan to undertake more 
in-depth reviews of IMG’s to 
ensure that they are receiving the 
best possible training 
opportunities to enable them to 
fulfil their upskilling 
requirements. IMG’s requiring 
more than 12 months upskilling 
will not be permitted to work in 

private practices for more than 0.5 
FTE of their training. Any IMG 
working in a private practice for 
12 months or less should have 
access to at least two supervisors, 
preferably one who is external to 
the training site.

College continue to recognise 
the significant work done by 
clinical supervisors, department 
Supervisors of Training (SOT’s), 
unit heads and DOT’s, as well as 
nursing and allied health 
colleagues in the provision of 
training and supervision for our 
registrars. There is considerable 
heterogeneity in the models of 
provision of dermatological 
clinical care across different 
training venues, but the ability of 
trainees to have continuity of care 
for a number of their ‘own’ 
patients within the constraints of 
the outpatient sector is an integral 
part of the trainee’s experience.

We also recognise the 
increasingly difficult task of 
‘holding the line’ on the 
importance of out-patient/
ambulatory care and in-patient 
consultations provided by 

dermatologists in the public 
sector and the critical role this 
plays in the comprehensive 
training of our registrars in the 
specialist  management of the 
complexities of dermatological 
disease. College applaud the 
various training providers for 
embracing different models of 
experiential training including 
multidisciplinary clinics, 
telemedicine and research- based 
activities and encourage a wide 
view of options for training within 
the requirements set out for 
accreditation.

Examinations: 
The 2018 Fellowship 

examinations were held in 
Melbourne. Thanks to Associate 
Professor Alvin Chong and his 
team for setting up and running a 
successful venue and the Skin & 
Cancer Foundation Inc. College 
thanks all Fellows and trainees for 
their contribution to the 2018 
examination process, particularly 
Dr Alex Chamberlain for his 
contribution to the dermoscopy 
component of the examination.

 
Clinical Science Online Competency Modules 

(Including pharmacology and evidence based research)

24 candidates enrolled in 2018. 23 have successfully completed the  
assessment (1 candidate is on interrupted training) 

Fellowship

Written Papers Clinical Vivas

Total passed 22 Total passed 23

Total failed 7 Total failed 6

Total sat 29 Total sat 29

Total exempt 6
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Congratulations to the prize 
winners for 2018:
• The Australasian College of 

Dermatologists Travelling 
Fellowship (for best overall viva 
score), Dr Shevya Tiwari (WA)

• Founder’s Medal for Procedural 
Dermatology, Dr Andrew Chen 
(NSW)

• Ken Paver Medal for Medical 
Dermatology, Dr Shevya Tiwari

• Steve Kossard Award for 
Dermatopathology, shared by Dr 
Shevya Tiwari and Dr Lauren 
Buchanan (QLD). 

The 2019 examinations will be 
held at The Skin Hospital in NSW 
under the supervision of Dr 
Elizabeth Dawes-Higgs. 

In 2019 College will aim to 
implement the AMC requirements 
for reaccreditation. These relate to 
monitoring, feedback and 
evaluation of the Fellowship 
examination, and issues relating to 
support of trainees. We are also 
required to work toward 
implementing criterion referenced 
pass/fail standard setting 
methodologies for the Fellowship 
examination. It is planned to trial 
competency based marking 
alongside the currently used 
norm-referenced marking at the 
2019 examinations, with the aim of 
implementing competency based 
marking at the 2020 examinations. 

Some recommendations from 
the ACER report have already been 
implemented. As it was considered 
that the laboratory dermatology 
component no longer reflected 
core elements of dermatology 
practice, it will be integrated into 
other assessments. It is planned to 
migrate the dermoscopy 
examination to a self-assessment 
module delivered earlier in 
training. This of course can be 
examined in other components of 
the Fellowship examination.  

Increased numbers of 
candidates are now presenting for 
the Fellowship examinations and 
this is likely to increase further in 
the future. In view of this, it has 

been decided to add an extra 
examiner from the larger states, 
starting with NSW in 2019. Over 
the next few years, second 
examiners will be appointed for 
QLD and VIC. 

Thank you to Dr David 
Burdon- Jones who retired as Chief 
Examiner in 2018. We thank him 
for his stellar service to College. He 
provided a calm, insightful and 
rational presence to examination 
deliberations and issues.

Academic Research 
The new research requirement, 

outlined in the handbook, is now in 
full swing with a large number of 
trainees having their projects 
approved or completed. In order to 
achieve transparency and 
consistency in marking research 
projects, College have adopted a 
new research project-marking 
guide, which will help ensure 
consistent standards in marking.

In 2019, College will be further 
refining the training requirements 
and policies to facilitate the main 
objective of having competent, 
altruistic and well-grounded 
trainees become highly valued 
Fellows of our College. We have a 
large diversity of backgrounds, 
cultures and work experience in 
our trainees that will continue 
providing a variety of life 
experiences in our graduating 
dermatologists. We seek to 
maintain a robust and high 
standard training program that is 
internationally recognised, whilst 
maintaining flexibility and being 
mindful of trainee welfare. We 
wish to continue to make College 
accessible to all trainees through 
their respective DOTs or trainee 
representatives.

2. Advanced post 
Fellowship education

Continuing Professional 
Development (CPD): College 
has continued developing content 
for its Fellows via post Fellowship 
education and updated CPD 

modules. In 2018, two CPD 
modules have been added to the 
eLearning Portal these cover the 
areas of supervision and 
workplace behaviour. 

College has enrolled eight 
Fellows in the Graduate Certificate 
in Cosmetic Dermatology in 2018. 
Thanks to those Fellows engaged 
with the teaching of this course in 
2018. 

Mohs: The Mohs Committee 
continues to build in numbers and 
strength and manage those 
Fellows interested in developing 
their skills in that field. Currently 
there are five accredited Mohs 
sites in operation across Australia 
and one in the UK. 

The selection and approval 
process for Mohs surgeons 
continues to improve and 
standards of training are 
maintained by working on the 
Mohs training handbook so that 
accredited positions are all held to 
the same standard and all trainees 
undertake a regulated number of 
hours, cases and assessments.

As of 1 November 2018, 
Medicare introduced new item 
numbers for Mohs and in order to 
access these it is now necessary to 
have been recognised by the 
College as approved and be listed 
on the Mohs Registry.  Work is 
also underway to put in an 
application to recognise Mohs as a 
sub-speciality. 

College continues to work 
successfully with the Royal 
Australasian College of Physicians 
(RACP) to provide an online 
frozen module, which all Mohs 
surgeons must complete in order 
to remain current. College also 
runs an annual report to monitor 
the volume of cases being 
performed and in which areas.

In 2019, we are looking to 
finalise policies and procedures 
and ensure that all Mohs surgeons 
have access to this information 
and are aware of the obligations 
and requirements that have been 
set. College will continue to 
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support the Mohs group 
improving the administrative 
processes of the Mohs training 
program by moving to more 
digital formats for submission of 
forms and assessments to make it 
easier for Mohs supervisors and 
trainees.

We will continue to support the 
Mohs Scientists and Technicians 
group by assisting with the Mohs 
Scientists and Technicians 
meeting at the Annual Scientific 
Meeting (ASM), which in turn will 
grow numbers and create 
meaningful networking 
opportunities and information 
source for all in this highly 
specialised field across Australia

Cosmetic Dermatology: The 
first trainees have begun the 
Graduate Certificate in Cosmetic 
Dermatology, which has been 
accredited by TEQSA and we 
thank our many writers who have 
contributed to the curriculum and 
those who have taught on it. 

The Graduate Certificate course 
comprises four units 
encompassing ageing and photo 
ageing, the consultative process 
assessment and risk management, 
use of specific technologies for 
dermatological conditions, energy 
and non-energy based devices, 
skin care and injectables. Once 
completed the candidate will be 
able to progress to the more 
practically orientated Graduate 
Diploma, which will provide a 
more ‘in practice’ approach, 
followed by the Master program, 
which has been submitted to 
TEQSA for feedback.

3. Quality education for 
primary care clinicians

General Practitioners: GP 
training has continued to grow, 
with over 200 GPs trained in the 
area of dermoscopy in 2018. 
College has built up a relationship 
with the Victorian Cancer Council 
to assist in their education 
program, with 110 more 

enrolments scheduled throughout 
2019. We continue to look for 
other partners in this area. In 
2018, courses were run in Sydney, 
Melbourne, Perth and Brisbane. 
Thank you to Fellows who have 
given their time to run these 
courses. College is developing four 
individual online courses plus a 
workshop to form an Advanced 
Certificate in this area.

The Practical Dermoscopy 
certificate has enjoyed great 
success since its release in 2016, 
with 285 participants and 200 
successful graduates. Key to the 
success of this certificate is the 
one-day workshop and how the 
Fellows involved have engaged 
students to provide them with an 
authentic hands on learning 
experience.  A big thank you to Dr 
James Muir, Dr Benjamin Carew, 
Dr Brian De`Ambrosis, Dr Simon 
Yong-Gee, Dr Deshan  Sebaratnam, 
Dr Tony Caccetta, Dr Austen 
Anderson, Dr Rebecca 
Saunderson, Dr Edward Upjohn 
and Dr Adam Sheridan for making 
these certificates a success.  

College has successfully 
introduced an online purchasing 
tool, ‘Prestashop’, to streamline 
the student enrolments to the 

certificates.  This allows direct 
enrolment and access to the 
content, making it easier to 
manage. 

The Benign and Precancerous 
Lesions certificate has been 
launched, with two more online 
modules to come in 2019. These 
are: Practical Therapies – (Basic 
and Advanced) and Melanoma and 
Other Skin. College will also 
commence work in 2019 on a new 
GP Education module – Skin 
Conditions. 

College has been working on a 
marketing strategy for the GP 
education certificates to increase 
the numbers of enrolments. Part 
of this strategy will be to develop 
a short video with the subject 
matter experts to introduce the 
certificates.
Nursing: College has also 
opened enrolments in the basic 
melanography course for nurses. 
This is a program run in 
collaboration with MoleMap and 
some 40 nurses were put through 
the program in 2018. Further 
work on an advanced course will 
be considered in 2019.
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Undergraduate education: 
College continues to provide 
Undergraduate Dermatology 
Modules through the College 
eLearning portal, for nearly 2,500 
undergraduate students across 
seven universities. This includes 
Sydney, Monash, Wollongong, 
James Cook, Western Australia, 
Notre Dame and Bond. In 2018, 
work was started on a rebuild of 
these programs to make them 
more available to universities 
across Australia. All Deans of 
colleges were contacted to provide 
them with information and pricing 
on these modules in the hope to 
further extend the reach of 
dermatology. Many of these 
modules were completed in 2018, 
released as SCORM packages, with 
the remainder being reader for 
March 2019.

In 2019, the focus will be to 
engage with those Universities 
who are still to take up the new 
offer and in doing so increase the 
number of medical students who 
have access to dermatology 
education. We will also look into 
opportunities to attend career 
days for medical students as 
appropriate. College continues to 
investigate methods to provide 
tailored content for the 
community and interested groups 
in online modes such as Massive 
Open Online Courses (MOOCS).

Other education: 
Work also commenced with the 
Australasian College of Phlebology 
(ACP). In a joint project, it is 
expected that the ACP will run its 

Master program through the 
College as a third party provider. 
This requires TEQSA approval of 
this course and its delivery. It is 
expected that this will be 
submitted in 2019.

4. Strengthen supervisor 
quality

College reviewed the existing 
supervisor education content to 
develop online modules and ran 
several workshops at the ASM. 
These modules are Category 1 
CPD courses and available for all 
Fellows to complete in the CPD 
area of the eLearning portal. 
Supervisor workshops will 
continue to be run at the ASM.

Going forward
With recent reviews and 

accreditation conducted, College 
has a clear idea of the areas of 
direction for 2019. These include 
assessment, trainee welfare and 
governance. Ensuring that College 
meets AMC conditions in each 
year will be a priority for the 
education team and welfare is a 
key area for 2019. While work has 
already commenced on trainee 
welfare and engagement, it is 
expected that 2019 will see 
implementation of strategies to 
manage this. Significant work will 
also be conducted on the 
assessment processes used in the 
training program and this is 
expected to provide valuable 
information for the next 
curriculum review.

College will continue to develop 
educational programs for Fellows, 

GP’s and other health 
professionals, using its HEP status. 
These will relate to cosmetic 
dermatology, dermoscopy and 
melanography. We will continue 
on the development of internal 
programs for supervisors and 
further refine existing programs, 
such as Mohs.

College would like to formally 
acknowledge and thank the 
outgoing Dean of Education, Dr 
Adrian Lim, who has shown such 
dedication to the cause in 
volunteering so much of his time 
for the benefit of all trainees and 
Fellows.

We also wish to thank all 
Fellows, trainees and staff who 
have given their time and energy 
so freely throughout the year. 
Without their dedication, the 
College could not offer the 
education it does:
• There are five committees who 

report to the Academic 
Standards Committee (ASC)

• There are approximately 40 
people who serve on the 
committees

• Three committees have trainee 
representatives

• Five College staff provide 
secretarial and other support to 
all education committees.
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 A to Z of Skin Committee

Audit & Risk Committee # Awards Committee

History Committee

WCD 2023 Bid Committee

E-Health Committee

MBS Committee

Workforce Committee

Representatives Committee

AbTSI Affairs Committee

Public Affairs Committee 

Academic Standards 
Committee #

Professional Standards 
Committee #

Scientific Meetings  
Steering Committee

International Dermatology 
Outreach Committee

Rural & Regional  
Services Committee

Expert Advisory  
Committee

Community Engagement 
Advisory Committee

Nominations & Governance 
Committee

# Its sub-committees/
taskforces are listed in the 
Seven Main Governance 

Committees Chart

Trainee Representatives Committee
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Governance Committees and Sub Committees

Investment 
Committee

Grants Review 
Panel

Audit & Risk 
Committee

Nominations & 
Governance
Committee

Academic 
Standards 
Committee

Academic 
Research

Committee 
(ARC)

CPD & 
Revalidation
Committee

National 
Accreditation

Committee 
(NAccC)

Editorial 
Committee

National 
Examinations

Committee 
(NExC)

College 
Conduct 

Committee

National 
Training 

Committee
(NTC)

Mohs Surgery 
Committee

IMG 
Assessment 
Committee

Pre-eminent 
Academic

Assessment 
Commtitee

Selection 
Committee

Undergraduate 
Education
Taskforce

Cosmetic 
Taskforce

GP Training 
Taskforce

STP Review 
Taskforce

Representatives
Committee

Professional 
Standards 
Committee

AbTSI Affairs 
Committee

Community 
Engagement 

Advisory 
Committee

Board
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The College Board formed a cohesive unit in 2018 after the 
changes in May 2018 of Dean and a second non-Fellow Director 
filling the vacancy left by the Honorary Secretary in late 2017. 
Many challenging issues have been well managed.

College rationalised a number 
of Committees into the Expert 
Advisory Group, ceasing three 
committees that were not active. 
There is now clearer delegated 
authority for the seven 
committees reporting to the 
Board. This should improve 
committee focus and performance. 
External experts are now on the 
Academic Standards Committee 
(ASC) and the Professional 
Standards Committee (PSC) has 
been formed. 

Almost all Faculties have 
written By-Laws and there are 
proposed changes to the 
Regulations of the Constitution 
regarding Faculty roles. The 
Representatives Committee 
continues to serve a key role in 
College governance, providing an 
essential conduit between the 
Board, College and Faculties. 
College thanks Associate 
Professor Saxon Smith (NSW 
Faculty Chair) for his leadership 
as Representatives Committee 
Chair.

The Annual General Meeting 
(AGM) ran exceptionally well in a 
new format with much greater 
accountability to members.

The Chief Executive Officer’s 
(CEO) Key Performance Indicators 
were reviewed in February 2018. 
For the first time, the Director of 
Education Services acted for the 
CEO when he was on annual leave. 

In 2019, there will be a Board 
performance review, including 

individual Director performance. 
There will also be the election of a 
new President-Elect. College aims 
to continue to improve committee 
performance and reporting. We 
also want to introduce electronic 
voting and a Company Secretary. 

In November 2018, The Board, 
Faculty and committee members 
participated in a highly productive 
workshop to inform the direction 
of College’s next five-year strategic 
plan.

Professional Standards 
In 2018, the PSC had two 

committee meetings for regular 
business and a number of 
e-resolutions were also passed 
throughout the year. Two main 
items for the committee in 2019 
will be creating a taskforce to 
implement College regulations 
and guidelines on Fellows 
managing sponsorship from a 
variety of sources. This will be a 
lengthy project and will involve 
input from multiple Fellows. The 
committee will also focus on 
producing a work plan based on 
the committee’s Charter to better 
utilise its time and focus for 2019 
and beyond. The committee has 
only been in operation for a little 
over a year now and will gradually 
build on its strengths and roles as 
the month’s progress. 

With the revised College 
governance now in operation, the 
PSC also covers the areas of 
Continuing Professional 

Development (CPD), selection and 
the International Medical 
Graduates (IMG) process. The 
following provides a summary of 
activity in these areas:

Continuing Professional 
Development 

Compliance reporting for the 
2016 to 2017 CPD cycle was 
conducted at the beginning of 
2018 with 99.4% of Fellows 
having met compliance by the end 
of the reporting period. The 
unsatisfactory CPD performance 
by a Fellow policy had been 
applied and the remaining 0.6% of 
non-compliers have been reported 
to the Board for further action.

Revalidation and the 
Professional Performance 
Framework (PPF) remain at the 
forefront of the College CPD 
agenda. In addressing the PPF so 
far, the committee is striving for a 
robust 2019/2020 program that 
aligns with the PPF. We aim to 
have a range of options available 
for each of the five pillars forming 
the framework. A taskforce will be 
formed to manage the PPF.

Selection
In 2018, College received 92 

applications for entry into the 
2019 training program. This was 
an increase of two from 2018. 
Females continue to dominate 
both the applicant pool (62%) 
and successful candidate pool 
(80%). This is somewhat 
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consistent across the previous 
five years.  

Key achievements for 2018 
include:
• Successful running of selection 

process, including new Fellows 
engaging in the selection 
process.

• Provision of detailed feedback 
to unsuccessful CV applicants 
for the first time

• Appointment of research officer 
to explore selection and 
performance

• Consideration of four attempts 
rule.

College continues to look at 
ways to improve the system. 
Since the management of the 
selection process has been 
returned to the College and 
Fellows over the last two years, 
feedback has been positive and 
Fellows feel that they have more 

control over the process now. 
Minor changes were made to 
several policies in the training 
program to reflect the Australian 
Medical Council (AMC) 
conditions.

In 2019, the Selection 
Committee is considering how 
Situational Judgement Tests 
(SJT’s) are used as a tool for 
selection. SJT’s have been used by 
other colleges to identify suitable 
candidates and College continues 
to explore ways to improve the 
selection process. We will also 
continue to monitor relevant 
research and use its data analysis 
to inform the selection process 
going forward once results are 
available in 2019. 

International Medical 
Graduates 

College continues to receive a 
steady volume of applications for 

the specialist pathway and these 
are predominately for specialist 
recognition with the expectation 
that the applicants will obtain 
Fellowship of College. The 
assessment process continues to 
be guided and governed by both 
the Medical Board of Australia 
(MBA) and the AMC. In 2018, 
College participated in the MBA’s 
review of the specialist pathway 
and a number of 
recommendations are being 
considered with a view to 
implementing them in 2019.

Government advocacy

Workforce 
In 2018, College built upon 

progress made in 2016 and 2017 
and drive forward our 
government advocacy strategy 
and profiling. For the first time, 
we lodged a proposal with the 

Members

Type of 
Application

Number
Country of 
specialist 
training

Outcome 
of paper 
applications 
completed

Outcome 
of interview 
assessments 
completed

Number of 
reconsiderations, 
reviews and 
appeals

Specialist 
Recognition

16

Austria, Brazil, 
China, Germany, 
India, Iran, 
Israel, Jordan, 
Nepal, New 
Zealand, Nigeria, 
South Africa, Sri 
Lanka, United 
Kingdom, 
Venezuela

2 – not 
comparable
9 – invited for 
interview
5 - pending

5 – 24 months 
and exams
1 – 12 months
2 – not 
comparable

Reconsiderations 
– 2
Reviews – 1
Appeals - 0

Area of Need 4
Brazil, India 
Spain

1 – invited for 
interview
3 – still pending

1 – not suitable

Reconsiderations 
– 0
Reviews – 0
Appeals - 0

Short Term 
Training

6

Brazil
Ireland
South Africa
Spain
Sri Lanka
Philippines

5  - approved
1  - not approved

N/A

Reconsiderations 
– 0
Reviews – 0
Appeals - 0
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Federal Treasury for 
consideration in the 2019 to 2020 
Budget. The submission put 
forward a proposed feasibility 
study of teledermatology for the 
delivery of specialist dermatology 
training and services. As part of 
the pre-budget process, the 
proposal was submitted to the 
Ministers for Health and Rural 
Health, and was considered by the 
Chief Medical Officer and Health 
Workforce Division of the 
Department of Health. We look 
forward to the outcome on Budget 
Night in April 2019. A huge thanks 
to the Expert Advisory Committee 
for their guidance in College’s 
government advocacy initiatives. 

The President attended the 
Rural Medical Specialist Training 
Summit in November 2018, 
hosted by the Senator the 
Honourable Bridget McKenzie, 
Minister for Rural Health. This 
summit provided an opportunity 
to bring attention to the 
challenges in rural dermatology 
training to government 
representatives and other health 
stakeholders. It explored 
innovative models of regional 
training and proposed funding 
solutions, aligning well with 
College’s pre-budget proposal. 

College continued to progress 
the National Dermatology 
Workforce Action Plan, developed 
in collaboration with the 
Department of Health. We 
presented an update at the July 
2018 meeting of the National 
Medical Training Advisory 
Network (NMTAN)- a key advisory 
body to the Department on 
medical training matters. College 
discussed key challenges to 
dermatology services within the 
public health system and the 
impact on supervisory and 
training capacity, particularly in 
rural areas. The NMTAN platform 
continues to be of strategic 
importance to College, allowing 
for direct engagement with 
Federal and jurisdictional 
government and health 

stakeholders. College sincerely 
thanks the Workforce Committee 
for their input into the 
Dermatology Workforce Action 
Plan.

At the state level, College 
continued to advocate for 
increased dermatology training 
and services. Meetings were held 
with the Queensland Chief Health 
Officer, leading to the successful 
funding of a new full-time 
dermatology consultant post in 
Townsville providing a 
much-needed public service in 
this region. In New South Wales 
(NSW), state registrar funding was 
secured at Liverpool Hospital and 
in Victoria (VIC), at the Northern 
Hospital from 2019. Workforce 
planning with jurisdictional health 
departments across the nation 
continues. College is grateful to 
the Faculty Chairs for their 
ongoing efforts and assistance in 
growing the specialist 
dermatology workforce. 

Policy
Through 2018, College made 

over 20 written representations 
and submissions to Federal and 
State governments on a range of 
health policy issues. A selection of 
College’s activities in this area are 
described. College sincerely 
thanks the Expert Advisory 
Committee, chaired by Associate 
Professor Stephen Shumack, for 
his ongoing support, guidance and 
insight. 

At the national level, College 
provided a submission to the 
Council of Australian 
Governments (COAG) Health 
Council on proposed amendments 
to the Health Practitioner 
Regulation National Law. This 
second tranche of proposed 
reforms aimed to determine 
whether amendments are needed 
to ensure fair and efficient 
regulation of health practitioners 
and the statutory entities involved 
in their oversight. Of particular 
interest to the College was the 
proposal to restrict the use of the 

titles ‘cosmetic surgeon’ and 
‘surgeon’. The response of the 
COAG Health Council to the range 
of views no doubt received on this 
issue is anticipated with interest.

Submissions were made to the 
Private Health Ministerial 
Advisory Committee on private 
health insurance reforms and on 
clinical definitions used in 
insurance policies, helping to 
ensure that coverage offered by 
insurance packages aligns with 
the dermatology services accessed 
by hospital patients. In addition, a 
number of submissions were put 
forward to the Pharmaceutical 
Benefits Scheme, providing advice 
and input to the Pharmaceutical 
Benefits Action Committee (PBAC) 
on the utilisation of the 
antifungals fluconazole and 
itraconazole, the post-market 
review of biologics for severe 
chronic plaque psoriasis and 
options for PD-1 and PD-L1 
checkpoint inhibitor 
immunotherapies for pan-tumour 
listings. College also provided a 
response to the Therapeutic 
Guidelines Australia (TGA) 
consultation on changes to the 
Advertising Code for therapeutic 
goods.

At the State level, a submission 
was made to the NSW 
Parliamentary Inquiry into 
cosmetic health service 
complaints, with A/Prof Saxon 
Smith representing College at the 
Parliamentary Hearing in August 
2018. In Western Australia (WA), 
College’s submission to WA 
Radiological Council on changes to 
licensing for cosmetic use of lasers 
highlighted several patient safety 
concerns. The Council sought 
ongoing advice from Dr Tony 
Caccetta (WA Faculty Chair) which 
led to certain policy changes that 
will better protect consumers 
accessing cosmetic laser services. 
In VIC, College, led by Dr Vanessa 
Morgan (VIC Faculty Chair), 
continues to work with the 
Department of Health and Human 
Services to assist in classifying 
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dermatology surgical services that 
must be carried out on registered 
premises in response to recent 
changes to the Health Service 
Establishments Regulations. 

Medicare Benefits Schedule
Medicare remains a priority 

policy focus for College and 2018 
was an extremely busy year with 
the Medicare Benefits Schedule 
(MBS) Review ongoing. 

November 2018 saw the 
institution of changes to 
dermatology items, as 
recommended by the 
Dermatology, Allergy and 
Immunology Clinical Committee 
(DAICC) of the MBS Review, into 
the Medicare Schedule. On the 
whole, College was supportive of 
the changes. In the lead up to 
implementation, College liaised 
with the Department and met 
several times with the Secretary of 
the Department of Health, the 
Chief Medical Officer and other 
key departmental officials. This 
led to the resolution of 
outstanding issues around item 
descriptor wording, including 
laser items and item 30196. The 
outcome of the review is an 
improved schedule that reflects 
best practice, and is likely to 
minimise misuse and encourage 
appropriate specialist 
dermatologist care.

Considerable efforts were made 
by College to communicate MBS 
changes to Fellows effectively and 
to respond to the many queries 
that arose, going back to the 
Department where necessary on 
behalf of Fellows and other 
practitioners impacted. 

One very satisfactory outcome 
of the review was the restriction 
of Mohs items to College-
recognised Mohs surgeons. 
College is now the host of the 
Mohs Register on behalf of the 
Department of Human Services. 
College would like to thank the 
Mohs Committee for their key role 
in developing policies, procedures 
and governance arrangements 

relating to the Register.
Outside of the MBS Review, a 

key challenge for 2018 was the 
introduction of the new 
subsequent attendance item 111, 
which was implemented without 
consultation. Extensive 
submissions were prepared 
containing scenarios to explain 
why these changes were often 
inappropriate for dermatologists. 
College continues to advocate for 
the amendment of this item. 

In 2019, the report of the 
Specialist and Consultant 
Physician Consultations Clinical 
Committee of the MBS Taskforce 
will be released. There is still 
much dissatisfaction about the 
inadequacy of the consultation 
item numbers 104/105 for 
modern dermatology, including 
their utility for complex medical 
dermatology consultations. We 
look forward to the consultation 
items report in this regard. 

College objectives for 2019 will 
be to revisit the consultation item 
number issue, to deal with the 
outcomes of the report on the first 
12 months of utilisation of the 
new Surgical Services Schedule 
and to improve communications 
with the Department of Health 
over issues that affect College 
members.

College sincerely thanks all 
members of the MBS Committee. 
We would also like to 
acknowledge the ongoing efforts 
of Fellows who have been integral 
in the MBS review process: A/Prof 
Stephen Shumack (DAICC Chair of 
the MBS Review Taskforce), Dr 
Elizabeth Willstead (DAICC 
member), Dr Philip Bekhor 
(DAICC member, Chair, Laser 
Photocoagulation and Mohs 
Surgery Working Group) and Dr 
Shawn Richards (Laser 
Photocoagulation and Mohs 
Surgery Working Group member).

Advocate program
The advocates are a larger 

group who work in member 
engagement, with the government 

and local organisations. 
Engagement with the community 
is priority. Media training was 
offered to advocates in 2018 to 
increase interviewing skills. 

There is a cross over with the 
Public Affairs Committee and the 
advocates. The advocates interact 
with the committee. The 
committee can provide advice and 
experiences to inform the 
advocates. 

Both groups should be aware of 
the threats to College and the 
strategic objectives. They need to 
show the relevance of 
dermatology to the community 
and engage consumers by building 
trust through transparency. They 
also provide a communication 
flow back to College. Fellows need 
to know that there is staff there to 
help them. It is both groups job to 
re-engage disengaged members. 

Both groups also want to give 
something back to College. The 
aim is to protect the brand of 
dermatology, the College and 
individual dermatologists.

Marketing 
The Marketing and 

Communications Strategy for 
2019 to 2020 was endorsed by the 
Board and the Public Affairs 
Committee in July 2018.

The strategy reflects on the 
previous two years of marketing 
and communications efforts at 
College and sets the vision and 
key messages for the next two 
years of marketing and 
communications activity.

In 2019 to 2020, the priority 
remains for College to lead the 
dermatology profession in the 
Asia-Pacific region. We plan to 
expand public awareness into 
other areas of skin health, whilst 
continuing to raise the profile of 
dermatologists with media and 
the future of the profession with 
industry and Government.

The key deliverables for this 
will be the 2019 and 2020 
marketing campaigns. 

Marketing plans will be 

Members
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developed to cover any further 
Government advocacy priorities 
and education business needs for 
promotion to the industry. 

Communicating about how 
members can engage with The 
College through the advocate 
program and other College 
channels will be the plan for 
internal communications in 2019 
and 2020. 

2018 marketing campaign
The 2018 marketing campaign 

launched on 6 June 2018. This 
year’s campaign was a national 
public relations campaign 
incorporating a You Gov poll, 
television, radio and digital media 
kit. It also included a state based 
integrated media relations 
campaign with local spokespeople 
and patient profiles.

The focus was on the target 
audience of men over 50 at risk of 
skin cancer. A video news release 
of dermatologists and skin cancer 

patients was used, as well as 
social media posts, including an 
infographic.

The campaign was a great 
success, reaching 1 million people. 
The survey and video media 
release were key.

The plan for 2019 marketing 
campaign is to run a yearlong 
program in other areas of skin 
health. 

Events

2018 Annual Scientific 
Meeting

The 51st Annual Scientific 
Meeting (ASM) was held on 19 to 
22 May at the Gold Coast 
Convention and Exhibition Centre 
in Queensland.

The program included themes 
of melanoma, artificial intelligence 
and mobile health, adding a taste 
of what is to come for the future of 
dermatology as a profession.

The four international 

speakers, Professor Alan Irvine 
from the Ireland, Professor Peter 
Wolf from Austria, and Professor 
June Robinson and Associate 
Professor Jeremy Bordeaux from 
the United States of America, all 
delivered interesting plenary 
sessions giving insights into 
dermatology overseas. 

Many of College’s Australian 
Fellows and experts from other 
Australian medical colleges also 
delivered presentations on new 
insights of topics important to our 
field in Australasia.

As always, the exhibition area 
had impressive displays from 
sponsors, exhibitors and support 
groups. 

Convenors, Professor H Peter 
Soyer and Dr Salvatore Scuderi are 
to be congratulated on putting 
together a great program.

This year, the John Reid orator 
for the Ceremony for Conferring of 
Diplomas and Awards was 
Professor Ian Fraser who 



The Australasian College of Dermatologists48

delivered an excellent speech. 
The President, Dr Andrew 

Miller, polled ASM delegates on 
some key issues including rural 
dermatology, MBS item numbers, 
prescribing and biosimilars. 

The Annual General Meeting 
(AGM) allotted time for questions 
from Fellows. Concerns included 
International Medical Graduates 
(IMG’s), MBS item numbers, the 
Practice Performance Framework 
(PPF) and the ASM itself.

Thanks again to our 
Professional Conference 
Organiser, The Association 
Specialists, who handled every 
aspect of the event in a 
professional manner contributing 
to another successful College ASM.

The College kindly 
acknowledges the generous 
support of our sponsors in 

Members

assisting with the ASM- platinum 
sponsors Novartis and Lilly, gold 
sponsors Janssen Immunology 
and Sanofi Genzyme, silver 
sponsors Celgene and Galderma 
and bronze sponsors Synernon 
Candela. 

In 2018, the Scientific Meeting 
Steering Committee identified the 
need to reinvigorate the ASM and 
look at the meeting with a critical 
and analytical eye. To this end, the 
committee are working on the 
below strategic direction for the 
2019 ASM:

Aim: To explore key areas of the 
College ASM to assess effectiveness, 
implement changes and progress 
the meeting into a modern format 
to remain relevant in the current 
international/national 
environment.

1. Registration
The current registration 

categories are too numerous and 
need to be simplified. 

In the past we have not offered 
day registrations. 

The current policy on who can 
attend the ASM is exclusive. With 
the advent of a Continuing 
Professional Development (CPD) 
home, we have the opportunity to 
make our ASM more inclusive/
attractive to external entities by 
allowing anyone to come to the ASM 
and opening up the meeting.

There are restrictions on outside 
societies being a part of the ASM. By 
excluding outside societies, we run 
the risk of them fracturing off and 
creating their own programs in 
competition with the ASM. We need 
to look at allowing all outside 
societies to become a part of the 
ASM program, pending reasonable 
financial negotiations.

2. Program
In the past clashes between 

concurrent sessions, such as 
scientific sessions being scheduled 
at the same time as clinical sessions 
has been a problem for delegates. 
We will take care that this does not 
happen in the future.

In the past, we have not offered 
more than two parallel streams. We 
need to include more scientific 
content and content for other 
possible attendees. We will look at 
including workshops and the 
possibility of filming sessions so 
they can be offered to attendees 
post-meeting.

When creating streams we will 
be mindful of avoiding clashes that 
attendees with a surgical or medical 
focus might find difficult: eg Mohs 
vs cosmetic, paediatric vs vulval.

The program is largely controlled 
by abstract submissions and local 
convenors. We need to look at 
program continuity over a number 
of years, make sure topics that are 
sometimes forgotten are included 
and whether we need a 
subcommittee to perform this 
function. If we want our ASM to 
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compete on an international scale, 
we need to improve the quality of 
the program.

Convenors of sessions will be the 
ones to choose the program and the 
speakers. Available abstracts will 
come second to putting together 
interesting and relevant content.

Posters can be a neglected area 
at the ASM. We need to look at 
arranging them in themes and 
providing a guide in the App.

Sessions on the College and 
dermatology as a profession are 
missing from the current program. 
We need to look at including these 
to ensure the College continues to 
be viable.

Previously we have funded four 
international speakers in entirety. 
We could partially-fund more 
speakers, which would improve the 
number and quality of speakers on 
the program. 

We could also look at having a 
Master of Ceremonies for the ASM.

3. Members
Number one is creating an 

exceptional member experience at 
the ASM. We could do this by having 
new and interesting activities 
included as part of the program, 
exhibition and social program eg 
mindfulness, blow dry bar, roving 
entertainers, having a themed 
dinner off site and/or presentations 
in the trade display. If we could 
create just one new and different 
memorable member experience for 
each ASM, that would be a great 
start.

We need to bring the members 
along on the journey as we make 
changes to the ASM to ensure they 
don’t become disengaged and 
remain collegiate. We need to 
ascertain what members need from 
the ASM eg for the cost to be low, 
which is leading to the introduction 
of no provided catering. 

4. Sponsors
The ASM is currently the only 

time of year that sponsors are able 
to engage with College. We need to 
keep sponsors and exhibitors happy 

or run the risk of losing them to 
more cooperative organisations. 

We should look at introducing a 
welcome cocktail party to the 
exhibition. Most other conferences 
do this and it is a key way that 
sponsors can engage with delegates 
in a more casual setting. We should 
also look at them being able to 
attend the conference dinner.

An area for social engagement at 
the end of the day with 
refreshments in the foyer outside 
the main lecture theatre could also 
be a sponsored event.

Our current sponsorship 
packages could also be reworked to 
allow more opportunities for 
engagement for sponsors and 
revenue for College. 
• Include PPF session in program
• Have a photo booth
• Find more and new ways to get 

feedback
• Find new ways to use technology 

at event
• Think of new meeting styles such 

as panels
• Think of creative ways to use the 

expo for education. 
We look forward to member 

feedback regarding the changes that 
have already been implemented for 
the 2019 ASM. Please let us know 
what did and did not work for you. 
Suggestions are welcomed.

2023 World Congress of 
Dermatology bid

It was a busy year for the 2023 
World Congress of Dermatology 
(WCD) bid ambassadors. They 
attended over 20 events in 2018 to 
spread the world about Sydney, 
College and our bid to host the 
event. 

Key events in 2018 included:
• Networking cocktail function at 

the American Academy of 
Dermatology (AAD) meeting in 
San Diego, United States of 
America (USA) in February 

• Display table at the International 
League of Dermatological Society 
(ILDS) World Skin Summit in 
Vietnam in June 

• Presence at the Annual Meeting of 

the British Association of 
Dermatologists (BAD) in 
Edinburgh, Scotland in July 

• Booth at the World Congress on 
Cancers of the Skin in Sydney, 
Australia in August 

• Booth at the European Academy 
of Dermatology and Venereology 
(EADV) Congress in Paris, France 
in September

• Networking cocktail function at 
the Ibero- Latin American 
Congress of Dermatology in Sao 
Paulo, Brazil in November. 

 
College thanks bid President 

Professor H Peter Soyer, Secretary 
General Associate Professor 
Stephen Shumack, Honorary 
President Professor Alan Cooper, 
Vice-Presidents Associate Professor 
Gayle Fischer, Professor Pablo 
Fernandez-Penas, Professor Dedee 
Murrell, Associate Professor 
Kiarash Khosrotehrani and all the 
bid ambassadors for their hard 
work on the ground promoting the 
College bid to hold the 2023 WCD in 
Sydney.

In 2019, the key events will be 
the AAD meeting in Washington in 
March, ahead of the bid decision in 
June at the World Congress of 
Dermatology in Milan.

The College remains committed 
and dedicated to hosting the 2023 
World Congress of Dermatology 
and look forward to your continued 
support.

Find out more about our bid on 
the event website:  
https://www.wcd2023sydney.com.
au/ 

2019 Rural Dermatology 
Meeting

The 2019 Australasian College 
of Dermatologists Rural 
Dermatology Meeting will be held 
at the Orange Agricultural 
Institute in New South Wales from 
6 to 8 September.

The dinner venue will be Zona, 
a beautiful renovated heritage 
house in the centre of town. For 
the cocktail party we will be at 
Racine, an authentic shed on a 
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vineyard. Optional social tours are 
also being offered to delegates 
who want to take an Aboriginal 
cave tour or fossick for gold.

For further information on the 
event, please visit the College 
website.

The Australasian College of 
Dermatologists (ACD) kindly 
acknowledges the support of Lilly, 
Abbvie, Sun Pharma and Novartis 
as the sponsors of the 2019 Rural 
Dermatology Meeting.

Australasian Journal of 
Dermatology

The Australasian Journal of 
Dermatology (AJD) currently 

publishes four times a year.
The backlog of papers are the 

equivalent of two issues. These 
times are some of the best in 
medical publishing. There have 
been increased number of 
submissions and subscriptions, 
especially from overseas 
countries. The impact factor of the 
journal continues to increase.

The Editorial Board is for a 
term of three years with a further 
term by invitation. 

Advertising continues to 
increase. Further advertising 
space can be created to improve 
unmet demands by embedding 
advertisements into downloaded 

articles. This may increase 
revenue to the journal, but needs 
to be considered carefully.

The 2019 page budget has been 
set at 160 print pages/320 online 
pages with provision for 
additional pages to clear the 
current early view backlog.

Wiley report for 2018

Median turnaround times  
(excluding papers not sent for external review)

971 111

18154

25 36 54

86
manuscripts submitted manuscripts waiting to 

be published

articles are in 
production

accepted  
(15.8% acceptance 

rate)

days to first decision 
from submission

days to final decision 
from submission

days to acceptance 
from submission

(8.5%) for 
resubmission after 

revision
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Committee name
Existing members 
(*by invitation)

Aboriginal and Torres Strait 
Islander Affairs

Dr J Cahill (Chair), Dr E McMeniman, Dr C Grills, Dr I McCrossin, Dr R Miller, Dr L C 
Wong, Dr C Tait, Dr D Slape (trainee), Dr H Bennett*, Ms M Zahid*

Academic Research
A/Prof K Khosrotehran (Chair), Dr Victoria Mar, A/Prof Gillian Marshman,  
Dr E McMeniman, Dr E Veysey, Dr K Chen Mr B O’Neill*, Ms J Farley*

Audit and Risk A/Prof D Francis (Chair), Mr P Hyde, Ms C Tait, Mr T Wills*, Mr M Bell*, Mr A Wong*

Awards Prof A Cooper (Chair), Dr J Coates, Dr J Cole, A/Prof A Howard, Dr M Hanna

A-Z of Skin
Dr  D Lim (Chair), Dr P Berger, Dr P  Brown, Dr M Rodrigues, Dr Y Vun, A/Prof O 
Wargon

Cosmetic Taskforce
A/Prof G Goodman (Chair), Dr G Bellaney, Dr A Lim, Dr P Lowe, Dr S Manoharan, 
Dr A Patel, Dr A Rudd, Dr B Corderoy*

Continuing Professional 
Development and Revalidation

Dr M Pitney (Chair), A/Prof R Nixon, A/Prof M Sladden, Dr T Wiadrowski, Dr A 
Yazdabadi, Ms J Farley*

GP Training Taskforce
TBC (Chair), Dr B Carew, Dr D Hewitt, Dr V Mar, Dr J Muir, Dr A Sheridan, Prof H P 
Soyer, Dr D Sebratnam, Ms K Edwards*, Ms B Saunders*

History
A/Prof S Shumack (Chair), Dr  R Amati, Dr J Coates, Prof A Cooper, A/Prof D Gin, 
Dr M Hanna, Dr J Rohr

International Medical 
Graduates Assessment

Dr D Cook (Chair), Dr Robert Paver, Dr E Abdulla, Dr K Koh, Dr G Sivapirabu, Ms M 
Rademeyer (community representative), Ms J Chowdhury*

International Dermatology 
Outreach

Dr T O‘Brien (Chair), Dr N Agar, Dr C Grills, Prof P Kumarasinghe, A/Prof G 
Marshman, A/Prof R Nixon, Dr M Whitfeld, Dr N Wines

Community Engagement 
Advisory

Ms G Murphy (Chair), Ms J Hall, Ms M Karras, Dr T Kirkpatrick, Ms R Lawson, Mr J 
Stubbs, Dr A Miller (President), Dr H Bennett*, Mr T Wills*, Ms M Zahid*

Medicare Benefits Schedule
Dr E Willsteed (Chair), Dr B Tan, Dr H Smith, Dr R Miller, Dr Z Gaspar, Dr R Rosen, 
A/Prof P Fernandez Penas, A/Prof S Schumack, Dr H Bennett*

Expert Advisory
A/Prof S Shumack (Chair), Dr P Bekhor, Prof A Cooper, A/Prof K Gebauer, A/Prof R 
Nixon, Prof H P Soyer, Dr W Weightman, Dr H Bennett*

Mohs Surgery
Dr E Yiasemides (Chair), Dr D Coates, Dr S Lee, Dr K Lun, Dr A Sheridan, Dr E Tan, 
Dr E Upjohn, Dr R Rosen (non-Mohs representative), Dr P Salmon*, Ms K Edwards*
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Committee name
Existing members 
(*by invitation)

National Accreditation
A/Prof G Marshman (Chair), Dr F Bruce , Dr K Lun, Dr R Noakes, Dr E Starrit, Dr 
J von Nida, Dr E Tan, A/Prof A Braue, Dr N Biswas (trainee representative), Ms J 
Chowdhury*

Academic Standards
Dr A Lee (Chair and Dean of Education), Dr C Drummond, Dr B Jones, A/Prof G 
Marshman, A/Prof Orli Wargon, A/Prof K Khosrotehran, Prof W Hu, Dr N Adler 
(trainee representative), Mr B O’Neill*

Professional Standards
Dr D Cook (Chair), Dr M Healsmith, Dr K Lun, Dr E Veysey, Mr J Stubbs (community 
representative), Ms J Chowdhury*

National Examinations
Dr C Drummond (Chair), Dr E Dawes-Higgs, Dr C Faulkner, Dr M Goh, Dr D Hewitt, 
Dr K Koh, Dr T Rutherford, Dr J Wells, Dr S Lee, Mr B O’Neill*, Mr T Moore*

National Training
Dr B Jones (Chair), Dr J Choi, Dr L Wong, Dr S Donoghue, Dr E Haverhoek, Dr G 
Wagner, Dr S Conias, Dr H Roberts, Dr Y J Tai, Mr B O’Neill*
Mr T Moore*

Nominations and Governance Mr P Hyde (Chair), Dr A Miller (President),  A/Prof D Francis (President-Elect)

Public Affairs
Cl A/Prof S Smith (Chair), A/Prof C Baker, Dr J See, Dr A Sheridan, Dr C Reid, Dr V 
Mar, Dr Y Pan, Dr L C Wong, Dr B Carew, Ms R Lewis*

Representatives

Cl A/Prof S  Smith (Chair and New South Wales Chair),Dr K Chen (NSW), Dr A 
Godbolt (Queensland Chair), Dr D Coates (QLD), Dr C Ooi (South Australia Chair), 
Dr R Czechowicz (SA), Dr V Morgan (Victoria Chair), Dr B Welsh (VIC), Dr T Caccetta 
(Western Australia Chair),  Dr A Anderson (WA), Dr A Miller (President),   
A/Prof D Francis (President-Elect), Dr H Bennett*

Rural and Regional Services
Dr I Hamman (Chair and President), Dr L Banney (QLD), Dr M McRae (NSW), Dr 
A Miller (ACT and President), Dr H Saunders (VIC), A/Prof M  Sladden (TAS), Dr L 
Warren (SA), Prof P Kumarasinghe(WA)

Scientific Meetings Steering
A/Prof G Fischer (Chair), Dr R Kelly, Prof D Murrell, Dr M Pitney, Prof R Sinclair, Prof 
H P Soyer,  Dr A Yazdabadi, Dr I Hamann, Dr S Ball, Mr Tim Wills*,  Ms R Lewis*, 
Ms J Riolo*

Grants Review Panel  Prof N Haass, Mr J Stubbs and Prof A Cowin

Selection
Dr J Von Nida (Chair and WA), Dr N Agar (NSW), Dr B Jones (QLD), Dr S Ball (SA), 
Dr H Roberts (VIC), Mr T Wills*, Mr B O’Neill*

Specialist Training Program 
Review Taskforce

Dr A Lee (Chair), Dr I Hamann, Dr A Lee, A/Prof G Marshman, Cl A/Prof S Smith, 
Mrs J Chowdbury*

E-Health
Dr R Miller (Chair), Cl A/Prof S Shumack, Prof H P Soyer, Mr C Arnold, Dr L Abbott 
(trainee representative), Prof M Janda, Dr A Kline, Dr H Bennett*

Trainee Representatives J Bui (Chair), N Biswas, C Higgins, R Minocha, F Menz

Undergraduate  Education 
Taskforce

Cl A/Prof D Gin (Chair), Dr L Banney, A/Prof K Gebauer, Dr A Jevtic, Dr M Pitney, Dr 
B Corderoy*

 Workforce
Dr A Miller (Chair and President), Dr B Carew, Dr D Cook, Dr I Hamann, Dr A Killen, 
Dr A Lee, Dr H Bennett*
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Australasian Journal of Dermatology

Editors 
A/Prof  M Rademaker, Health Waikato, Hamilton, New Zealand 
Dr W Ryman, Royal North Shore Hospital, Sydney, Australia

Editorial Board 
Dr J Burn, Douglass Hanly Moir Pathology, Sydney, Australia (retiring) 
Dr K Chen, The Skin Hospital, Sydney, Australia 
Dr H Cheng, Auckland City Hospital, Auckland 
Dr H Fallah, Concord Repatriation General Hospital, Sydney, Australia 
A/Prof K Khosrotehrani, The University of Queensland Diamantina Institute, Brisbane, Australia 
Dr J Konya, The Skin Hospital, Sydney, Australia 
Prof P Kumarasinghe, Fiona Stanley Hospital, Perth, Australia 
Dr K Newland, Royal Adelaide Hospital, Flinders Medical Centre, Adelaide, Australia 
Dr D Orchard, Private Suites Royal Children’s Hospital, Melbourne, Australia 
A/Prof H Schaider, Dermatology Research Centre, The University of Queensland Diamantina Institute, Brisbane, Australia 
A/Prof S Shumack, Royal North Shore Hospital of Sydney, Sydney, Australia 
Prof R Sinclair, University of Melbourne and Epworth Hospital, Melbourne, Australia 
Prof H P Soyer, Dermatology Research Centre, The University of Queensland Diamantina Institute, Brisbane, Australia 
Dr E Tan, The Skin and Cancer Foundation Inc, Melbourne, Australia (retiring) 
A/Prof O Wargon, Sydney Children’s Hospital, Sydney, Australia 
Cl A/Prof C McCormack, Peter MacCallum Cancer Centre, Melbourne Australia

New Appointees 
Dr Y Pan, Victorian Melanoma Service, Alfred Hospital, VIC, Australia  
Dr K Thai, Royal Australian Army Medical Corps 
Dr K Cheung, The Skin Hospital, Sydney, Australia 
Dr E Hong, Royal North Shore Hospital of Sydney, Sydney, Australia 
Dr A O’Neill, The Children’s Hospital, Westmead,Sydney

International Advisory Board 
Dr A Marghoob, Memorial Sloan Kettering Skin Cancer Center, New York, NY, USA 
Prof J McGrath, St John’s Institute of Dermatology, London, United Kingdom 
Dr M Tanaka, Tokyo Woman’s Medical University, Medical Center East, Tokyo, Japan 
Dr M Tang, National Skin Centre, Singapore 
Dr C C Otley, Mayo Clinic, Rochester, USA

53Annual Report 2018



The Australasian College of Dermatologists54

9

Community



55Annual Report 2018

Throughout 2018, our work with individuals, community support 
groups and other organisations has allowed College to develop 
a greater understanding of the challenges facing patients with 
dermatological conditions, as well as skin health issues that are of 
broader relevance to the wider community.

We implemented a range of 
activities in 2018 to help us 
achieve our goal of first class 
dermatology care for our 
communities that not only meets 
clinical need, but also considers 
and responds to Australia’s social, 
geographical and cultural 
diversity. 

Working with patients and 
the community 

Community Engagement 
Advisory Committee

The Community Engagement 
Advisory Committee (CEAC) 
continued to provide invaluable 
guidance to College and the Board, 
bringing the community view into 
College governance, advocacy, 
engagement, professional 
standards, trainee selection, 
International Medical Graduates 
(IMG) assessment and grants 
review. 

The CEAC met with the Board 
in February 2018 and presented 
seven strategic priorities to guide 
College’s program of work in 
consumer and community 
engagement:

1. Ensuring quality and patient 
safety

2. Understanding and 
responding to the skin health care 
needs of diverse communities

3. Promoting patient-centred/
holistic care

4. Empowering patients and 
the community

5. Working towards equitable 

health outcomes and access
6. Fostering engagement with 

stakeholders
7. Collaborating with health 

professionals to promote best 
practice.

CEAC continue to be the 
community ‘eyes and ears’ for 
College, helping to raise 
awareness of issues of key 
importance within the community, 
such as the experience of the rural 
patient, the impact of digital 
health, and key gaps in health/
health system literacy. We 
sincerely thank the members of 
CEAC for their ongoing support to 
College and in helping us to 
address these challenges. 

Patient Support Groups
Our work with patient support 

groups continued to be a key focus 
throughout 2018. Our in-house 
capacity was improved this year 
though the employment of our 
new Engagement Officer. This has 
allowed us to expand on our core 
activities, helping to link support 
groups with dermatological 
expertise and promoting their 
events and awareness campaigns 
and opening up new opportunities 
for collaboration and support.

College held its second annual 
roundtable session with patient 
support group representatives at 
the 2018 Annual Scientific 
Meeting (ASM), which was 
attended by the President. This 
year, we explored options to 

celebrate World Skin Health 
Day- an initiative of the 
International League of 
Dermatological Societies (ILDS). A 
collaborative social media strategy 
was developed, with the theme of 
‘understand.’ 

Held on 29 August 2018, the 
World Skin Health Day campaign 
promoted the diversity of skin 
diseases in Australia and captured 
the physical, social and emotional 
challenges of patients with 
dermatological conditions. 
Patients, Fellows and College staff 
participated, sharing their 
individual messages on social 
media on what ‘understand’ 
means to them when we talk 
about skin health. Over the week 
of the campaign, College’s 
Facebook and Twitter achieved a 
reach of over 5,000 users and 
6,000 impressions, respectively.

Aboriginal and Torres 
Strait Islander Health

Reconciliation Action Plan
This year, saw the 

implementation of College’s first 
Reconciliation Action Plan (RAP), 
with endorsement from 
Reconciliation Australia. This 
represents a critical milestone, 
reinforcing our commitment to 
closing the gap in skin health 
outcomes between Indigenous 
and non-Indigenous Australians 
and in strengthening the 
Aboriginal and Torres Strait 
Islander specialist dermatology 
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workforce. 
The Aboriginal and Torres 

Strait Islander Affairs Committee 
oversaw the RAP’s 
implementation and its associated 
activities. College thanks the 
Committee, Chaired by Dr Jenny 
Cahill, for their ongoing 
commitment to Aboriginal and 
Torres Strait Islander Health.

Dedicated training position 
for Aboriginal and Torres 
Strait Islander trainees

College successfully worked to 
retain the dedicated Specialist 
Training Position (STP) position 
for Aboriginal and Torres Strait 
Islander trainees - the only 
specialist medical college to do so 
-  in 2017. In 2018, the Committee 
provided strategic advice to the 
Board and informed College policy 
on how best to administer this 
funding to ensure optimal 
professional support for 
Indigenous trainees. 

Engagement with Aboriginal 
and Torres Strait Islander 
Health organisations

College continued its 
longstanding relationship with the 
Australian Indigenous Doctors 
Association (AIDA). Dr Jenny 
Cahill, Dr Clare Tait and Dr Daniel 
Hewitt, along with trainees Dr 
Dana Slape and Dr Artien Tatian, 
attended the annual AIDA 
conference in Perth and hosted a 
successful suturing workshop. 
College also contributed to AIDA’s 
Commonwealth-funded project, in 
which a set of best practice 
standards are being developed for 
medical colleges to increase 
recruitment and retention of 
Indigenous doctors into 
specialties.

In 2018, College endorsed the 
‘National Healthy Skin Guideline: 
for the Prevention, Treatment and 
Public Health Control of Impetigo, 
Scabies, Crusted Scabies and 
Tinea for Indigenous Populations 
and Communities in Australia’, 
developed by The Australian 

Healthy Skin Consortium, which is 
a partnership between various 
organisations including Telethon 
Kids Institute, Menzies School of 
Health Research and One Disease. 

Australasian College of 
Dermatologists (ACD) ASM 
Travel Award for Aboriginal 
and Torres Strait Islander 
Junior Doctors and Medical 
Students

College was pleased to award 
two ASM Travel Awards in 2018. 
These went to Dr Brenton Earl, an 
Intern at Royal Adelaide Hospital 
and Ms Joanne Amos, a third year 
medical student in Newcastle.

Online education for 
Aboriginal Healthcare 
Workers 

In August 2018, College 
launched the free online education 
resource ‘Taking care of skin: How 
to recognise and respond to skin 
health issues in Aboriginal and 
Torres Strat Islander people.’ 
Developed following consultation 
with Aboriginal Healthcare 
Workers, this set of online 
modules aims to help provide a 
foundation for dealing with the 
range of skin health issues most 
commonly experienced by 
Aboriginal and Torres Strait 
Islanders. College was pleased 
that The Honourable Ken Wyatt 
AM MP, Minister for Indigenous 
Health, promoted the modules 
through social media, generating 
significant interest and uptake 
amongst Indigenous and 
healthcare organisations. 

Leadership in skin health

The A to Z of Skin
The A-Z of Skin continues to 

attract the most traffic to the 
College website. It is slowly 
building as College and the 
Fellows are consistently adding 
articles and reviewing old ones. At 
the ASM this year, the A-Z of Skin 
Committee will take the time to 
create a new strategy for the A-Z 

of Skin and make decisions about 
how to really maximise this 
valuable resource to its full 
potential. Ways to promote the 
A-Z of Skin amongst General 
Practitioners (GP’s) would also be 
a potential avenue to build traffic 
and reputation amongst the 
Australian public and medical 
industry.  

Below are some statistics on 
website traffic that show as that 
members of the public do find this 
a valuable and necessary resource. 
• Seventy two percent of traffic on 

the A-Z of Skin are members of 
the public, 11% are 
dermatologists, 4% are GP’s and 
other medical professionals

• Seventy one percent find what 
they are looking for on the A-Z 
of Skin through Google searches, 
4% are sent the link by their 
doctors and 4% of doctors 
actually print out the 
information from the site for 
their patients

• The majority of visitors only 
come to access one topic and 
92% of those find it easy to find 
what they are looking for, 97% 
of those find the information 
easy to read and understand

• 49.2% of traffic comes from 
mobile devices, 40.8% from 
desktop and 10% from tablet

• Generally, Monday to Wednesday 
are the most popular days for 
visitor traffic to the site

• Eighty five percent of visitors to 
the website are new

• Thirty percent of the audience is 
aged 25 to 34 years old and 
21.5% of the audience is 35 to 
44 years old.

Clinical resources, 
guidelines and standards

In 2018, College released a 
position statement to provide 
guidance to primary or allied 
health professionals and 
pharmacists wanting to know 
more about isotretinoin and acne. 
College also became a supporting 
organisation of Cancer Council 
Australia’s Clinical Practice 

Community
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Guidelines for the Diagnosis and 
Management of Melanoma and 
provided clinical input and 
endorsement of their updated 
position statement on early 
detection of skin cancer.

This year, College commenced 
the development of College 
practice guidelines on 
teledermatology with the 
University of Queensland’s Centre 
for Online Health, with the 
oversight of the E-Health 
committee. Due for completion in 
mid-2019, the guidelines will 
consider clinical, technical and 
administrative issues and identify 
how to deliver care safely, 
optimise patient benefit and 
reduce risk for dermatologists 

practicing teledermatology. Many 
thanks to the Committee, Chaired 
by Associate Professor Robert 
Miller, for spearheading this 
important new Australian 
guideline. 

Community outreach

Rural health
The Rural and Regional 

Services Committee continued to 
make progress in developing rural 
and regional dermatology services 
in 2018. 

Relocation and outreach has 
led to improved service provision 
to several areas, such as the 
Australian Capital Territory, 
Newcastle, Kiama and Lismore in 

New South Wales; and Exmouth, 
Carnavon and Kalgoorlie in 
Western Australia. The Northern 
Territory (NT) has seen major 
improvements with two 
dermatologists now residing in 
Darwin and others providing 
visiting services to Royal Darwin 
and Katherine Hospitals. Next 
year will see a new Specialist 
Training Program (STP)-funded 
registrar in Darwin in addition to 
an Adelaide-based registrar 
providing monthly outreach to NT.

Despite this progress, 
considerable gaps remain in other 
areas across the nation, including 
Central and North Queensland, 
Loddon Mallee in Victoria and 
South East, Riverland region, 
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Whyalla and Port Augusta in 
South Australia. College is 
exploring new opportunities, such 
as developing the regional 
training unit model and 
harnessing rural bonded trainees. 

Key challenges remain in 
providing access to dermatology 
services in rural and regional 
areas. In 2019, a new College 
project to improve the collection 
and accuracy of data on 
dermatology outreach visits and 
the rural workforce will 
commence. The project will aim to 
assess the effect of rural rotations 
and registrar appointments on 
new graduate rural participation, 
which may inform succession 
planning. Evidence is also needed 
to show that the delivery of 
private practice training by rural 

Community

and regional dermatologists is of 
tangible benefit to retention of the 
rural workforce.

International Outreach

India: Dr Claire Grills, Dr 
Celestine Wong, Dr Niyati 
Sharma and Dr Michelle 
Rodrigues 

The Uttarakhand Dermatology 
Treatment and Research Centre in 
rural North India, established by 
Dr Claire Gills and Dr Nathan 
Grills in 2010, continues to 
undertake training and research 
in partnership with The Nossal 
Institute of Global Health 
(Melbourne University). This 
work is enabled by local 
dermatologist Dr Molly Thomas, 
local volunteers and ongoing 

engagement with Australian 
dermatologists. In 2018, the team 
undertook a study on topical 
steroid misuse. The team was 
awarded College funding to 
support community outreach and 
education. The program is now 
underway with the aim of 
educating 200 adults and children 
in 20 rural villages and 15 schools. 

East Timor: Associate 
Professor Rosemary Nixon 
(AM), Dr Julie Rhodes and 
Dr Rebecca Saunderson 

In 2015, A/Prof Nixon (AM) 
established a tax-deductible fund 
based at the Skin and Cancer 
Foundation in Melbourne. In 
2018, the fund enabled a 
dermatologist from East Timor, Dr 
Terlinda Barros, to travel to the 



59Annual Report 2018

regional meeting in Indonesia and 
for some pharmaceutical supplies. 
A partnership between Melbourne 
Rotary and Maluk Timor, an 
Australian-organised 
Non-Government-Organisation, 
has also been initiated, which will 
collaborate to provide doctors bag 
supplies.

Sri Lanka: Professor Prasad 
Kumarasinghe

Prof Kumarasinghe continues 
his involvement with dermatology 
training in Sri Lanka, including 
facilitating Australian visiting 
examiners for dermatology 
examinations. He also arranges 
one-year training positions in 
Australia for Sri Lankan 
Post-Graduate dermatology 
trainees, funded by Sri Lankan 
Government scholarships. 
Professor Kumarasinghe has 
recently donated a dermatoscope 
for a hospital dermatology 
department through the Sri Lanka 
College of Dermatologists. An 
organiser for the 2018 Congress 
of the Asian Society for Pigment 
Cell Research, he is also assisting 
the Sri Lanka College of 
Dermatologists to organise the 
International Tropical 
Dermatology Conference in 2020. 

West Timor: Associate 
Professor Gillian Marshman

Flinders Overseas Health Group 
(FOHG) has been active in West 
Timor in 2018. An extremely 
successful dermatology/pathology 
seminar was held in Kupang, 
highlighting the multidisciplinary 
role in diagnosing skin disease. 
The seminar provided an 
opportunity to network and 
advocate for Johannes Hospital 
anatomical pathology. FOHG has 
also been ongoing in its 
connection with infection control 
guidelines and is involved with 
teaching medical students from 
Undana Medical School. 

Fiji: Dr Margot Whitfeld

Dr Whitfeld has worked to 
establish a Postgraduate Diploma 
in Dermatology accredited by the 
Fiji National University and the 
Pacific Dermatology Training 
Centre in Suva. A group of 
Australian, New Zealand and 
American dermatologists have 
offered to teach the course, which 
will open in 2019. The Fiji 
Albinism Project continues to 
grow and progress. Medical and 
educational programs are 
beginning to be put in place, 
sunscreen is now available and 
outreach visits to villages, schools 
and communities are being 
planned. Participation in 
recognised local celebrations is 
furthering awareness of albinism 
within Fiji.

Solomon Islands: Associate 
Professor Anthony Hall

A/Prof Hall visited the Solomon 
Islands under the Pacific Islands 
Program- a project of Department 
of Foreign Affairs and Trade. This 
involved a week of dermatology 
clinics at National Referral 
Hospital, Honiara, continuing 
ongoing mentoring and teaching 
with Dr Richard Hapa, followed by 
a second week at the main 

hospital on Malaita Island. A/Prof 
Hall also visited the main hospital 
in Apia, Samoa for the first time 
for daily dermatology clinics, 
visiting in-patients, assisting and 
mentoring Dr Helena Va’a 
Fuimaono. 

Uganda: Dr Timothy O’Brien
Dr O’Brien returned to the 

Health Volunteers site at Mbarara, 
South West Uganda in 2018.  
Currently there are 12 
dermatology trainees from 
various African countries: Uganda, 
Rwanda, Tanzania, Kenya and 
Somalia. As in previous years, the 
visit was focused on teaching. 
Up-to-date textbooks and 
photographic equipment were 
donated. Melbourne Pathology 
kindly processed and reported 
histopathology from different 
cases. It is encouraging to see the 
number of trainees increasing 
each year and that the program 
has become a major focus for East 
African dermatology.
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New South Wales

The New South Wales (NSW) 
Faculty congratulates successful 
Fellowship candidates in 2018- Dr 
Shreya Andric, Dr Rachael Anforth, 
Dr Bruno Blaya Alvarez, Dr 
Shien-Ning Chee, Dr Andrew Chen, 
Dr Burcu Kim, Dr Margit Polcz, Dr 
Alicia Thornton, Dr Philip Tong 
and Dr Thevaki Wain. We also 
congratulate the following 
successful candidates who secured 
a position on the dermatology 
training program and will begin as 
first year trainees in 2019- Dr 
Linda Chan, Dr Philippa Dickison, 
Dr Gloria Fong, Dr Emily Forward, 
Dr Theone Papps, Dr Samra Saikal 
and Dr Victoria Snaidr.

In addition, the Faculty 
welcomes the return of Dr Lisa 
Abbott, Dr Ludi Ge, Dr Genevieve 
Peek, Dr Phoebe Star and Dr 
Angelica Tjokrowidjaja from 
interstate and overseas. We also 
have two registrars, Dr Victoria 
Harris and Dr Charlotte Thomas, 
returning from maternity leave.

The NSW Faculty notes that Dr 
Peter Hogan has stepped down as 
Head of Department (HOD) at The 
Children’s Hospital at Westmead. 
We would like to thank Peter for 
his years of service. 
Congratulations to Dr Li-Chuen 
Wong who has been appointed as 
the new HOD. 

With the expansion of registrar 
training numbers and the number 
of training facilities in NSW, it has 
become increasingly difficult for 
one person to act effectively as the 
Director of Training (DOT). 
The substantial time commitment 
requiring extensive paperwork 
and mentorship to ensure 
the health, wellbeing, and 
adequate training of the trainees, 
meant the position was revised in 
NSW.  

The restructure of the DOT 
position divides the 
responsibilities into three roles 
and each will serve for three years. 

The three-year term is comprised 
of three terms, each of one-year 
duration. The structure will allow 
the Fellows involved to move 
sequentially through each 
allocated term, providing 
experience and support to each 
other. These roles will share 
both administrative and welfare 
responsibilities.  At its heart, it 
creates a working group, which 
collaborates, supports and allows 
for shared decision making. 

The NSW Faculty has been 
intensively preparing for the 2019 
Fellowship examinations to be 
held in Sydney. With increased 
numbers of registrars in the 
training program nationally, the 
workload of preparing, examining 
and marking has increased 
substantially. The Faculty has 
expanded the number of censors 
to two- Dr Jillian Wells has been 
appointed to join Dr Elizabeth 
Dawes-Higgs as the NSW Censor.

We progressed plans for the 
2019 Rural Dermatology Meeting 
to be held in Orange. An organising 
committee has been convened and 
the Faculty would like to thank Dr 
Ian Hamann (Chair), Dr Nicholas 
Stewart, Dr Michelle McRae, Dr 
Christie Beveridge, Dr Lachlan 
Warren, Professor Prasad 
Kumarasinghe, Dr Frances Tefany, 
Dr Rachel Anforth and Dr Rebecca 
Saunderson. 

The NSW government have 
launched an inquiry into the 
delivery of cosmetic services in 
NSW. This follows several 
well-publicised cases of 
poor-quality care, including a case 
leading to the death of a cosmetic 
clinic owner who had 
complications from tumescent 
anaesthesia for breast 
augmentation with dermal fillers. 
What is clear is that there will be 
regulation changes in NSW and it 
is paramount that we actively 
work with all parties to ensure the 

quality delivery of these services 
are supported by any changes 
proposed. The NSW Faculty 
worked with the College on a 
submission to the inquiry.  On the 
back of this, Associate Professor 
Saxon Smith gave further evidence 
during the face-to-face sessions. 
Whilst a number of 
recommendations have been made 
as a result of the inquiry, including 
bestowing greater investigative 
powers to the Healthcare 
Complaints Commission, no firm 
actions have yet to be taken by the 
NSW government.

Many NSW Fellows responded 
to an anonymous survey on 
College’s Strategic Planning 
session at the end of last year. 
Credit goes to our Secretary, Dr 
Rebecca Saunderson, for her 
initiative and effort to get the 
survey organised in such a short 
space of time. Some of the 
responses relate to the NSW 
Faculty, and the Faculty aims to try 
to address some of these issues 
with Fellows over the coming year. 
We note the launch of the new 
Connect forum discussion groups, 
which seems like an ideal vehicle 
for us to communicate and discuss 
issues among Fellows. 

Besides the Fellowship 
examinations and rural meeting, 
the NSW Faculty has identified 
several other key issues it will 
focus on over the next few years. 
This includes promoting 
collegiality among its Fellows, 
focusing on the welfare of trainees, 
improving the delivery of 
education and training to our 
trainees, in particular 
International Medical Graduates 
(IMG’s) and Post Training 
Candidates (PTC’s), and improving 
on rural outreach services.   

Associate Professor Saxon Smith
Chair, NSW Faculty
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Queensland

2018 has been a very successful 
year for the Victorian (VIC) Faculty. 

Our key achievements include:
• Creation of two new training 

positions funded by the Victorian 
Government at the Northern 
Hospital and the Victorian 
Comprehensive Cancer Centre 
(formerly Peter MacCallum 
Cancer Centre)

• Successful running of the Viva 
voce examinations for which we 
thank all the staff of the Skin & 
Cancer Foundation Inc and 
dermatologists involved under 
the expert leadership of Associate 
Professor Alvin Chong

• Celebrating a high pass rate for 
our second part exam with seven 
all being welcomed to the College 
as new Fellows: Dr Sarah 
Gamboni, Dr Alex Gin, Dr Patrick 
Mahar, Dr Sarah Shen, Dr Ryan 
Toholka, Dr Celeste Wong, Dr Joy 
Yee

• A number of new Associate 
Professors: Johannes Kern, Laura 
Scaramaglia, Victoria Mar, Anna 
Braue, Adrian Mar and Alvin 
Chong 

• Dr Michelle Rodrigues being 
awarded the prestigious young 
achievers award by the 
International League of 
Dermatological Societies

• A highly successful pilot project 

It is with great pleasure that 
the Queensland (QLD) Faculty 
congratulates Dr Lauren 
Buchanan, Dr Andrew Freeman 
and Dr Nerilee Wall on the 
successful completion of their 
Fellowships. We warmly 
welcome them to the QLD 
Faculty and wish them long and 
fulfilling careers. The Faculty 

run with Dr Cate Scarf as our 
Trainee Welfare and Engagement 
Officer. Cate has been applauded 
by the registrars and consultants 
alike for her work and has 
significantly eased the burden on 
our overstretched  Director of 
Training (DOT) role. Of note she 
has contributed to best practice 
for support of doctors in training 
including work around our rural 
health service

• A new partnership with the 
Dermatology Interest Society, a 
group of medical students 
interested in learning more about 
dermatology

• Strong community advocacy for 
better sun protection for 
teenagers and children working 
this year with the Cancer Council 
for improved protection for 
Junior Life Savers in the Nippers 
program

• Good social cohesion, with a 
highly successful annual dinner 
held at new hotspot restaurant 
Matilda, a cocktail party earlier in 
the year and a lunch for retired 
dermatologists at the Skin & 
Cancer Foundation Inc

• Quarterly newsletter, which 
continues to thrive under the 
direction of Dr Adrian Mar 
keeping us connected

• Indigenous program in inner 

looks forward to your continued 
contribution to Dermatology in 
QLD.  

Regrettably, the QLD Faculty 
has lost two of our valued 
Colleagues over the last year. Dr 
Terry Casey passed away 
peacefully at home on 31 May 
2018. Dr Casey made an 
enormous contribution to QLD 

Melbourne and in our rural 
outreach branch.
Looking to 2019, the  VIC Faculty 

continue to deal with the challenges 
of providing services to rural VIC 
and outer metropolitan Melbourne. 
We also have city hospitals that are 
underfunded in terms of registrar 
staffing, putting increased pressure 
on our registrars. Strategies to 
address this have been discussed 
and continued pressure will be 
applied to alleviate these short falls.

The VIC Faculty  hope to 
continue to develop the very 
valuable position that Cate Scarf has 
held this year as we see this as 
essential to best practice for looking 
after our registrars. 

We will also be having ongoing 
discussion about the impact that 
Artificial Intelligence may have on 
our workforce and would like to 
develop some concrete strategies 
related to this. The VIC Faculty see 
ongoing preventative measures for 
skin cancer as a priority and are 
disturbed by the fact that many 
teenagers still see a tan as desirable. 

We are looking forward to 
hosting the Annual Scientific 
Meeting (ASM) in May 2019 and 
hope to welcome as many of you as 
possible to Melbourne for the event.

Dr Vanessa Morgan
Chair, VIC Faculty

dermatology, having been a 
Consultant Dermatologist at the 
Royal Brisbane, Children’s 
Hospital and subsequently the 
Lady Cilento Children’s Hospital 
for more than 40 years. His 
passion for dermatology and 
quick wit will be greatly missed.  

The QLD Faculty was also 
deeply saddened by the 
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unexpected and tragic news of 
the passing of Dr Daniel Gaffney 
on 6 November 2018.  Despite 
being very early in his consultant 
dermatology career, Dr Gaffney 
had made a very significant 
contribution to dermatology. He 
worked privately in Brisbane 
and publically at the Sunshine 
Coast University Hospital. It was 
an honour and pleasure to work 
with Dr Gaffney and he too will 
be greatly missed by our Faculty.

In May 2018, the QLD Faculty 
hosted the 51st College Annual 
Scientific Meeting (ASM) at the 
Gold Coast Convention and 
Exhibition Centre. The meeting 
was a great success. The 
scientific program and visiting 
speakers were compelling and 
informative and all who attended 
enjoyed the social program. The 
QLD Faculty would like to 
sincerely thank the Conference 
Convenors, Professor H Peter 
Soyer and Dr Salvatore Scuderi, 
for their enormous contribution 
to the Faculty in bringing this 
event to fruition.

The QLD Faculty was 
fortunate to have Professor 
Stephen Gilmore visit the 
Dermatology Research Centre at 
the University of Queensland 
(UQ) in April 2018 to lecture on 
melanoma screening. Many 
Fellows from QLD and interstate 
also had the pleasure of 
attending the 2018 Alan Cooper 
Epiderm Lecture in July 2018. 
The keynote speaker was 
Professor Alan J Cooper from the 
University of Adelaide, who gave 
a very interesting presentation 
on ‘Evolutionary changes in the 
human microbiome and immune 
system.’  

The QLD Faculty hosted the 
second McCallum Founders 
Lecture in October 2018, in 
conjunction with UQ and 
Professor Richard McCallum, son 
of Dr Norman McCallum, a QLD 
dermatologist  who was a 
foundation member of College. 
Associate Professor Christopher 

Baker delivered a very 
interesting lecture on ‘New 
Frontiers in Dermatology - 
Cytokines to 3-D Printing.’

The QLD Faculty was pleased 
to offer positions for seven new 
training registrars for 2019. Dr 
Stephanie Rea commenced work 
in the private practice training 
position at Brisbane Skin in 
October 2018. Dr Jenna Rayner, 
Dr Lena Von Schuckmann, Dr 
Jazlyn Read, Dr Agnieszka 
Adams, Dr Matt Hishon and Dr 
Benny Yau have all accepted 
positions for 2019. We wish 
them all the best for their 
careers in dermatology. Thank 
you to all Fellows involved in the 
selection process this year.  

The Royal Brisbane Hospital 
has been granted full 
accreditation for its five 
dermatology training positions 
for a period of five years. Cairns 
Hospital has also been granted 
full accreditation for a period of 
five years for its six-month 
dermatology training position. 
The Queensland Institute of 
Dermatology (QIDerm) has been 
granted provisional 
accreditation for a period of 12 
months for a fifth dermatology 
training position, which is full 
time position. The private 
practice position at Brisbane 
Skin will not continue in 2019. 

The QLD Faculty continues to 
work in conjunction with the 
College and QLD Health to 
expand and improve 
dermatology services to rural 
and North QLD. Dr Dougal 
Coates, Chair- Elect, Dr Gregory 
Butler, Immediate Past Chair and 
I attended the Strategic Planning 
session for the College in 
Melbourne in December 2018.  
This was an excellent 
opportunity to canvas ideas for 
the future direction of College.

Dr David Burdon-Jones 
completed his term as Chair of 
the National Examination 
Committee and Chief Censor in 
August 2018.  The QLD Faculty 

would like to thank Dr 
Burdon-Jones for the significant 
contribution he has made to 
dermatology education in this 
and previous roles. We are in 
turn grateful to Dr Catherine 
Faulkner for her tireless work 
and dedication to her role as 
State Examiner for QLD. Dr 
Faulkner continues in this role in 
2019 and we thank her for her 
ongoing contribution to the 
Faculty. Associate Professor 
Kiarash Khosrotehrani will be 
taking over as Chair of the 
College Academic Research 
Committee and Dr Erin 
McMeniman will remain as the 
other QLD representative on this 
committee and will become 
Chair of the Indigenous Affairs 
Committee. We wish them all the 
best in these roles and thank 
them for their ongoing work and 
representation of the Faculty. 
There are many other QLD 
Fellows who play important 
roles on College committees and 
we thank them for their 
commitment.

The QLD Faculty would also 
like to thank Dr Shobhan 
Manoharan for his continuing 
contribution to the Faculty in his 
role as Director of Training 
(DOT). This role is demanding 
and time consuming and we 
thank Shobhan for his ongoing 
commitment. The QLD Faculty 
would also like to extend its 
thanks to Adjunct Associate 
Professor David Francis for his 
contribution in the role of 
President- Elect of the College 
and Dr Dougal Coates as 
Chair-Elect of the Faculty. Lastly, 
I would like to thank Dr Karen 
Behne for the time and energy 
she has devoted to her role of 
Secretary and Treasurer of the 
QLD Faculty over the last year. 

Dr Amanda Godbolt
Chair, QLD Faculty
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At the 51st College Annual 
Scientific Meeting (ASM) on the 
Gold Coast, Faculty members 
were delighted to see Dr Ivan 
Simmons receive his Certificate 
for Meritorius Service. Dr 
Simmons was Head of 
Dermatology at Royal Adelaide 
Hospital, served as councillor for 
the College on two occasions and 
was a member of the Board of 
Censors and Audit Committee. At 
the meeting, Dr Ashling McNally 
and Dr Annabel Stevenson (in 
absentia) were awarded 
Fellowship. Congratulations also 
to Dr Georgina Harvey who was 
joint winner of the prize for best 
paper in the registrar forum.

Congratulations to Dr Corinne 
Maiolo and Dr Arabella Wallett 
who both passed the final 
Fellowship exams held in August 
2019. 

The South Australia (SA) 
Faculty held its first state clinical 
meeting in November 2018. All 
those who were present would 
agree that the event was well 
attended and a success. Thank 
you to Dr Sachin Vaidya and Dr 
Emma Ryan for organising the 
meeting and for approaching Dr 
Leona Yip to be the key guest 
speaker. Dr Yip was a worthy 
choice and shared her expertise 
on management of hair 
disorders.

Other successful meetings 
held in 2018 included the 39th 
Australasian Society of 
Dermatopathology Annual 
Meeting held in September 2018 
and also the SA Dermatology 
Nurses Education Morning, 
which was held at Flinders 
Medical Centre, with 
dermatologists from Flinders 
Medical Centre contributing to 

lectures given.
Congratulations to Dr 

Shyamala Huilgol who was 
promoted to the position of 
Clinical Professor of 
Dermatology by the University of 
Adelaide last year. She was also 
awarded the Presidential 
Citation in 2017 for services to 
the College, chiefly the 
formulation of a new national 
undergraduate dermatology 
curriculum. 

The Connect section of the 
website is running well. It is easy 
and fast to access from the pull 
down menu on the College home 
page. Rather than sending out 
emails, our SA secretary has 
been posting on the Connect 
website. Through email you can 
receive a daily digest from 
dermo and the SA Faculty 
sections in Connect.

In November 2018, a Faculty 
member alerted me to a 
cosmetic doctor in Adelaide who 
had been misrepresenting 
herself on her website as being a 
dermatologist. I sought help 
from the College by bringing this 
up at the November 
Representatives Committee 
teleconference, received support 
from Fellow representatives, 
advice from our Chief Executive 
Officer (CEO) and drafted a letter 
to her. The letter was signed off 
by the CEO to give the letter 
additional impact when she read 
it. She has since made the 
necessary changes. This is an 
example of risk management. A 
risk was identified by a Faculty 
member, support was received 
and a strategy was developed to 
deal with the risk.

The Lyell McEwin Hospital is a 
public teaching hospital north of 

Adelaide that does not have a 
dermatology department. I have 
written a letter to the Minister 
for Health and Well-being, the 
Honourable Stephen Wade to 
seek funding for consultant 
dermatologist funding and for 
establishing the department. As 
a result, in early 2019, I will be 
meeting with his Senior 
Ministerial Advisor, along with 
the medical director, division of 
medicine for that hospital. It is 
hoped that this will be a 
productive meeting and that 
funding will be possible.

The 2020 ASM will be held in 
Adelaide. Dr Sally Ball has kindly 
volunteered to convene the 
meeting.

Following our Faculty Annual 
General Meeting (AGM) on 20 
February 2019, I will be stepping 
down after my two- year term as 
chair of the Faculty. I have 
thanked my colleague Dr 
Romuald Czechowicz for his 
support in his role as Secretary 
and wish him well when he takes 
up his position as the new Chair 
of the Faculty.

I would like to conclude by 
thanking firstly my predecessor 
Leah Wilson for her guidance 
while I was secretary, and 
secondly our new Chair, Dr 
Czechowicz, for his support 
during the last two years. It has 
been an honour to hold the 
position of Chair and to be 
involved with selection of 
dermatology registrars. I wish 
Dr Czechowicz the best and am 
available to help in an ex-Chair 
role if he needs any assistance or 
advice.

Dr Colin Ooi
Chair, SA Faculty
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The Western Australia (WA) 
Faculty welcomed new trainees 
Dr Andrew Swarbrick and Dr 
Justin Bui in 2018. Dr Jeremy Ng 
continued his training in the 
United Kingdom and Dr Shevya 
Tiwari successfully completed 
her Fellowship examinations.

Rural WA dermatology 
services were reinstated this 
year after funding threatened 
their ongoing provision. 
Consultant and registrar visits 
now continue under a 
memorandum of understanding 
between the public metropolitan 
training hospitals and regional 
visiting hospitals. These include 
services to the Kimberley, 
Gascoyne and Midwest regions 
of WA. The College and WA 
Faculty also prepared a 
submission for the 2018 Western 
Australia Country Health 
(WACHS) Strategic Plan, 
proposing the value of 
teledermatology in the rural 
dermatology setting. A meeting 
was held with Rural Health West 
regarding potential funding of 
teledermatology services in WA.

The College and WA Faculty 
undertook consultation with the 
Radiological Council regarding 
laser licensing and operation in 
WA. Non-medical practitioners 
may now operate lasers for the 
cosmetic purposes of hair 
removal and treatment of 
superficial redness and 
pigmentation. The College 
provided guidance to the WA 
Radiological Council around 
several elements of the change, 
some of which were successfully 
incorporated. The requirement 

for face-to-face medical 
practitioner consultation prior 
to laser treatment was 
maintained due to our advocacy. 
The WA Faculty has also liaised 
with the Poisons and Regulatory 
Branch of WA Health regarding 
the 2017 changes to retinoid 
prescribing.  

Educational opportunities 
were plentiful in 2018. Fellows 
and trainees benefited from 
speciality speakers from 
research and clinical 
backgrounds, in particular 
presentations on melanoma 
liquid biopsy, melanoma clinical 
trial opportunities and systemic 
disease related conditions in 
ophthalmology, immunology and 
rheumatology. Clinical meetings 
with case presentations 
continued in 2018 alongside 
these educational evenings. The 
Practical Dermoscopy workshop 
was facilitated in WA for the first 
time in 2018 and will continue. 
The WA Faculty continues to 
work alongside the Cancer 
Council WA to provide ongoing 
education for general 
practitioners in dermoscopy.

Funding difficulties in the 
public sector have led to the WA 
public hospital dermatology 
services data collection project. 
This will provide a review of 
dermatology services in the 
public sector to hopefully drive 
and support more favourable 
funding allocations in the future.

A key focus in WA for 2019 
will be strong participation in 
the development and 
advancement of technology in 
dermatology. In particular, this 

will be achieved through strong 
collaboration with The Harry 
Perkins Institute of Medical 
Research and the Western 
Australian Kirkbride Melanoma 
Advisory Service. Very exciting 
and significant infrastructure 
and research opportunities are 
currently being explored.

Dr Tony Caccetta
Chair, WA Faculty
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Key statistics

762 115

3119

63
skin checks performed referrals were issued

possible Basal Cell 
Carcinomas.

atypical naevi, including 
some possible melanomas

potential skin cancers

In 2018, The Skin Hospital 
continued to focus on three key 
pillars: Clinical Services, 
Education and Research and 
Clinical Trials. During 2018, key 
achievements included the 
support and training of 11 
registrars, major renovations at 
the Darlinghurst facility, 
expansion of the clinical trials unit 
and a new brand and website. 
There were also some key staff 
appointments adding expertise 
and experience to an already 
strong professional team.

Doctor Appointments
In December, we announced 

the appointment of a new Medical 
Director for Westmead, Associate 
Professor Robert Paver. This is a 
key role in providing a 
dermatologist leader, clinical 
advisor and mentor. A/Prof Paver 
will be supported by our newly 
appointed Deputy Medical 
Director, Dr Nick Stewart. We 
congratulate them both on their 
appointments to these very 
strategic roles.

Brand
In July 2018, we launched our 

new brand and after trading for 
over 40 years as Skin & Cancer 
Foundation Australia, we are now 
The Skin Hospital. Previously The 
Skin Hospital only referred to our 
clinical services and now it 
encompasses all our operating 
areas - education, research and 
clinical trials, fundraising and 
clinical services.

Mohs database
In 2018, The Skin Hospital 

made significant progress in 
realising the value of our large and 
extensive Mohs database. Working 
closely with the Information 
Technology team, there were 
major advancements in the ability 
to access the data and 
subsequently development of 
meaningful and beneficial insights.

Several epidemological articles 
were published because of this 
work. Extracting and 
interpretation of the data is 
significant in that it has provided 
insights to the changes and trends 
that have been occurring over 

time, demonstrating the benefits 
of Mohs surgery and the 
continuing need for it as an 
integral part of skin cancer 
treatment.

Nursing Scholarship Fund
This year, in recognition of how 

vitally important our nurses are, 
The Skin Hospital established the 
Nursing Scholarship Fund (NSF). 
The aim of the fund is to provide 
further educational opportunities 
for our nurses to expand their 
dermatology nursing skills and 
expertise. This fund was the centre 
of our end of financial year 
fundraiser, the success of this 
demonstrating the support for 
such a worthy cause.

Corporate skins checks
The highly successful corporate 

skin program was undertaken 
again in October 2018. The 
primary purpose of this program is 
to diagnose skin cancer and advice 
is also given for general skin 
conditions. Our corporate partners 
applauded the program and the 
doctors and staff who attended.
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Thank you to the following 
dermatologists, registrars, and 
support staff, who supported our 
program ensuring that a 
professional and expert service 
was delivered:
• Dr Ebrahim Abdulla
• Dr Carolina Cordoba Rincon
• Dr Philip Tong
• Dr Deanne Choi
• Dr Tevi Wain (Sivagnanam)
• Dr Alvin Chia 
• Dr Nira Chinniah
• Dr Bruno Blaya
• Amanda Durack
• Isabel Gonzalez.

Clinical Services
Our Darlinghurst facility has 

undergone significant renovations. 
The new look and functionality 
has provided an excellent working 
environment for doctors, staff and 
patients. The changes include:
• Larger patient waiting area
• Three additional large consulting 

rooms equipped for surgical 
procedures

• Dedicated patch testing room
• Two large laser suites
• Expansion of the research and 

clinical trials area.

The Westmead Skin Hospital is 
also set to see significant 
transformation over the next two 
years, with the Westmead Health, 
Research and Education Super 
Precinct infrastructure project, 
transforming healthcare in 
western Sydney. The Skin 
Hospital’s strategic location with 
respect to this development means 
we need to be well positioned to 
take advantage of what this 
opportunity offers. With this in 
mind, a taskforce has been 
convened to evaluate the options 
for improving our facility.

Specialty clinics 
Dr Monisha Gupta continues to 

grow the Pigmentary Disorder 
Clinic (PDC) and as part of this 
growth, she will be expanding her 
clinic to in Westmead. As part of 
the PDC, Dr Gupta has been 

The Skin Hospital

undertaking ReCell procedures for 
regimentation and is seeing some 
good results.

Dr Ebrahim Abdulla has 
commenced a dedicated Biologics 
Clinic in Westmead.

Dr Haady Fallah has 
commenced a dedicated Acne 
Clinic in Westmead.

Education
The Skin Hospital continues to 

be a major training facility for 
dermatology registrars in New 
South Wales (NSW). In 2018, we 
supported 11 accredited training 
positions consisting of nine NSW 
registrars and two International 
Medical Graduates (IMG’s). The 
Skin Hospital fully funds two 
positions, partially funds another 
six positions and continues to be 
the largest trainer of 
dermatologists in Australia. The 
program gives registrars the 
opportunity of experiencing 
surgery across both our locations 
and working across more than 50 
specialist clinics, including rural 
locations.

Key Educational events for 
2018 included:
• Four Education Series Evenings
• Three Conference Highlights
• Skin School for Medical Students
• Scientific Meeting Blue 

Mountains
• General Practitioner (GP) event 

Westmead
• Two College Registrar 

Workshops.

In addition to the above key 
events, trial exams, tutorials and 
meetings were all hosted in The 
Founders Wings at The Skin 
Hospital Darlinghurst. In August 
2018, The Skin Hospital co-hosted 
the World Congress of Cancers of 
the Skin. We also gained 
accreditation with the Royal 
Australasian College of General 
Practitioners (RACGP) enabling us 
to offer Continuing Professional 
Development (CPD) points to GP’s 
for RACGP approved events. In 
2019, the GP education program 

will be expanded in response to GP 
requests for more dermatology 
education.

Research and Clinical 
Trials

The research unit at The Skin 
Hospital underwent several staff 
changes in 2018. Associate 
Professor Gayle Fisher was 
appointed as the Head of Research 
and Dr Minal Dalvi was appointed 
Research Manager. Dr Dalvi will be 
responsible for overseeing the 
clinical trials across our two sites 
and developing research projects 
that test safety and efficacy of 
treatments for inflammatory skin 
disorders.

A/Prof Fisher and Dr Dalvi are 
supported by:
• Dr Victoria Venning - Research 

Dermatology Fellow
• Dr Thomas Stewart 
• Dr Mariana Arroyo-Althabe – 

Clinical Trials Coordinator 
• Dr Naomi Sinclair– Clinical Trials 

Coordinator.

Activities in 2018 involved a 
diverse range of research and 
education projects. Education 
projects included a peer-to-peer 
support program for psoriasis 
patients and a patient education 
program for Mohs surgery 
patients.

Research projects included:
• Assessment of nail lesions and 

their association with malignant 
histopathology

• Study of pigmentary disorders 
and their associated 
co-morbidities

• Assessment of factors affecting 
the surgical complexity in 
Non-Melanoma Skin Cancers 
treated with Mohs.

The Skin Hospital is currently 
conducting 11 clinical trials for 
various dermatologic disorders, 
including eczema, psoriasis, 
alopecia and chronic spontaneous 
urticaria.
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The Foundation’s new Nail Surgery Clinic, led by recently appointed Associate 
Professor Johannes Kern, is now well established.

This surgical clinic extends the clinical treatment opportunities for patients 
with complex nail issues, and further extends the skills and experiences of our 
registrars under the tutelage of A/Prof Kern.

The Foundation is also delighted to have facilitated the establishment of the 
College’s new Mohs Scientists and Technicians group.

In September 2018, the Foundation warmly congratulated Foundation Board 
member and head of the Victorian Melanoma Service, Dr Victoria Mar, on being 
appointed Associate Professor at Monash University.

A/Prof Mar was also awarded a National Health and Medical Research 
(NHMRC) Early Career Fellowship titled ‘Melanoma diagnosis and early 
management: evaluating and improving patient outcomes through a clinical 
quality registry.’ Part of this research program will involve trialing an Artificial 
Intelligence algorithm in the clinical setting in specialist clinics at the Foundation 
and Victorian Melanoma Service. These trials are being developed with Monash 
University, MoleMap and the Australian and New Zealand Melanoma Trials Group.

2019 will see further expansion of the Foundation’s 21 sub-specialist clinic 
offerings with the commencement of a Genodermatosis Clinic led by leading 
Australian geneticist and dermatologist Professor Ingrid Winship. 

Education
Education remains a fundamental pursuit of the Foundation, and we are delighted 

by what has been achieved during the year under review.  We look forward to seeing 
the Victorian trainees receive their Fellowships at the College Annual Scientific 
Meeting (ASM) in Melbourne in May 2019.

The Foundation also supported the Faculty’s professional development program 
with the delivery of 72 medical education sessions, with 1,028 attendances during the 
last year. These included 14 Clinical Meetings, 11 Foundation Updates, 12 Skin Schools 
and three mini-seminars for the Australasian Society of Cosmetic Dermatology 
(ASCD). The Foundation also conducted 21 dermatopathology tutorials, three General 
Practitioner (GP) Workshops and patient information evenings. 

For several years now, most of these education sessions have been webcast by the 
Foundation to help extend the reach of our professional education activities into other 
parts of Australia and New Zealand.  Usage statistics show keen use of these webcasts, 
and of the library of those recordings, which now has 273 videos, which were viewed 
over 1,500 times during the last year.

Skin & Cancer 
Foundation Inc

During the last financial year, the Skin & Cancer Foundation Inc delivered 27,000 patient treatments and 
performed 6,000 surgical procedures, supported by 21 subspecialty clinics with 61 dermatologists, eight plastic 
surgeons and support staff of 60 healthcare professionals. Surgery has been a major area of increase.
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Australasian Society of 
Cosmetic Dermatologists

A sub-committee of the 
Foundation, the ASCD currently 
has over 150 dermatologist 
members across Australia and 
New Zealand. This year it held a 
highly successful symposium, 
drawing 620 attendees from 
Australasia and the Asia- Pacific, 
presenting innovative techniques 
and technology in cosmetic 
dermatology. 

The ASCD’s goals are education, 
research and driving high 
standards in the delivery of 
cosmetic procedures, including for 

Online Biologics Education 
Portal

 The Foundation launched its 
Online Biologics Education Portal 
in 2018. The portal provides a 
central location for dermatologists, 

Clinical trials
The Foundation is currently 

conducting 36 clinical trials; 
including the first trial of its kind 
utilising a cannabidiol based 
topical treatment for acne, an 
exciting and innovative new area 
for dermatology treatment. We 
also conducted several trials on 
atopic dermatitis, psoriasis and 
alopecia areata.

These achievements are made 
possible through the dedicated 

Skin & Cancer Foundation Inc

conditions such as acne scaring, 
rosacea and ageing. It is a 
recognised leader in the field. 
Congratulations to Chairman, 
Associate Professor Gregory 
Goodman, and his team, who drew 
international and expert local 
speakers, conducted workshops 
and displayed exhibits of 
cutting-edge technology. The 
Society’s education program is 
open to all clinicians engaged and 
interested in provision of quality 
cosmetic dermatology treatment.

registrars and dermatology nurses 
to access the most current 
information on clinical 
management, prescribing 
information, documentation 
requirements and support services 

staff at the Foundation, led by our 
Director of Research, Associate 
Professor Peter Foley. Senior 
dermatologists and clinical 
researchers, Associate Professor 
Christopher Baker and Associate 
Professor Alvin Chong, support 
him. 

A/Prof Chong is the Principal 
Investigator at the Foundation and 
in 2018 was supported by 
research Fellow and dermatology 
registrar Dr Katherine Allnutt. 

for the use of biologic in 
dermatology. 

The portal now has nearly 350 
active users, representing a large 
proportion of prescribers.
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Maternal and child skin 
health

This education resource was 
originally produced for maternal 
and child health nurses in Victoria 
by the Department of Dermatology 
at St Vincent’s Hospital, 
Melbourne, together with the 
Foundation in 2002. This is in 
many of those clinics and has been 
valued by those nurses.

For many years, the Foundation 
and its member dermatologists 
had wanted to refresh and update 
the information and extend its 

Healthy Skin Awards
The ninth Annual Healthy Skin 

Awards were celebrated in May 
2018.  These Awards are presented 
to individuals and organisations 
who strive for excellence through 
the effective provision of skin 
health services and/or promotion 
of skin health in their workplace 
and the community.  Members, 
business and community leaders, 
sponsors, supporter and staff 
attended the awards to celebrate 
the five winners:
• Amanda Lucci  for her vigorous 

advocacy to raise public 
awareness of melanoma

• Surf Coast Council for their active 
commitment to staff wellbeing in 
regard to skin health

• Dogs Victoria for their initiatives 
in raising awareness amongst 
their community

• Sale Tennis Club who hosted a 
major regional tennis 
tournament for their education 
and awareness campaign that 
focused not only on players but 
officials and spectators as well

• Moira Shire Council for their skin 
check program and protocols for 
outdoor workers that 
emphasised skin health. 
The number and range of 

nominations received continue to 

availability to a wider audience 
across the nation, including 
maternal and child health nurses, 
pharmacists, GP’s and those other 
health care professionals working 
in maternity wards or advising 
new mothers. 

After winning a grant to fund 
the project, the Foundation 
assembled a team of 23 
dermatologists to review and 
update the resource. These 
dermatologists have sub-specialty 
interests in neo-natal skin health, 
in the specific skin conditions 

grow. It was pleasing to see such a 
variety of individuals, businesses, 
government agencies, sporting and 
special interest groups apply. 

The Healthy Skin Awards are a 
critical element in the Foundation’s 
array of public education programs 
and activities. They are being 
extended nationally so that 
consultants in other states and the 
territories can nominate any group 
or individuals they consider 
worthy.

3D whole body imaging 
machine

The Foundation is installing a 
3D whole body imaging machine 

addressed and the common skin 
conditions experienced by 
mothers. They have been able to 
bring new life to the former work 
of St Vincent’s Hospital. We owe 
them all a great deal of gratitude. 
All those authors are 
acknowledged in the contributors 
section of the resource.

It in its final stages of testing 
and development.  For more 
information, see our website at 
www.skincancer.asn.au/mcsh

for the early detection of 
melanoma. The 3D imaging system 
takes a total body image in 
milliseconds, giving dermatologists 
the ability to detect skin cancers in 
a patient, even from the other side 
of the country, through a 
telemedicine network. We are 
proud to be working with the 
Australian Centre of Excellence in 
Melanoma Imaging and Diagnosis 
in a world first approach to 
tackling melanoma.
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Queensland Institute  
of Dermatology
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This year saw the departure of 
QIDerm’s long standing Practice 
Manager who had been with the 
foundation for 10 years. QIDerm 
would like to thank Angela Bond 
for her loyalty and commitment 
during her time here and wish 
her all the best in the future.  We 
also welcome our new Practice 
Manager, Jane Parbery and we 
look forward to a year of growth 
in 2019.

QIDerm also made the 
decision to move practice 
locations. We were founded out 
of the outpatient department of 
Greenslopes Hospital and had 
operated successfully at that site 
for over 20 years, but it was time 
for a change. QIDerm is now 
located in a modern clinic at 10 
Browning Street, South Brisbane. 
The decision to move was one 
that had been talked about for a 
number of years, but with a huge 
effort on the staff ’s behalf, the 
move was undertaken at the end 
of October 2018 and our new 
premises opened in the first 
week of November 2018. The 
move will enable QIDerm to start 
to build our identity without the 
misconception that we are a 
department of Greenslopes 
Hospital. It will also broaden the 
range of patient types that will 
utilise our clinic.  Although we 
have physically left the hospital 
site, we continue to provide 
on-call services and have kept 
our relationship with the 

Gallipoli Medical Research 
Foundation.

QIDerm extends warm 
congratulations to our Board 
Director and dermatologist, 
Professor Kiarash Khosrotehrani 
on gaining his Professorship. We 
are very honoured to have Prof 
Khosrotehrani as a valued 
member of our team.

Registrar Training
In 2018, QIDerm hosted four 

registrars and three honorary 
registrars. Our commitment to 
training continued with our 
registrars having the opportunity 
to operate in the private setting 
and increase our commitment to 
rural training. QIDerm now 
sends a registrar once a month to 
attend rural clinics in 
Rockhampton with Dr Rowland 
Noakes. 

We also send a registrar to the 
Queensland Children’s Hospital 
once a week to give them a wider 
exposure to dermatological 
conditions amongst the younger 
population. They attend offsite 
specialised surgery sessions at 
least once a month and conduct 
surgery sessions within our 
clinic on a weekly basis.

Service to the Community
 Following up from 2017, 

QIDerm attended Hamilton 
Island Race Week with the aim of 
providing skin checks and 
education to a population that 

would be considered high risk. 
Our initiative has been very well 
received, not only by the 
organisers of Hamilton Island 
Race Week, but also the 
community of Hamilton Island 
and the attendees of the race 
week. The skin checks were 
offered at no cost to the patients.

The teams, led by four of our 
dermatologists, were able to 
offer patients biopsies, 
cryotherapy and other pathology 
investigations as required. The 
dermatologists also referred 
patients back to their local 
dermatologists and General 
Practitioners (GP’s) for further 
management as needed. 

This year, during the 
eight-day clinic, we saw a total of 
821 patients that ranged in age 
from two to 83 years old. We did 
a total of 400 biopsies on 256 of 
the patients. An additional 109 
patients were referred for 
excision when they returned 
home, as patients did not want 
the biopsy taken on the day. 
Whilst the primary focus was on 
skin cancer detection, more than 
150 other skin-related 
conditions were identified and 
managed.  Some patients had 
multiple conditions, including 
one patient with multiple 
melanomas.

2018 has been an exciting year for the Queensland Institute 
of Dermatology (QIDerm) and we have evolved through some 
huge changes.
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113 (28%)

Biopsy outcomes

Total patients

15 (4%)

272 (68%)

Male 
453 

(55%)

Female 
368 

(45%)

Malignant skin lesion

Benign skin lesion

Inflammatory/other skin condition
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Total patients biopsied

After the 2018 Hamilton Island 
Race Week had finished, our 
dermatologists, registrars and 
nurses conducted follow-ups with 
patients. Many patients confirmed 
diagnoses, which are now being 
treated and expressed their 
gratitude to QIDerm for the 
professional and caring attention 
that they received. 

This was a high-risk 
community of patients who have 
had a large amount of sun 
exposure from a young age. It was 
discovered early on in the event 

that almost all patients had never 
had a skin check before by a 
dermatologist or GP.  The purpose 
of having dermatologists at the 
event was to provide first class 
dermatological care to families 
who may not otherwise have 
access to these services or be 
unaware of the importance of 
seeing a specialist. QIDerm did not 
financially benefit from this event, 
however we fulfilled our goal to 
provide access and education to 
patients in rural Queensland. 

QIDerm plans to continue this 
service again in 2019 with the 
help of our sponsors:
• Hamilton Island 
• Heine Australia 
• GenesisCare 
• Eli Lilly 
• IQ Pathology 
• The Cryogenics Group 
• Genie Solutions.

Male 
176 

(69%)

Female 
80 

(31%)
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